
Career Visions Workforce Preparation Curriculum 
 

Section I 
 

Assessment / Career Planning  
 
 
 

Unit Title  English Standard(s) Alignment  

        i DOR Program Orientation  Writing Applications 2.2 

1  Self Introduction  Speaking 2.1, 2.4  

2  

The Pursuit of Happyness Literary Response and Analysis 3.2 
Writing Applications 2.3 
Writing 1.1 
Listening and Speaking 1.3 
Written and Oral Language Conventions 
1.1, 2.3 

3  

Happy 
 
Turkey Hand Exercise  

Literary Response and Analysis 3.2 
Writing Applications 2.3 
Writing 1.1 
Listening and Speaking 1.3 
Written and Oral Language Conventions 
1.1, 2.3 

4  “I Think” Activity Writing Applications 2.3 
5  Values Survey   Writing 1.4 
6  Brain Research Reading Comprehension 2.2 
7  Learning Styles  

8  
Career vs. Job  Reading Comprehension 2.2 

Written and Oral Language Conventions  
1.1, 2.3 

9  I Have a Dream Written and Oral English Language 
Conventions -  1.0 

10  

Interest Assessment and  
Career Action Planning 

Career Planning and Management 3.3, 3.4 
Written and Oral English Language 
Conventions -  1.1 
Writing Applications (Genres and Their 
Characteristics) 2.1, 2.4a, 2.4b  
Reading Comprehension 2.6 

11  

Rudy  Writing 1.1, 1.3 
Listening and Speaking 1.3 
Written and Oral Language Conventions 
1.1, 2.3 
 

12  When You Turn 18   Reading Comprehension 2.2, 2.3 



13  Multiple Intelligences  

14  

I Am Sam Written and Oral Language Conventions 
1.1, 2.3 
Writing 1.1, 1.3 
Listening and Speaking 1.3 

15  
A Beautiful Mind   Listening and Speaking 1.3 

Writing 1.1, 1.3 
Listening and Speaking 1.3 

16  

My Left Foot   Writing 1.1, 1.3 
Listening and Speaking 1.3 
Written and Oral Language Conventions 
1.1, 2.3 
 

17  
Milton Hershey Literary Response and Analysis 3.0  

Writing 1.1, 1.5 
Writing Applications 2.2 

18  Unalienable Rights Literary Response and Analysis 3.8 
 

 



 
 
 
Section I, Unit i  
 
 
Department Of Rehabilitation  
Transition Partnership Program Orientation  
 
 
Goal:  The student will improve job retention skills. 
 
 
Instructions: Watch the DOR Orientation video ‘It’s Up To You’. Read the handout 
with the class. Have students complete worksheets independently. Review answers with 
the class and address questions as needed.  
 

 
Materials:  
DOR Orientation Video – It’s Up to You 
Handouts 
Pen/pencil 



Name ______________________ 
 

Date   ____________ 
 

________ 

Department Of Rehabilitation 
 
 
 
What is the California Department of Rehabilitation? 

 
The California Department of Rehabilitation (DOR) is a state funded agency. 
The Santa Clarita Branch Office is located at 23838 Valencia Blvd. Suite #303. 
 
Website: www.dor.ca.gov 

 
Their mission: 
 
The California Department of Rehabilitation works in partnership with consumers 
and other stakeholders to provide services and advocacy resulting in employment, 
independent living and equality for individuals with disabilities.   
 
Their goal is to offer pre-grad work training services t o  Special Education 
students (this means the student has an I.E.P. and psych. Report). Only 11th and 
12th grade students are referred to the Career Visions Workforce Prep class.  Each 
student must be within two years of graduation, and have a desire to work. If 
you become a D.O.R. consumer they will help you decide on a career goal and 
your training options. Remember only 70 students are selected District wide, so 
if you were chosen today’s your lucky day! 

 
 
1. Who referred you to the Workforce  Prep  Class? _____________________________ 
 
 
2.  Who is your case manager?  _ 
 
 
3. Why did you choose to take this class?  
 
   __________________________________________________________________________ 
 
   __________________________________________________________________________  
 
 
4. What does D.O.R. mean?  _ 

http://www.dor.ca.gov/


 
Transition Partnership Program 
 
 
 
How did you become a DOR client?  
 
 
Goal:  The student will improve job retention skills. 
 
 
Instructions: Read the handout with the class. Have students complete worksheets 
independently. Review answers with the class and address questions as needed.  
 
Materials:  
Handouts 
Pen/pencil 
 
 



Name   
Date    

 
 
 

How did you become a DOR client? 
 
 
 

The following illustrates the typical process completed in becoming a 
Transition Partnership Program (TPP) DOR client:  

 
1) A school teacher (probably your case manager) or someone from your IEP 

team refers you to the Career Visions Workforce Prep Team. This team 
consists of the Career Visions Workforce Prep Teacher, the Career Transition 
Advisor,  and the DOR counselor. 

 
 

2) You were put on a waiting list with other Career Visions Workforce Prep 
Candidates. 

 
 

3) You were chosen from this waiting list because you; (1) are in 11th or 12th grade 
and have a documented disability (2) want to be in the class and gain work 
experience while in high school (3) are available to work a traditional part-
time job (4) can benefit from our services.  

 
 

4) You and your parents attended an orientation meeting.  At the meeting, you 
met your DOR counselor and completed intake paperwork to determine 
program eligibility. Based on DOR funding and your eligibility 
determination (information from your IEP,  psychological report, and 
sometimes your physician), you became a DOR  client. 

 
 

1. In your own words what makes you a good candidate for this class?  
 
__________________________________________________________________________ 

 

____________________________________________________________________________________ 

 
__________________________________________________________________________ 
 
 
__________________________________________________________________________ 



 
 

1. How did you become a D.O.R. client? 
 
______________________________________________________________ 
 
______________________________________________________________ 
 
______________________________________________________________ 
 
______________________________________________________________ 

 
 
 
 

2. Who is on your Career Visions Workforce Prep team? 
 
______________________________________________________________ 
 
______________________________________________________________ 
 
______________________________________________________________ 

 
 
 
 

3. You were chosen for Career Visions Workforce Prep program because you; 
 
(1)    
 
(2)   
  
(3)      
 
(4)    

 
 
 
 
 

 



Introduction to the Transition Partnership Program 
 

 
 
 

Who is your DOR counselor? 
 
 
 

Goal:  Students will reinforce self-advocacy, communication, and  job retention 
skills. 

 
 

Instruction:Read the handout with the class. Then have students independently 
answer the questions. Go over the student's answers and answer any questions the 
students may have. 
 
Independent: Students will contact their DOR counselor and initiate monthly 
contact.  

 

 
Materials: Handouts, computer or phone, pen/pencil.  



  
 
 
Name __________________________________ 

 
Date _________________ 

 
 
Who is your DOR counselor? 

 
 
 
My DOR counselor is _______________________________________________ 

 
 
 
 
My counselor's e-mail address is _____________________________________ 

 
 
 
 
My DOR counselor's phone number is __________________________________ 

 
 
 
 
Using this information, you will be contacting your counselor monthly. This is business 
communication.  If contacting via email,  please do not use text messaging abbreviations.  
 
Today will be your first contact with your counselor.  Each time you check in, make sure to 
include the following information:  
 

1. First and last name.  
2. School of attendance. 
3. Update on what you’ve covered in class and / or what you’ve learned on the job.  
4. Any questions regarding your career action plan of career goals as pertaining to DOR 

support.   



 

 
 
 
 
 
 

Introduction to the Transition Partnership Program 
 
 
 
 

My responsibility as a DOR consumer.  
 
 
 
 
Goal: The student will improve job retention skills.   
Instruction: Read the handout with the class. Have students independently answer 
the questions. Go over the student's answers and answer any questions the students 
may have.   
Materials: Handouts, dictionary or computer, pen/pencil 



Name     
 

Date   
 
 
 
 

Your responsibility as a DOR consumer 
 
 
 
Once you have attended a DOR intake meeting and completed the intake 
paperwork, DOR will then determine your eligibility. If they determine you to 
be eligible for services, you will receive program acceptance paperwork in the 
mail that you and your parents must read, sign and return promptly to your 
counselor.  This paperwork will establish your case. Because DOR is a state 
agency it is suggested that you ALWAYS make a copy of all paperwork you sign 
or receive from DOR.  Once you're a DOR consumer you must make contact with 
your counselor either by email,or phone (at least ONCE a month) or make an 
appointment (when needed). If you have an appointment with DOR make sure, 
you attend. Any time you receive any letters, forms or phone calls from DOR 
you need to respond promptly. If you decide to change your career goal, contact 
your DOR counselor immediately so they can approve the change to insure 
uninterrupted funding support.  If DOR is funding a training program in support of 
your career goal, you must get a grade of "C" or better  for support to continue. 



 
 
 

My responsibilities as a DOR consumer 
 
 
 
 
 
 
 

1. Research the word ‘eligibility’ and record the definition here:  
____________________________________________________________ 
 
____________________________________________________________ 
 
____________________________________________________________  

 
 
 

2. How often should you communicate with your DOR Counselor?       
 
 
 
 
 
3. What should you ALWAYS do with any signed paperwork you get from DOR? 
_____________________________________________________________________ 
 
_____________________________________________________________________ 
 
 

 
4. If you change your career goal with DOR what should you do? 

 
    
 
 
 
5. Once you are a consumer of DOR  you need to maintain at least a _______  

average in school to continue receiving funding  for training toward any DOR 
approved career goal. 



William S Hart Union High School District  
Transition Partnership Program 

Service Request / Dispute Resolution Process  
Career Visions Protocol  

 
 

 

 

Step 1 
• Contact your Career Transition Advisor via phone and email.  
• Your Career Transition Advisor is: ________________________________ 

Phone: ___________________   Email: _______________________ 

Step 2 
• Allow 48 hours for a call back or email response from your Career Transition 

Advisor. 
• If no response proceed to Step 3. 

Step 3 
• Contact your Career Transition Advisor's Supervisor via phone and email.  
• Your Career Transition Advisor's Supervisor is Kevin Sarkissian 

Phone: 661-250-0022 Ext. 552 / Email: ksarkiss@hartdistrict.org 

Step 4 
• Allow 48 hours for a call back or email response from your Career Transition 

Advisor's supervisor.  
• If no response proceed to Step 5. 

Step 5 
• Contact the School District's Special Education Office and initiate a service or 

dispute resolution request.   
• The Special Education Office can be contacted at 661-259-0033.   



William S Hart Union High School District  
Transition Partnership Program 

Service Request / Dispute Resolution Process  
Department of Rehabilitation Protocol  

 
 

 

 

Step 1 
• Contact your DOR Counselor via phone and email.  
• Your DOR Counselor is ___________________________ 

Phone: _____________________  Email: ________________________  

Step 2 
• Allow 48 hours for a call back or email response from your counselor. 
• If no response proceed to Step 3. 

Step 3 
• Contact your DOR Counselor's Supervisor via phone and email.  
• Your DOR Counselor's Supervisor is Debra Gaudy 

Phone: 661-799-1016 / Email: dgaudy@dor.ca.gov  

Step 4 
• Allow 48 hours for a call back or email response from your counselor's 

supervisor.  
• If no response proceed to Step 5. 

Step 5 

• Contact DOR's Client Assistance Program (CAP) and initiate a dispute 
resolution request.   

• A CAP request can be intitiated by contacting either 1-800-952-5544 (Voice) 
or 1-866-712-1085 (TTY).   Web address: www.rehab.cahwnet.gov/CAP/  



Self Awareness 
 
Section I, Unit 1  
 
Self-Introduction 
/ .. " 

Students will prepare a short introduction of themselves to present to the class 
following the given rubric. The teacher should present an example and have 
students use the rating sheet to practice.  
 
Also discuss possible options for the required visual aid (photos, piece of 
equipment from favorite sport, etc.). 
 
On the following day, each student will present their self-introduction.  While they 
present, all other students will complete a rating sheet. 
 
Students are given two scores: one by the teacher and one that is an average of 
the ratings of all other students. 



Self-Introduction 
 
You will be preparing a five-minute introduction of yourself for the class. This 
short speech should include important information about who you are and what is 
important to you.  
 
Please include information on your talents, hobbies, and career interests. Each 
speech should include a visual aid of some type. It could be a poster, a prop used in 
your favorite hobby, a photograph of your family, etc. These self-introductions will 
be rated by all class members as well as by instructor using the following criteria.  
 
Circle the number that, in your opinion, reflects how the student did in each 
area (5 means excellent, 4 very good, 3 means good, 2 means okay, 1means poor, 
and 0 means nonexistent). 
 
Voice (loudness and tone) 5 4 3 2 1 0 
 
Excitement 

 
5 

 
4 

 
3 

 
2 

 
1 

 
0 

 
Information: 

Family 

 
5 

 
4 

 
3 

 
2 

 
1 

 
0 

Hobbies 5 4 3 2 1 0 
Career Interests 5 4 3 2 1 0 
Personal information 5 4 3 2 1 0 

 
Visual Aid 

 
5 

 
4 

 
3 

 
2 

 
1 

 
0 

 
Overall Impression 

 
5 

 
4 

 
3 

 
2 

 
1 

 
0 

 



Name___________________________________                                                                  
 

Date _________________                                                              
 
 
Self-Introduction Rating Sheet  
 

 
Circle the number that, in your opinion, reflects how the student  did in each 
area (5 means excellent, 4 very good, 3 means good, 2 means okay, 1means 
poor, and 0 means nonexistent). 

 
 
Student Being Rated:  ________________________________________                                                                                     
  
Voice (loudness and tone) 5 4 3 2 1 0 
 
Excitement 

 
5 

 
4 

 
3 

 
2 

 
1 

 
0 

 
Information:       

Family 5 4 3 2 1 0 
Hobbies 5 4 3 2 1 0 
Career Interests 5 4 3 2 1 0 
Personal information 5 4 3 2 1 0 

 
Visual Aid 

 
5 

 
4 

 
3 

 
2 

 
1 

 
0 

 
Overall Impression 

 
5 

 
4 

 
3 

 
2 

 
1 

 
0 

 



 
 
 
 
Section I, Unit 2  
 

Pursuit of Happyness 
 
 
Objective:  Students will participate in a discussion regarding values and will 
complete the values worksheet. 
  
Activity:  Students will view the movie  "The Pursuit of Happyness" and the 
special features where they meet the real Chris Gardner. 
 
Students will write an essay outlining what they will do to ensure they are 
successful in their own pursuit of happiness using the brainstorm and shaping 
sheets. 
 



 

Pursuit of  Happyness 
 
 
 
 
 
1) Define Value: 
 
 
 
 
2) What is an item or idea of value to you personally? 
 
 
 
 

3) Pick a value that important to you in the following areas:  
 

 
Society as a whole: 
 
 

 
The school system: 
 
 
 
You-yourself: 

 



 
 
 
 

Name_____________________________                                                     
 

Date_________________________________                                                     
 
 
 
The Pursuit of Happyness Essay Focus 

 
 
What is your definition of happiness and/or success? 
______________________________________________________________________ 
 
______________________________________________________________________ 
 
______________________________________________________________________ 
 
______________________________________________________________________ 
 
 
Complete the bubble map below to describe the steps you need to take  to reach 
happiness and/or success. The circles should list an activity you can do to help you 
reach your goal and the squares should list why those activities are important. 
 



Section I, Unit 3  
 

 Happy (Documentary) 
 
 

Subject:  This is a follow-up to the Pursuit of Happyness video 
assignment/essay. 
 
Objective:  Students will be able to define happiness and complete a 
happiness journal. 
 
Lesson: 
 
1. Have students watch the documentary Happy using the attached notes 
page. 
 
2. Discuss the various definitions of happiness described in the movie 
and how various people around the world experience happiness according to 
the documentary. 
  
3. Students will be given a small notebook and will write their definition 
of happiness on the first page. 
 
4. Students will record the following each day for one week: 

• 5 things for which they are grateful 
• 1 paragraph about what makes you happy today 
• Must record at least one random act of kindness for today 
• Journal is turned in after one week for 20 points for each of 5 

days for a total of 100 points. 



Name_________________________ 

 

Date________________________ 

 

Happy 

As you watch the documentary Happy, please write down what the research says 
about being happy.  What makes a person happy and why?  This information will 
be part of a class discussion and assignment. 

 

__________________________________________________________________ 

__________________________________________________________________ 

__________________________________________________________________ 

__________________________________________________________________ 

__________________________________________________________________ 

__________________________________________________________________ 

__________________________________________________________________ 

__________________________________________________________________ 

__________________________________________________________________ 

__________________________________________________________________ 

__________________________________________________________________ 

__________________________________________________________________ 

__________________________________________________________________ 

__________________________________________________________________ 

__________________________________________________________________ 

__________________________________________________________________ 



Name___________________________ 

 

Date____________________________ 

 

Definition of Happy 

 

Below, please write your definition of happy and what you must do to become 
happy. 

__________________________________________________________________ 

__________________________________________________________________ 

__________________________________________________________________ 

__________________________________________________________________ 

__________________________________________________________________ 

__________________________________________________________________ 

__________________________________________________________________ 

__________________________________________________________________ 

__________________________________________________________________ 

__________________________________________________________________ 

__________________________________________________________________ 

__________________________________________________________________ 

__________________________________________________________________ 

__________________________________________________________________ 

__________________________________________________________________ 

__________________________________________________________________ 



Happiness Journal 

5 Days – 20 points per day 

• 5 things for which you are grateful 
• 1 paragraph about what makes you happy today 
• Record one random act of kindness you did today 



Turkey Hands 

*It is suggested that this be completed in November before Thanksgiving but after 
watching the movie “The Pursuit of Happyness”. 

 

• As a class, discuss the movie “The Pursuit of Happyness”. Talk about how 
Chris Gardner (the main character) and his son living in a bathroom at a train 
station, maintain a positive outlook no matter how tough times get. Emphasize 
how Chris makes a point of trying to be happy for and with his son. 
 

• Watch segments of “HAPPY” the documentary. Discuss how money does not 
guarantee one’s happiness. 
 

• Give each student a piece of unlined paper, a pencil, and colored markers. 
 

• Have them trace one hand (some might need help tracing). 
 

• Explain that in each finger outline they are to write one thing that they are 
grateful that costs NO money. Examples include pets, family, health, and 
friends. NO XBox’s or Cell phones etc.  
 

• Their thumb should become the turkey’s head and each finger should be 
decorated as feathers. Feet can be added. 
 

• Once the turkey is completed, decorated and colored it can be mounted on a 
piece of colored construction paper and mailed home with a letter of 
explanation.   



Dear Parents, 

Mrs. Willard and I are working with the students on career goals. In class, we 
talked about how money is important but does not make one happy. We watched 
parts of “Happy” a documentary about what really makes people happy. We talked 
about things that people are grateful for, that did not cost money. In the spirit of 
Thanksgiving, the students then gave examples from their lives and created a 
turkey full of things they are thankful for that do not have a monetary value. 

 

Happy Thanksgiving, 

 

Miss Honnen 

 

Mrs. Willard 

 

 

 

Dear Parents, 

Mrs. Willard and I are working with the students on career goals. In class, we 
talked about how money is important but does not make one happy. We watched 
parts of “Happy” a documentary about what really makes people happy. We talked 
about things that people are grateful for, that did not cost money. In the spirit of 
Thanksgiving, the students then gave examples from their lives and created a 
turkey full of things they are thankful for that do not have a monetary value. 

 

Happy Thanksgiving, 

 

Mr. Crawford 

 

Mrs. Willard 



1) Topic Sentence (blue):  The first thing I can do to achieve happiness is  
 
 
 
 
 
 
 
 
2) Concrete Detail (red)- CD (factual support):   For example, I can  
 
 
 
 
 
 
 
 
3) Commentary (green) - CM ( 1st reason)  This will allow me to  
 
 
 
 
 
 
4) Commentary (green) - CM (elaborate on one  reason or comment on factual 

support)  I can also learn to  
 
 
 
 
 
 
5)  Concluding Sentence (blue) (As a result,) doing ___________________ will 

 bring me closer to achieving happiness. 
 
 
 
 
 
 
 



1) Topic Sentence (blue):  The first thing I can do to achieve happiness is  
 
 
 
 
 
 
 
 
2) Concrete Detail (red)- CD (factual support):   For example, I can  
 
 
 
 
 
 
 
 
3) Commentary (green) - CM ( l st reason)  This will allow me to  
 
 
 
 
 
 
4) Commentary (green) - CM (elaborate on one  reason or comment on factual 

support)  I can also learn to  
 
 
 
 
 
 
5)  Concluding Sentence (blue) (As a result,) doing ___________________ will 

 bring me closer to achieving happiness. 
 
 
 
 
 
 
 



Section I, Unit 4  
 
"I Think" Activity 
 
Objective: Students will gain knowledge on self-awareness.  
 
Activity:  Students will complete the "I Think" worksheet. Students will use the 
information on this sheet to write a one paragraph description of themselves to 
add to their portfolio. 



 
 



Section I, Unit 5  
 
Values Survey 
 
Objective:  Students will gain awareness regarding values as related to physical, 
emotional health and implications for success in the workplace.  
 
Activity:  Students will read pages 22-23 in the textbook  Succeeding in the World 
of  Work, and discuss as a class. Students will then complete a values survey and 
discuss results.   
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LIFE VALUES INVENTORY 
 

 
An Assessment of Values that guides behavior and Decision making 

 
SECTION I 

 
 

Values are beliefs that influence people’s behavior and decision-making.  For example, if people believe 
that telling the truth is very important, they will try to be truthful when they deal with other people. 

 
On the following pages is a list of beliefs that guides people’s behavior ad helps them make important 

decisions.  Read each one and then choose the response (1-5) that best describes how often the belief guides 
your behavior. 

 

Almost Never Sometimes Almost Always 
Guides My Guides My Guides My 

Behavior Behavior Behavior 
 

1.   Being healthy 1 2 3 4 5 
 

If a belief in being healthy almost never guides your behavior, circle 1.  If being healthy almost always 
guides your behavior, circle 5.  If the bet answer for you is between 1 and 5, circle the number 2,3, or 4 that most 
accurately describes how this belief guides your behavior. 

 
Now you are ready to begin.  Read each item carefully and circle only one response.  Usually your first idea 

is the best indicator of how you feel.  Answer every item.  There are no right or wrong answers.  Your choices 
should describe your own values, not the values of others. 

 
 

PLEASE GO TO PAGE 2 

mailto:pinnowedna@charter.net
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VALUES 
Almost 
Never 

Guides My 
Behavior 

Sometimes 
Guides My 
Behavior 

Almost 
Always 

Guides My 
Behavior 

1.   Challenging myself to achieve 1 2 3 4 5 
 
2.   Being liked by others 1 2 3 4 5 

 
3.   Protecting the environment 1 2 3 4 5 

 
4.   Being sensitive to others’ needs 1 2 3 4 5 

 
5.   Coming up with new ideas 1 2 3 4 5 

 
6.   Having financial success 1 2 3 4 5 

 
7. Taking care of my body 1 2 3 4 5 

 
8. Downplaying compliments or praise 1 2 3 4 5 

 
9.   Being independent (doing things I want to 

do) 
1 2 3 4 5 

 
10. Accepting my place in my family or group 1 2 3 4 5 

 
11. Having time to myself 1 2 3 4 5 

 
12. Being reliable 1 2 3 4 5 

 
13. Using science for progress 1 2 3 4 5 

 
14. Believing in a higher power 1 2 3 4 5 

 
15. Improving my performance 1 2 3 4 5 

 
16. Being accepted by others 1 2 3 4 5 

 
17. Taking care of the environment 1 2 3 4 5 

 
18. Helping others 1 2 3 4 5 

 
19. Creating new things or ideas 1 2 3 4 5 

 
20. Making money 1 2 3 4 5 

 
21. Being in good physical shape 1 2 3 4 5 

 
22. Being quiet about my success 1 2 3 4 5 

 
23.  Giving my opinion 1 2 3 4 5 

mailto:pinnowedna@charter.net


©Brown,Duane and R. Kelly Crace, 1996. Life Values Inventory 
Publisher:  Life Values Resources,  pinnowedna@charter.net. 3 

 

 

24. Respecting the traditions of my family or 
group 

1 2 3 4 5 

25. Having quiet time to think 1 2 3 4 5 

26. Being trustworthy 1 2 3 4 5 

27. Knowing things about science 1 2 3 4 5 

28. Believing that there is something greater 1 2 3 4 5 
than ourselves      

29. Working hard to do better 1 2 3 4 5 

30.  Feeling as though I belong 1 2 3 4 5 

31.  Appreciating the beauty of nature 1 2 3 4 5 

32. Being concerned about the rights of others 1 2 3 4 5 

33. Discovering new things or ideas 1 2 3 4 5 

34. Being wealthy (having lots of money, land or 1 2 3 4 5 
livestock)      

35. Being strong or good in a sport 1 2 3 4 5 
(being athletic)      

36. Avoid credit for my accomplishments 1 2 3 4 5 

37. Having control over my time 1 2 3 4 5 

38. Making decisions with my family or group in 1 2 3 4 5 
mind      

39. Having a private place to go 1 2 3 4 5 

40. Meeting my obligations 1 2 3 4 5 

41. Knowing about math 1 2 3 4 5 

42. Living in harmony with my spiritual beliefs 1 2 3 4 5 

mailto:pinnowedna@charter.net
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LIFE VALUES INVENTORY 
 

 
SCORING SUMMARY 

 

 
Add up the ratings from pages 2, 3, and 4 for each question.  Record the total scores for 
each letter below and in the SCORES column on page 6.  This will give you your scores for 
the 15 major life values identified by this inventory. 

 

 
 

A    H    
Questions 1 + 15 + 29 Questions 8 + 22 + 36 

 
 
 

B    I    
Questions 2 + 16 + 30 Questions 9 + 23 + 37 

 
 
 

C    J    
Questions 3 + 17 + 31 Questions 10 + 24 + 38 

 
 
 

D    K    
Questions 4 + 18 + 32 Questions 11 + 25 + 39 

 
 
 

E    L    
Questions 5 + 19 + 33 Questions 12 + 26 + 40 

 
 
 

F    M   
Questions 6 + 20 + 34 Questions 13 + 27 + 41 

 
 
 

G    N    
Questions 7 + 21 + 35 Questions 14 + 28 + 42 

mailto:pinnowedna@charter.net
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SCORES 

LIFE VALUES INVENTORY 
VALUES PROFILE 

A  ACHIEVEMENT 
It is important to challenge yourself and work hard to improve. 

B  BELONGING 
It is important to be accepted by others and to feel included. 

C  CONCERN FOR THE ENVIRONMENT 
It is important to protect and preserve the environment. 

D  CONCERN FOR OTHERS 
The well-being of others is important. 

E  CREATIVITY 
It is important to have new ideas or to create new things. 

F  FINANCIAL PROSPERITY 
It is important to be successful at making money or buying property. 

G  HEALTH AND ACTIVITY 
It is important to be healthy and physically active. 

H  HUMILITY 
It is important to be humble and modest about your accomplishments. 

I  INDEPENDENCE 
It is important to make your own decisions and do things your way. 

J  LOYALTY TO FAMILY OR GROUP 
It is important to follow the traditions and expectations of your family or group. 

K  PRIVACY 
It is important to have time alone. 

L  RESPONSIBLITY 
It is important to be dependable and trustworthy. 

M  SCIENTIFIC UNDERSTANDING 
It is important to use scientific principles to understand and solve problems. 

N  SPIRITUALITY 
It is important to have spiritual beliefs and to believe that you are part of 
something greater than yourself. 

mailto:pinnowedna@charter.net


Section I, Unit 6  
 
Brain Research 
 
Objective: Students will gain knowledge on how brains learn, remember, and 
retain information. 
 
 





Section I, Unit 7  
 
Learning Styles 
 
Objective: Students gain knowledge regarding individual learning styles and 
strategies for best maximizing learning potential.  
 
Activity: Students will complete a learning styles survey.  Instructor will explain 
the different learning styles, characteristics of each, and how that learning style 
affects their ability to learn in a particular classroom. Class will discuss strategies 
that can be employed to maximize learning and retention potential for each style.   
Internet access for this lesson is recommended.   
 
A battery of  learning styles surveys can be found under at:  
 
www.cvworks.org   > Educator  > Assessments  
 
The ‘VARK Questionnaire for Younger People  (How Do I Learn Best?)’ gives 
good results and is a great place to start!  

 
 

http://www.cvworks.org/


The VARK Modalities 
The acronym VARK stands for Visual, Aural, Read/write, and Kinesthetic sensory 
modalities that are used for learning information. Fleming and Mills (1992) 
suggested four modalities that seemed to reflect the experiences of the students and 
teachers. Although there is some overlap between them they are defined as 
follows. [For a detailed description of the initial construction and limitations of 
VARK, and for other works on learning styles, see the bibliography and the 
seminal article.] 

Remember life (and work) are multimodal so there are no hard and fast boundaries. 

Visual (V): 
This preference includes the depiction of information in maps, spider diagrams, 
charts, graphs, flow charts, labelled diagrams, and all the symbolic arrows, circles, 
hierarchies and other devices, that people use to represent what could have been 
presented in words. This mode could have been called Graphic (G) as that better 
explains what it covers. It does NOT include still pictures or photographs of 
reality, movies, videos or PowerPoint. It does include designs, whitespace, 
patterns, shapes and the different formats that are used to highlight and convey 
information. When a whiteboard is used to draw a diagram with meaningful 
symbols for the relationship between different things that will be helpful for those 
with a Visual preference. It must be more than mere words in boxes that would be 
helpful to those who have a Read/write preference. 

Aural / Auditory (A): 
This perceptual mode describes a preference for information that is “heard or 
spoken.” Learners who have this as their main preference report that they learn best 
from lectures, group discussion, radio, email, using mobile phones, speaking, web-
chat and talking things through. Email is included here because; although it is text 
and could be included in the Read/write category (below), it is often written in 
chat-style with abbreviations, colloquial terms, slang and non-formal language. 
The Aural preference includes talking out loud as well as talking to oneself. Often 
people with this preference want to sort things out by speaking first, rather than 
sorting out their ideas and then speaking. They may say again what has already 



been said, or ask an obvious and previously answered question. They have need to 
say it themselves and they learn through saying it – their way. 

Read/write (R): 
This preference is for information displayed as words. Not surprisingly, many 
teachers and students have a strong preference for this mode. Being able to write 
well and read widely are attributes sought by employers of graduates. This 
preference emphasizes text-based input and output – reading and writing in all its 
forms but especially manuals, reports, essays and assignments. People who prefer 
this modality are often addicted to PowerPoint, the Internet, lists, diaries, 
dictionaries, thesauri, quotations and words, words, words… Note that most 
PowerPoint presentations and the Internet, GOOGLE and Wikipedia are essentially 
suited to those with this preference as there is seldom an auditory channel or a 
presentation that uses Visual symbols. 

Kinesthetic (K): 
By definition, this modality refers to the “perceptual preference related to the use 
of experience and practice (simulated or real).” Although such an experience may 
invoke other modalities, the key is that people who prefer this mode are connected 
to reality, “either through concrete personal experiences, examples, practice or 
simulation” [See Fleming & Mills, 1992, pp. 140-141]. It includes demonstrations, 
simulations, videos and movies of “real” things, as well as case studies, practice 
and applications. The key is the reality or concrete nature of the example. If it can 
be grasped, held, tasted, or felt it will probably be included. People with this as a 
strong preference learn from the experience of doing something and they value 
their own background of experiences and less so, the experiences of others. It is 
possible to write or speak Kinesthetically if the topic is strongly based in reality. 
An assignment that requires the details of who will do what and when, is suited to 
those with this preference, as is a case study or a working example of what is 
intended or proposed. 

What about Mixtures? Multimodality 
(MM): 



Life is multimodal. There are seldom instances where one mode is used, or is 
sufficient, so that is why there is a four-part VARK profile. That is why the VARK 
questionnaire provides four scores and also why there are mixtures of those four 
modes. Those who do not have a standout mode with one preference score well 
above other scores, are defined as multimodal. 

They are of two types. There are those who are flexible in their communication 
preferences and who switch from mode to mode depending on what they are 
working with. They are context specific. They choose a single mode to suit the 
occasion or situation. If they have to deal with legalities they will apply their 
Read/write preference. If they are to watch the demonstration of a technique they 
will be expressing their Kinesthetic preference. They are described as VARK Type 
One? in our database and they may have two, three or four almost-equal 
preferences in their VARK scores. There are others who are not satisfied until they 
have had input (or output) in all of their preferred modes. They take longer to 
gather information from each mode and, as a result, they often have a deeper and 
broader understanding. They may be seen as procrastinators or slow-deliverers but 
some may be merely gathering all the information before acting – and their 
decision making and learning may be better because of that breadth of 
understanding. They are described as VARK Type Two in our database. 

 
Web Resource: http://vark-learn.com/introduction-to-vark/the-vark-modalities/  

http://vark-learn.com/introduction-to-vark/the-vark-modalities/


Learning Style Inventory 
 
To better understand how you prefer to learn and process information, place a check 
in the appropriate space after each statement below, then use the scoring directions at 
the bottom of the page to evaluate your responses. Use what you learn from your 
scores to better develop learning strategies that are best suited to your particular 
learning style. This 24- item survey is not timed. Respond to each statement as 
honestly as you can. 
 
 Often Sometimes Seldom 
1. I can remember best about a subject by listening 
to a lecture that includes information, explanations 
and discussions. 

   

2. I prefer to see information written on a 
chalkboard and supplemented by visual aids and 
assigned readings. 

   

3. I like to write things down or to take notes for 
visual review. 

   

4. I prefer to use posters, models, or actual practice 
and other activities in class. 

   

5. I require explanations of diagrams, graphs, or 
visual directions. 

   

6. I enjoy working with my hands or making 
things. 

   

7. I am skillful with and enjoy developing and 
making graphs and charts. 

   

8. I can tell if sounds match when presented with 
pairs of sounds. 
 

   

9. I can remember best by writing things down.    
10. I can easily understand and follow directions 
on a map. 

   

11. I do best in academic subjects by listening to 
lectures and tapes. 
 

   

12. I play with coins or keys in my pocket.    
13. I learn to spell better by repeating words out 
loud than by writing the words on paper. 

   

14. I can understand a news article better by 
reading about it in a newspaper than by listening to 
a report about it on the radio. 

   

15. I chew gum, smoke or snack while studying.    
16. I think the best way to remember something is 
to picture it in your head. 

   



 
17. I learn the spelling of words by “finger 
spelling” them. 

   

18. I would rather listen to a good lecture or 
speech than read about the same material in a 
textbook. 

   

19. I am good at working and solving jigsaw 
puzzles and mazes. 

   

20. I grip objects in my hands during learning 
periods. 

   

21. I prefer listening to the news on the radio 
rather than reading the paper. 
 

   

22. I prefer obtaining information about an 
interesting subject by reading about it. 

   

23. I feel very comfortable touching others, 
hugging, handshaking, etc. 

   

24. I follow oral directions better than written 
ones. 

   

 
Scoring Procedures 
Directions: Place the point value on the line next to the corresponding item below. 
Add the points in each column to obtain the preference score under each heading. 
 
OFTEN = 5 points SOMETIMES = 3 points  SELDOM = 1 points 
 

VISUAL AUDITORY TACTILE 
NO. PTS. NO. PTS. NO. PTS. 
2  1  4  
3  5  6  
7  8  9  
10  11  12  
14  13  15  
16  18  17  
19  21  20  
22  24  23  
VPS =  APS =  TPS =  
VPS = Visual Preference APS = Audio Preference TPS = Tactile Preference 
 



Learning Styles Assessment 
 

Read each statement and select the appropriate number response as it applies to you. 
  

Often (3) 
 
Sometimes (2) 

 
Seldom/Never (1) 

 
Visual Modality 
______ I remember information better if I write it down. 
______ Looking at the person helps keep me focused. 
______ I need a quiet place to get my work done. 
______ When I take a test, I can see the textbook page in my head. 
______ I need to write down directions, not just take them verbally. 
______ Music or background noise distracts my attention from the task at 
hand. 
______ I don’t always get the meaning of a joke. 
______ I doodle and draw pictures on the margins of my notebook pages. 
______ I have trouble following lectures. 
______ I react very strongly to colors. 
______ Total 

 
Auditory Modality 
______ My papers and notebooks always seem messy. 
______ When I read, I need to use my index finger to track my place on the  

line. 
______ I do not follow written directions well. 
______ If I hear something, I will remember it. 
______ Writing has always been difficult for me. 
______ I often misread words from the text-(i.e.,“them” for “then”). 
______ I would rather listen and learn than read and learn. 
______ I’m not very good at interpreting an individual’s body language. 
______ Pages with small print or poor quality copies are difficult for me to 

read. 
______ My eyes tire quickly, even though my vision check-up is always fine. 
______ Total 

 
Kinesthetic/Tactile Modality 
______ I start a project before reading the directions. 
______ I hate to sit at a desk for long periods of time. 
______ I prefer first to see something done and then to do it myself. 
______ I use the trial and error approach to problem-solving. 
______ I like to read my textbook while riding an exercise bike. 
______ I take frequent study breaks. 
______ I have a difficult time giving step-by-step instructions. 
______ I enjoy sports and do well at several different types of sports. 
______ I use my hands when describing things. 
______ I have to rewrite or type my class notes to reinforce the  

material. 
______ Total 



Total the score for each section. A score of 21 points or more in a modality indicates 
a strength in that area. The highest of the 3 scores indicates the most efficient method 
of information intake. The second highest score indicates the modality which boosts 
the primary strength. For example, a score of 23 in visual modality indicates a strong 
visual learner. Such a learner benefits from the text, from filmstrips, charts, graphs, 
etc. If the second highest score is auditory, then the individual would benefit from 
audio tapes, lectures, etc. If you are strong kinesthetically, then taking notes and 
rewriting class notes will reinforce information. 



Characteristics of Learning Styles 
 

Three of your senses are primarily used in learning, storing, remembering and 
recalling information. Your eyes, ears, and sense of touch play essential roles in the 
way you communicate, perceive reality and relate to others. Because you learn form 
and communicate best with someone who shares your dominant modaility, it is a 
great advantage for you to know the characteristics of visual, auditory and kinesthetic 
styles and to be able to identify them in others. 
 
Visual 

• Mind sometimes strays during 
verbal activities 

• Observe rather than acts or 
talks 

• Likes to read 
• Usually a good speller 
• Memorizes by seeing  graphics 

or pictures 
• Not too distractible 
• Finds verbal instruction 

difficult 
• Has good handwriting 
• Remembers faces 
• Uses advanced planning 
• Doodles 
• Quiet by nature 
• Meticulous, neat in appearance 
• Notices details 

 
Auditory 

• Talks to self aloud 
• Enjoys talking 
• Easily distracted 
• Has difficulty with written 

directions 
• Likes to be read to 
• Memorizes sequentially 
• Enjoys music 
• Whispers to self while reading 
• Distracted by noise 
• Hums or sings  
• Outgoing by nature 
• Enjoys listening activities 

 
 
 

 
 
 
 
 
 
 
 
Kinesthetic 

• Likes physical rewards 
• In motion most of the time 
• Likes to touch people when 

talking 
• Taps pencil or foot when 

studying 
• Enjoys doing activities 
• Reading not a priority 
• Poor speller 
• Likes to solve problems by 

physically working through 
them 

• Will try new things 
• Outgoing by nature; expresses 

emotions by physical means 
• Uses hands while talking 
• Dresses for comfort 



SOUND: Hints for the Auditory Learner 
 
General 
1. Say aloud the information to be learned/have someone read the information to 

you/read it into a tape recorder and replay it. 
2. Read your work out loud. Summarize what you have read on tape. 
3. Say words inside your head silently. 
4. Brainstorm ideas with others. Form study groups. 
5. When possible, learn information through tapes, television, oral reports, rhymes 

and songs, radio, lectures, book reviews, panel and group discussions, guest 
lectures, and oral questions and answers. 

6. Use a straight-edge marker or guide to assist you in keeping your place while you 
are reading or working with printed materials. 

7. Tape class lectures (Ask instructor for permission). 
8. Meet with classmates before and/or after class to discuss material. 
 
 
Writing 
1. Plan each sentence you want to write by saying it out loud or silently in your 

head. 
2. Say each sentence several times. 
3. Write each sentence as you say it, or talk into a tape recorder, dictating each 

sentence of your paragraph; then play the tape back – one sentence at a time – and 
record your paragraph in writing. 

 
 
Spelling 
1. Listen to the spelling of the word. 
2. Say the word – then say each letter out loud 
3. Close your eyes and spell the word out loud; check your spelling. 
4. Close your eyes and spell the word out loud again; check your spelling. 
5. Now write the word, trying to hear it in your mind. 
6. Verbally review spelling words and lectures with a friend. 
 
 
Mathematics 
1. Learn math while saying the concept, fact, theorem, etc., aloud. 
2. Explain math problems, concepts, facts, etc., to yourself, relating the information 

out loud. 
3. Use a tape recorder and replay the information.



SIGHT: Hints for the Visual Learner 
 
General 
1. Take notes, make pictures, graphs, and charts. Use flashcards and highlight key 

details 
2. Sit close to the teacher so that you can watch his /her face and gestures. 
3. Take notes or make lists as you listen to directions. 
4. Carefully check instructions written on the chalkboard and on handouts. 
5. as the teacher lectures, pay attention to visual aids such as the following: 

- Drawing, maps, graphs, charts 
- Transparencies, posters, films, books 

6. Imagine pictures of the information you are suppose to remember. 
7. Use color coding as cues to important information. 
8. When possible, read assignments silently. 
9. Maintain class notes and outlines of important information to study. 
10. Try to read and study in well lit, quiet place. 
11. Record homework assignments in a date book, on a note pad, or a specially 

designed assignment sheet. 
12. Keep a note pad with you at all times. Write out everything for frequent and quick 

visual review. 
 
Reading 
1. Use sight words, flashcards, note cards and experience stories; don’t try to sound 

words out, but try to determine if the new word or words has words you already 
know. For example, the “systematic” has the word “system”, “stem” and “mat” 
within it. 

2. You are a “look-and-say” learner. Look at a word carefully; then say it. 
 
Writing 
1. Jot down ideas as they form in your mind. 
2. Outline your ideas. 
3. Make a rough draft, skipping lines. Correct/revise your work. 
4. Re-coy your paper. 
5. ESSAY TEST: Make quick outlines on scratch paper or in the margin of the test 

before writing your answer. 
 
Spelling 
1. See the word – close your eyes. 
2. Make a picture – then read from your picture. 
3. Write the word – match the picture. 
4. Check your work immediately. 
 
Mathematics 
1. Visualize the problem. 
2. Make pictures or tallies of the problem on scratch paper. 
3. Write the problem. 



TOUCH: Hints for the Tactile/Kinesthetic Learner 
 
1. Keep your desk clear of distracting objects. 
2. Cover the page you’re not reading 
3. If you are distracted by noise, turn off the radio; wear earplugs or wear an 

earphone in the learning center to block out the noise. If you want sound, listen to 
soft music. 

4. Divide your work into short study sessions. Get a timer. After 20 minutes or when 
a task is completed, give yourself a reward, a cookie, a wlak around the block, 
listen to one song, etc. 

5. Sit as close to the teacher as possible, or sit in the center of the room by quiet 
students. 

6. When studying, use a multi-sensory approach (hearing, seeing, touching and 
doing) as much as possible. 

7. Get plenty of sleep. 
8. Eat a nutritious breakfast and lunch. Snack on fruit or nutritional food if you need 

extra energy. 
9. Study in a carrel or in an office where there is a desk for your text books and 

notebook. 
10. Use models, real objects, and materials that can be touched and moved. For 

example, learn geography through handling and studying a globe. 
11. When possible draw what you are learning. 
12. Trace spelling words as you practice them. 
13. Record in writing information learned. Keep a supply of paper on hand. 
14. When possible, role play, type, take notes, or construct models to learn the 

information.  
 
 



Section I, Unit 8  
 
Career vs. Job 
 
Objective: Students will continue to gain insight regarding work values and long 
term career planning in preparation for Career Action Planning.   
 
Instruction:  
Students will review pages 6-14 in Succeeding in the World of Work.  Students 
will complete the assessment portion at the end of Chapter 1 (page 14).  
 
Activity:  
Students will register a new account at California Career Zone. 
  
Students will complete the work importance profiler at California Career Zone in 
class, print results, and discuss results with classmates.   
 
The California Career Zone Work Importance  Profiler can be accessed by 
following this thread:  
 
www.cvworks.org   > Educator  > Assessments  >  California Career Zone  >  
 
Explore  >  Assess Yourself  > Work Importance Profiler  
 
Materials:  
Succeeding in the World of Work textbook 
Internet access 
 
 
 

http://www.cvworks.org/


Section I, Unit 9  
 
I Have a Dream  
 
Students will read or listen to Martin Luther King, Jr.'s I Have a Dream speech. 
 
Class will read ‘Mary's Impossible Dream’. 
 
Class will discuss the meaning of  “dream",  personal dreams,  and  what it takes to 
change dream into reality.  This segment should be used as a preface to interest 
profiling and Career Action Planning.  
 
 
 



Martin Luther King Jr 

I Have a Dream  

I am happy to join with you today in what will go down in history as the greatest 
demonstration for freedom in the history of our nation. 

Five score years ago, a great American, in whose symbolic shadow we stand today, 
signed the Emancipation Proclamation. This momentous decree came as a great 
beacon light of hope to millions of Negro slaves who had been seared in the flames 
of withering injustice. It came as a joyous daybreak to end the long night of their 
captivity. 

But one hundred years later, the Negro still is not free. One hundred years later, the 
life of the Negro is still sadly crippled by the manacles of segregation and the 
chains of discrimination. One hundred years later, the Negro lives on a lonely 
island of poverty in the midst of a vast ocean of material prosperity. One hundred 
years later, the Negro is still languished in the corners of American society and 
finds himself an exile in his own land. And so we've come here today to dramatize 
a shameful condition. 

In a sense we've come to our nation's capital to cash a check. When the architects 
of our republic wrote the magnificent words of the Constitution and 
the Declaration of Independence, they were signing a promissory note to which 
every American was to fall heir. This note was a promise that all men, yes, black 
men as well as white men, would be guaranteed the "unalienable Rights" of "Life, 
Liberty and the pursuit of Happiness." It is obvious today that America has 
defaulted on this promissory note, insofar as her citizens of color are concerned. 
Instead of honoring this sacred obligation, America has given the Negro people a 
bad check, a check which has come back marked "insufficient funds." 

But we refuse to believe that the bank of justice is bankrupt. We refuse to believe 
that there are insufficient funds in the great vaults of opportunity of this nation. 
And so, we've come to cash this check, a check that will give us upon demand the 
riches of freedom and the security of justice. 

We have also come to this hallowed spot to remind America of the fierce urgency 
of Now. This is no time to engage in the luxury of cooling off or to take the 
tranquilizing drug of gradualism. Now is the time to make real the promises of 
democracy. Now is the time to rise from the dark and desolate valley of 
segregation to the sunlit path of racial justice. Now is the time to lift our nation 

http://americanrhetoric.com/speeches/declarationofindependence.htm


from the quicksands of racial injustice to the solid rock of brotherhood. Now is the 
time to make justice a reality for all of God's children. 

It would be fatal for the nation to overlook the urgency of the moment. This 
sweltering summer of the Negro's legitimate discontent will not pass until there is 
an invigorating autumn of freedom and equality. Nineteen sixty-three is not an end, 
but a beginning. And those who hope that the Negro needed to blow off steam and 
will now be content will have a rude awakening if the nation returns to business as 
usual. And there will be neither rest nor tranquility in America until the Negro is 
granted his citizenship rights. The whirlwinds of revolt will continue to shake the 
foundations of our nation until the bright day of justice emerges. 

But there is something that I must say to my people, who stand on the warm 
threshold which leads into the palace of justice: In the process of gaining our 
rightful place, we must not be guilty of wrongful deeds. Let us not seek to satisfy 
our thirst for freedom by drinking from the cup of bitterness and hatred. We must 
forever conduct our struggle on the high plane of dignity and discipline. We must 
not allow our creative protest to degenerate into physical violence. Again and 
again, we must rise to the majestic heights of meeting physical force with soul 
force. 

The marvelous new militancy which has engulfed the Negro community must not 
lead us to a distrust of all white people, for many of our white brothers, as 
evidenced by their presence here today, have come to realize that their destiny is 
tied up with our destiny. And they have come to realize that their freedom is 
inextricably bound to our freedom. 

We cannot walk alone. 

And as we walk, we must make the pledge that we shall always march ahead. 

We cannot turn back. 

There are those who are asking the devotees of civil rights, "When will you be 
satisfied?" We can never be satisfied as long as the Negro is the victim of the 
unspeakable horrors of police brutality. We can never be satisfied as long as our 
bodies, heavy with the fatigue of travel, cannot gain lodging in the motels of the 
highways and the hotels of the cities.*We cannot be satisfied as long as the negro's 
basic mobility is from a smaller ghetto to a larger one. We can never be satisfied as 
long as our children are stripped of their self-hood and robbed of their dignity by 
signs stating: "For Whites Only."* We cannot be satisfied as long as a Negro in 



Mississippi cannot vote and a Negro in New York believes he has nothing for 
which to vote. No, no, we are not satisfied, and we will not be satisfied until 
"justice rolls down like waters, and righteousness like a mighty stream."¹ 

I am not unmindful that some of you have come here out of great trials and 
tribulations. Some of you have come fresh from narrow jail cells. And some of you 
have come from areas where your quest -- quest for freedom left you battered by 
the storms of persecution and staggered by the winds of police brutality. You have 
been the veterans of creative suffering. Continue to work with the faith that 
unearned suffering is redemptive. Go back to Mississippi, go back to Alabama, go 
back to South Carolina, go back to Georgia, go back to Louisiana, go back to the 
slums and ghettos of our northern cities, knowing that somehow this situation can 
and will be changed. 

Let us not wallow in the valley of despair, I say to you today, my friends. 

And so even though we face the difficulties of today and tomorrow, I still have a 
dream. It is a dream deeply rooted in the American dream. 

I have a dream that one day this nation will rise up and live out the true meaning of 
its creed: "We hold these truths to be self-evident, that all men are created equal." 

I have a dream that one day on the red hills of Georgia, the sons of former slaves 
and the sons of former slave owners will be able to sit down together at the table of 
brotherhood. 

I have a dream that one day even the state of Mississippi, a state sweltering with 
the heat of injustice, sweltering with the heat of oppression, will be transformed 
into an oasis of freedom and justice. 

I have a dream that my four little children will one day live in a nation where they 
will not be judged by the color of their skin but by the content of their character. 

I have a dream today! 

I have a dream that one day, down in Alabama, with its vicious racists, with its 
governor having his lips dripping with the words of "interposition" and 
"nullification" -- one day right there in Alabama little black boys and black girls 
will be able to join hands with little white boys and white girls as sisters and 
brothers. 



I have a dream today! 

I have a dream that one day every valley shall be exalted, and every hill and 
mountain shall be made low, the rough places will be made plain, and the crooked 
places will be made straight; "and the glory of the Lord shall be revealed and all 
flesh shall see it together."2 

This is our hope, and this is the faith that I go back to the South with. 

With this faith, we will be able to hew out of the mountain of despair a stone of 
hope. With this faith, we will be able to transform the jangling discords of our 
nation into a beautiful symphony of brotherhood. With this faith, we will be able to 
work together, to pray together, to struggle together, to go to jail together, to stand 
up for freedom together, knowing that we will be free one day. 

And this will be the day -- this will be the day when all of God's children will be 
able to sing with new meaning: 

My country 'tis of thee, sweet land of liberty, of thee I sing. 

Land where my fathers died, land of the Pilgrim's pride, 

From every mountainside, let freedom ring! 

And if America is to be a great nation, this must become true. 

And so let freedom ring from the prodigious hilltops of New Hampshire. 

Let freedom ring from the mighty mountains of New York. 

Let freedom ring from the heightening Alleghenies of Pennsylvania. 

Let freedom ring from the snow-capped Rockies of Colorado. 

Let freedom ring from the curvaceous slopes of California. 

But not only that: 

Let freedom ring from Stone Mountain of Georgia. 

Let freedom ring from Lookout Mountain of Tennessee. 



Let freedom ring from every hill and molehill of Mississippi. 

From every mountainside, let freedom ring. 

And when this happens, and when we allow freedom ring, when we let it ring from 
every village and every hamlet, from every state and every city, we will be able to 
speed up that day when all of God's children, black men and white men, Jews and 
Gentiles, Protestants and Catholics, will be able to join hands and sing in the words 
of the old Negro spiritual: 

                Free at last! Free at last! 

                Thank God Almighty, we are free at last! 

 



MARY'S IMPOSSIBLE DREAM 

by Joseph P. Blank 

Printed in READER'S DIGEST in July, 1986. 

__________________________ 

Mary Groda-Lewis had been an elementary-school dropout, street fighter, 
and juvenile offender. A stroke nearly killed her. Yet, despite these daunting 

barriers, she was determined to become a doctor. 

__________________________ 

CAPTION: Dr. Mary examining a young patient. 

__________________________ 

Mary Groda was 17 when she first confessed her secret ambition. 

"I want to be a doctor," she told her mother, a registered nurse. "My experiences 
have been different from those of most doctors. Maybe I can bring something 
special to medicine." 

Mary's dream didn't appear realistic. She was an elementary-school dropout. She 
had always angrily resented authority, and had twice been sentenced to schools for 
delinquent youth. She had only begun to learn the basics of reading and writing the 
year before, when she was 16. 

Born in San Antonio in 1949, Mary was the second of seven children. Soon after 
her birth, her father, an Air Force sergeant, left the service. He tried unsuccessfully 
to establish a restaurant, and in the 1950s, the family faced financial ruin. Despite 
the struggle to survive, Mary remembers those early years as being filled with love. 
Only the memories of school rankle. 

She never did well there. 

"I thought there was more to life than sitting in a classroom all day. School was a 
bore," she says. Unknown to her teachers and parents, Mary had dyslexia, a 
disability that made learning to read and spell very difficult. Independent and 
proud, she faked her way by inventing stories based on pictures in the books. 



One day, Mary deliberately threw punches at a boy and broke her finger. It saved 
her from having to write in class. 

Dr. Hi Newby, for whom Mary's mother worked as a nurse in the local hospital, set 
her finger. He urged her to be careful until the finger had healed. Instead, to escape 
school, Mary kept removing the cast. 

In talking with Mary as he reset the finger, Dr. Newby began to understand her 
aggressive independence and her frustrations. He ordered his new patient to follow 
him on hospital rounds until each new cast dried. 

"It became a battle of wills," he wryly remembers. "I told her I was just as stubborn 
as she was. And I outlasted her." 

Dr. Newby fascinated Mary by explaining simple tests and allowing her to peer 
into his microscope. He was kind, compassionate, and firm, an adult whom Mary 
neither feared nor resented. She decided that, one day, she would be like him, and 
help people who were hurt. 

Street Learning 

In the summer of 1962, the Grodas moved to a rural area outside Portland, Oregon. 
It was the first of many summers that the family worked as crop pickers, moving 
from farm to farm. Mary remembers picking berries as the hardest work of her life, 
and she still loathes the sight, smell, and taste of strawberries. But evenings, that 
first summer, were spent in what became a labor of love: scavenging for materials 
to build a home. Everyone in the family helped. Nobody cared that the house 
lacked plumbing and electricity. It was theirs. 

But September brought the horror of school. Mary sat in the back row, made 
herself inconspicious, and waited for recess--but mainly, she played hooky. 
Although she grew increasingly difficult to control, her parents didn't close her out 
of their lives. Love linked them. 

One afternoon, their house was lashed into rubble by a violent windstorm, and the 
family moved to Portland. Mary hated her new city school. 

"It was a devastating time for me and my two sisters. We wore thirdhand clothes, 
ten years behind the times. We were poor, but we never felt poor until the city kids 
made us feel ashamed. I went into the streets. That was real life, real learning for 
me. And the kids there didn't care what I wore." 



She earned a reputation as a street fighter, and tried petty theft, alcohol, and drugs. 
She was picked up several times by the police and assigned to juvenile counselors 
for guidance. It didn't work. After her fifth arrest, she was sent to the first of two 
schools for juvenile delinquents, where she stayed for more than two years. 

When Mary got out, she enrolled in high school, but her reputation shadowed her. 
She still didn't know how to read or write. She couldn't deal with herself. She 
couldn't reconcile her intelligence with her ineptness. Soon she ran off with a 
boyfriend. They stole a car, and were caught when the police shot out a rear tire. 

This time, Mary was sentenced to Hillcrest, a state institution in Salem, Oregon. 
Here, a counselor, recognizing that Mary was highly intelligent, suspected her 
dyslexia, and arrangements were made for her to attend a federal learning program, 
called Upward Bound, at the University of Oregon. 

Grinding Schedule 

Two young faculty members were assigned to her. 

Mary recalls: "They were wonderful to me; they told me I was intelligent. They 
taught me how to cope with my dyslexia, how to read and write. They turned on 
my mind to the joy of learning, and showed me that my kind of anger was self-
destructive. 'Use it to push your ambition,' they told me." In less than three months, 
she progressed from first to eighth grade with an A average, and for her success in 
the program, was chosen to receive a commendation at the White House. 

To avoid being returned to Hillcrest, Mary had to convince officials that she 
wanted to pursue her education and find a job. Art Pearl, then the director of 
Upward Bound, arranged for her to continue her schooling, and found her a clerical 
job in an office near his. Within a year, she had earned her high-school 
equivalency diploma. 

Now 17, Mary was overcome with homesickness. Years had passed since she had 
lived with her family. She felt "emotionally isolated." She needed to feel wanted 
by family and friends. It was during her homecoming that she told her mother of 
her desire to become a doctor. It wasn't a hope or an ambition; it was a decision. 

Not long afterward, Mary found out she was pregnant. The father backed out of 
marriage, but she kept her baby--Iris. 



When Iris was less than a year old, Mary became pregnant with Christopher, but 
again there was no marriage. The baby's delivery and the aftermath nearly killed 
her. Skyrocketing blood pressure caused five cardiac arrests and a stroke. 

For months, Mary was confined to bed, her weight down from 160 pounds to 84. 
Weak and listless, she couldn't read, write, or utter an understandable word. Mary's 
father worked with her every night, encouraging her and bolstering her 
determination. 

He patiently drilled her: "Sit up, Mary. I'm going to guide your hand to draw a 
square and then a circle. You're going to keep on trying until you can do it." It took 
weeks of work to control her hand. 

Talking was equally difficult. Her words were garbled, slurred. She seethed with 
frustration and impatience, but she did learn to talk. And despite her dyslexia, she 
eventually reached her pre-stroke reading level. She was still trying, still reaching 
for her dream. 

When able to care for herself and the children, Mary moved to a rundown 
apartment, found a job, and began taking courses at Mt. Hood Community College. 
She kept a grinding schedule: operating a keypunch machine from 4 a.m. until 
noon, attending classes in the afternoon, picking up her children in the evening, 
and playing with them until bedtime. Then she studied, grabbed five or six hours of 
sleep, and reported to work again. 

Within months, the unrelenting weight of jobs, college, and motherhood sank Mary 
into a deep depression. 

You're crazy if you think you're going to be a doctor, she told herself. She 
considered suicide, but she fought her exhaustion and loneliness. 

You're not going to cop out. You're going to work and study harder, and you're 
going to make it! 

Applied Persistence 

In 1974, at age 25, Mary enrolled in a karate class at Mt. Hood to improve her 
coordination. After a few weeks, students were asked to pick out a partner to test 
their skills. She chose David Lewis, the man next to her. A Vietnam vet, he was 
shy, soft-spoken, even-tempered. She liked him. In their first round of combat, she 
threw him to the mat. Holding him down, she asked, "Do you wanna go out?" 



She kept suggesting a date, and finally he came for dinner. At first, David was 
confused by the pieces of personal history that Mary revealed: elementary-school 
dropout, her two children, cardiac arrests, a crippling stroke, and to top it all, "I'm 
going to become a doctor." 

Nevertheless, as the couple grew to know each other, they fell in love. Neither 
knew whether their feelings were strong enough to justify marriage, so to test their 
relationship, David took a newspaper job in White Plains, New York. After a long 
and painful separation, the two did marry, and Mary moved east. 

Now nearly 29, Mary enrolled in Herbert H. Lehman College in the Bronx. Two 
years later, she obtained her degree in biology. 

During her senior year, she applied to 15 medical schools, and was rejected by all. 
She reapplied, including a detailed description of her life experiences. This time, 
seven schools invited her to interviews. She picked Albany Medical College as her 
first choice. 

When that school's letter of acceptance arrived in February, 1980, it brought tears 
to Mary's eyes. Maybe an elementary-school dropout and juvenile offender could 
dream after all. 

Tough and Tender 

The family moved upstate to Albany. Mary's first year of medical school was a 
horror--she was frightened by the amount of studying and the intense competition. 
When dyslexia overwhelmed her, David read her textbooks to her and she tried to 
memorize everything. She dreaded that a faculty member would tell her, "There's 
been a mistake. You don't belong here." 

At the end of her first year, she stared at her report card. She had scored 
unsatisfactorily in three major courses. Mary was tempted to quit. 

"Of course, school's tough," friends told her. "But so are you." She agreed to sign 
up for tutoring that summer. Just before classes reopened, Mary's efforts were 
appraised. She had strongly upgraded her three deficiencies. 

In her clinical work, Mary shone. Faculty and fellow students soon recognized that 
Mary Groda-Lewis would become a top-notch physician. She was an excellent 
diagnostician, and patients liked this unpretentious, compassionate woman with a 



ready laugh. They trusted her, and frequently would ask, "Is Doctor Mary coming 
today?" 

Once, she grew concerned about a nine-year-old boy, had him tested, and learned 
that he had diabetes. Nurses tried to inject him with insulin, but he fought them off. 
They tried demonstrating with an orange; it didn't help--he knew the orange 
couldn't register pain. 

Mary talked with him. "Sure it hurts a bit," she said. "But you've got to learn how 
to do it yourself." Then she rolled up her sleeve. "Here. Take the needle and gently 
shove it under my skin." He did. "OK," she responded. "That felt like a pinprick. 
But just for a second. Do it again. Now, one more time." 

The boy did it, and thereafter, self-injections became no problem. 

While assisting a physician on his rounds, Mary met an elderly cancer patient with 
no family. She made a point of visiting him three times a week--"He had to know 
that somebody cared about him." One night, she read his chart, and saw that he was 
declining rapidly. 

"Doctor Mary, do you think I'm going to die?" he asked. 

Softly, she said, "You know the answer as well as I do. Do you want me to stay?" 

"Yes, please." 

She sat and held the patient's hand until 3 a.m., when he died. 

"One of the Very Best" 

In May, 1984, at age 35, Mary Groda-Lewis graduated from medical school, the 
oldest woman in her class. She won four awards--all connected with her 
"outstanding sensitivity and commitment to humanistic values." It was the greatest 
moment of her life. 

"I am a doctor," she told herself incredulously. "Nobody can take that away from 
me!" 

Her first choice for internship and residency was the Northside Medical Center's 
Family Practice Program in Youngstown, Ohio. Dr. W. Clare Reesey, the center's 
director, invited her for an interview. 



He had never met anyone like her. 

"Mary had a terrible personal history that very few of us could have survived," he 
says. "Everything went wrong with her life. Yet she came out of it with dignity, a 
sense of purpose, and a driving desire to help others. We were so happy to have her 
that we would have offered her the world." 

Mary quickly developed into an outstanding intern. She gives of herself totally, 
treating patients with concern and devotion. Once, she was called in to fix the 
fractured collarbone of a woman with breast cancer. She made a point of visiting 
every day to chat. Several months after the patient's discharge, Mary encountered 
the woman's husband, and he unexpectedly embraced her. 

"My wife died," he said. "But I want you to know how glad she was that she knew 
you." 

All her colleagues--medical specialists, nurses, clerks, cleaning women--receive 
her respect and appreciation. One nurse told her, "You're the first doctor who, 
when the going gets tough for us, has made up a bed, bathed a patient, or mopped 
up a mess on the floor. And you never make us feel that you're doing us a favor." 

Despite the grind of internship and residency, Mary has never forgotten her own 
family. Both Iris, now 17, and Christopher, 16, say their mother is always there 
when they need her. 

"She is very open, sensitive, and loving," says husband David, "and those must be 
some of the qualities that make her an outstanding doctor." 

"In evaluating interns and residents, we use some special words," explains Dr. 
Reesey, "and one of the most important is 'selflessness.' Mary personifies that 
word. She is one of the very best, and I feel privileged to know her." 

 



Career Visions Workforce Preparation Class  
Career Exploration Unit Lesson Plan 

 
UNIT PLAN INFORMATION: 
 

Unit Title Topic 
Career Exploration  Section I, Unit 11 Career Assessment, Exploration,  and Action 

Plan Development 
 

Grade Level Instructor Time Allocation 
9-12 Sarkissian 4 – 50 Minute Periods 

 
CONTENT AND ACADEMIC STANDARDS 

CTE Foundation Standards  
 

Grade 9-12: Career Planning and Management: 3.1, 3.2, 3.3, 3.4 

English Academic Standard(s) Grade 6:  Written and Oral English Language Conventions -  1.1 
Grade 9-10: Writing Applications (Genres and Their Characteristics)2.1, 2.4a, 2.4b  
Grade 9-10  Reading Comprehension 2.6  
 

 
 

KEY VOCABULARY 
• Career  
• Interest Inventory 
• Sector  
• Career Pathway  
• Occupational Outlook Handbook  
• Labor Market / Employment Outlook  
• Career Action Plan  

 
 
UNIT PLAN GOALS  

1. Complete a self administered career and interest assessment.  
2. Use the internet to research potential careers in areas of interest revealed through assessment.  
3. Produce an essay addressing one potential area of interest.  
4. Develop a PowerPoint presentation detailing a career pathway of choice. 
5. Complete an oral presentation supported by multimedia.  
6. Develop a career action plan to portray how to your career goal.  

 
UNIT PLAN OBJECTIVES  

1. Complete a self-assessment.  Pen and paper assessments available by contacting the Career 
Visions Office at cvinfo@hartdistrict.org   Online assessments can be accessed at: 
www.cvworks.org  > Educators > Assessment Resources 

2. Discuss assessment results as a group “What is your dream job?”  
3. Research 3 careers of interest and produce a labor market profile for each using the online 

California Career Zone at: http://www.cacareerzone.org  
4. Complete the Career Action Plan worksheets #1 and #2   
5. Choose one career pathway of the and write a 2 paragraph essay explaining the following:  

mailto:cvinfo@hartdistrict.org
http://www.cvworks.org/
http://www.cacareerzone.org/


- Describe your career choice.  
- In which industry sector is your career pathway located? 
- Describe that sector.  
- What is it that interests you about this career?   
- What level of training is needed to pursue this career?    
- What is the pay level?  
- What is the employment outlook for your career choice?  

6. Develop a group PowerPoint project bulleting a particular career choice (minimum 1 slide per 
group participant). Each slide will also include graphic representation and hyperlink to closed 
captioned video of each chosen pathway.  Career Video library can be accessed at: 
www.cvworks.org  > Student Home  > Career Videos.    

7. Complete a group PowerPoint presentation for the class.  
8. Develop a career action to support pursuit of employment in career field of choice using Career 

Action Plan worksheet # 3.   
 
INSTRUCTIONAL MATERIALS REQUIREMENTS 
 
Teacher Needs 
 

 
1. Interest assessment.  Pen and paper assessments available by contacting the 

Career Visions Office at cvinfo@hartdistrict.org   Online assessments can be 
accessed at: www.cvworks.org  > Educators > Assessment Resources  

2. Labor Market Survey Form  
3. Industry Sector Handout   
4. My Career Action Plan worksheets # 1 #2 #3 
5. Presentation Rubric  
6. Essay Rubric  
7. Flash Drives (1 per group, kept by group leader)   
8. PowerPoint Template (worksheet)  
9. PowerPoint Template (electronic file) This file should be modified prior to 

Lesson Plan #3 for guided practice by the instructor to reflect his / her 
personal interests.  

10. Laptop with PowerPoint software installed  
11. Internet connection 
12. Ethernet Cable  
13. LCD Projector  
14. Small group reward (recruiter presentation) 

 
 
Student 
Needs: 
 

1. Interest assessment 
2. My Career Action Plan worksheets # 1 #2 #3  
3. Industry Sector Handout 
4. PowerPoint Template (worksheet)  
5. PowerPoint Template (electronic file) 
6. Internet access 
7. Access to PowerPoint software   

 
 
 

UNIT LESSON PLAN #1 
Career Game Assessment 

 
ANTICIPATORY SET:   

1) LCD and Laptop with internet connection and Instructor PowerPoint slide preloaded should be 
arranged prior to the start of class. 

http://www.cvworks.org/
mailto:cvinfo@hartdistrict.org
http://www.cvworks.org/


2) Students are asked the following:  “Who in the room knows what career you want to pursue for 
a living?” (Record all occupations on the board ).  

3) Pick any three of the occupations listed and present the following to one or all of the students 
that selected those careers:  

      Congratulations!  You just got your dream job as a _______________________________!    
- Describe for us, in your own words, what it is that you do for a living.    
- What kind of training / education did you need to become a ________________________? 
- If you don’t mind me asking how much money do you make per year as a _______________? 
- Was it tough to find work in your field? Is there a lot of competition?  

       4)  Many of you may have an idea as to what you want to pursue as a career (and some of you    
            don’t and that’s OK!) but don’t really know the details of that career path.  Life is really about   
            choices, and when it comes to the world of work, there are 1,000’s of choices! Who knows, there 
            may be a dream job out there that you don’t even know exists just waiting to be discovered!  

 
 
 
FOUR-STEP LESSON PLAN:   
 
 
 
Introduction 
 
 

1) “Today, were going to begin investigating careers in detail.  Whether you know 
what you want to do for a living or not, ultimately, once you make a choice to 
follow a certain career pathway, you’re going to want to know the details of that 
career and develop an action plan to help you gain employment in that field.   

2) Distribute Industry Sector Handout. 
3) Discuss the 15 Industry sectors used to support career and technical education in 

California and pathways contained within each.   
4) Revisit the careers discussed in the Anticipatory Set.  In which sector is each career 
        located?  Discuss with students why they think each career is located in a particular 

sector / pathway.  
5) So whatever you decide to pursue as a career, you can find that career in one of 15     

sectors. 
 
Presentation 
 

 
1) Today we’re going to assume that nobody here has an idea what they want 

to do after high school.  Where do you start?   
2) Interest and values inventories are a great place start when you’re not sure 

what you want to do after graduation.  
3) Distribute Assessment.   
4) Divide students into groups of 4 to 5. Advise students that you want them to 

help each other if need for clarification on any inventory item.  
5) Students complete Interest Assessment individually or in smaller groups, 

and tally their scores.  
6) Poll the students, for interest highlights.   
7) Of respondents, have one student read the career type associated with that 

color. “Do you think this description accurately defines the kind of person 
you are?”   

8) Distribute My Career Action Plan Worksheets #1 and #2 for homework.  
9) Students will use the California Career Zone  http://www.cacareerzone.org 

to complete Worksheet # 1.  
10) Students will use California Career Zone (recommended – site is more user 

friendly for students, and has compatible, closed captioned video files to 
support research of career pathways to complete worksheet #2.  

 
 

 

http://www.cacareerzone.org/


 
 
Application 
 

 
1) Students complete an Interest  Assessment.  

  

 
Testing and 
Assessment 

1) Students access California Career Zone and complete My Career Action Plan 
worksheets #1 and #2 for homework to be submitted next class.  

    
 
 
INSTRUCTIONAL STRATEGIES:  (How will your present the content) 
 
 
 
Learning 
Modalities 
 

 
1) Visual 
2)  Kinesthetic 
3)  Auditory  

 
 
Bloom’s 
Taxonomy 
 

1) Knowledge 
2) Comprehension 
3) Application 
4) Analysis 
5) Synthesis 
6) Evaluate 

 
SDAIE 
 

1) Key vocabulary is reinforced and graphically depicted on the board via 
electronic slides and internet demonstration in order to reinforce meaning. 

2) Group discussion and completion of  Interest Assessment in order to 
reinforce understanding and key concepts.  

 
 
GUIDED PRACTICE  

1) Physical demonstration of completed assessment, and web exploration using California Career 
Zone sites projected on screen. (internet connection required).  

 
 
INDEPENDENT PRACTICE  
(Independent Practice should match the lesson objective) 

1) Students access California Career Zone, register an account, and complete My Career Plan 
worksheets #1 and #2 for homework to be submitted next class.  

2) Students investigate career options using the California Career Zone website.  
 
 
HOMEWORK ASSIGNMENTS OR EXTRA CREDIT 

1) Students complete My Career Action  Plan Worksheets #1 and #2  

 
 

 UNIT LESSON PLAN #2 
Your Career Action Plan 

 
ANTICIPATORY SET:   

1) Prior to class, write key components of career action plan on the board in columns 
(training, living arrangements, etc) along with blank career title at top of action plan.   

2) “Last class you completed the Career Game interest inventory.  So when you plugged in 



your results, what did you find out?”  
3) Allow for group discussion.  
4) Was anyone surprised at their inventory results?  
5) What are some of the benefits of using a career interest inventory?  
6) Choose one student, and ask him / her to pick one career pathway from their inventory 

results.  Write that career choice on the board at top of blank action plan.  
 
 
 
FOUR-STEP LESSON PLAN:  Describe the lesson in detail: 
 
 
 
Introduction 
 
 

1) Today we’re going to narrow our focus a bit, and develop what’s known as a 
career action plan.  Definition (from eHow.com): A Career Action Plan is an 
outline that helps a person figure out the steps they need to take in order to 
achieve their ultimate career goals.  

2) Distribute My Career Action Plan worksheet #3 (three copies per student – one 
for use in Guided Practice, one for use in group activity, one to be completed for 
homework).   

3) Discuss action plan components using example on board with career chosen 
during anticipatory set.  

 
 
Presentation 
 

1) Complete career action plan on board as a group guided practice activity. 

 
 
Application 
 

1) Divide students into groups of 4-5 (keep students with the same group as 
previous session if possible).   

2) Students pick a group spokesperson.  
3) Students pick one career as a group from group participants’ inventory results 

and develop a Career Action Plan.   
4) Instructor monitors progress, encouraging all students to participate.  

 
Testing and 
Assessment 

1) Students complete a 10 question multiple choice quiz addressing exploration and 
action plan development at the end of Career Exploration Unit Lesson Plan.  

2) Students choose a career pathway and develop and career action plan to support 
their career choice for homework.  

 
 
 
 
 
 
INSTRUCTIONAL STRATEGIES:  (How will your present the content) 
 
 
 
Learning 
Modalities 
 

 
1) Visual 
2)  Kinesthetic 
3)  Auditory  

 
 
 
Bloom’s 
Taxonomy 
 

1) Knowledge 
2) Comprehension 
3) Application 
4) Analysis 
5) Synthesis 
6) Evaluate 



 
SDAIE 
 

1) Key vocabulary is reinforced and graphically depicted on the board in order 
to reinforce meaning.  

2) Students work in groups to reinforce understanding and key concepts. 
 
 
GUIDED PRACTICE  
1) Physical demonstration key elements using white board and career action plan template.  
 
 
INDEPENDENT PRACTICE  
(Independent Practice should match the lesson objective) 

1) Students choose one career pathway from their inventory results, and write a 2 paragraph essay 
describing pathway of choice.  

2) Each student completes Career Action Plan worksheet #3 for a pathway of their choice to be 
reviewed at the start of next class.  

 
 
HOMEWORK ASSIGNMENTS OR EXTRA CREDIT 

1) Students choose one career pathway from their inventory results in preparation for group power 
point presentation, and write a 2 paragraph  essay to support their PowerPoint slide to be turned 
in with group PowerPoint project  addressing the following:  (Grade determined using Essay 
Rubric)  

      - Describe your career choice.  
- In which industry sector is your career pathway located? 
- Describe that sector.  
- What is it that interests you about this career?   
- What level of training is needed to pursue this career?    
- What is the pay level?  
- What is the employment outlook for this career pathway?  
- What kind of special skills do you need to do this kind of job?  

2) Students complete an action plan for their career choice to be submitted at end of next class.   
     

 
 
 
 
 

UNIT LESSON PLAN #3 
The Recruiter is YOU! 

Group PowerPoint Presentation  
 

 
ANTICIPATORY SET:   

1) LCD and Laptop with internet connection and Instructor PowerPoint slide preloaded should be 
arranged prior to the start of class.  

2) Divide students into groups of 4-5 keeping them with the same group as previous session if 
possible.   

3) Return graded My Career Action Plan worksheet # 2 to students.   
4) Distribute flash drives (1 flash per group to be kept by the group spokesperson) pre-loaded with 

PowerPoint template to be used in presentation.    



5) Distribute PowerPoint template (paper worksheet).  
6) Review definition of Career Action Plan from last session.     
7) Ask a several students to share their career choice and action plans from My Career Action Plan 

worksheet #3.  
8) “So now you’ve made a choice as to what you want to be, researched that career,  and come up 

with a tentative plan as to how you’re going gain employment in that field,  it’s time for you to 
enlighten the world with your findings!”  

9) Turn on LCD and project your slide.   
 
 
FOUR-STEP LESSON PLAN:  Describe the lesson in detail: 
 
 
 
Introduction 
 
 

1) “If a picture, as they say, is worth a thousand words then multi media is worth a 
million.”  

2) “Sure I could have each of you stand up here and read your essay describing your 
career choice, but it’ll be much more fun if you show the world what you want to 
be.”  

3) Today we’re going to work in teams to develop group PowerPoint presentation 
showcasing your career findings which will be due next week. Each student in 
your group will develop their own slide to add to your group’s presentation.  You 
have total artistic freedom as to how your individual slide looks (as long as the 
content is appropriate).  

4) After your PowerPoint is complete, your team will give a presentation to the 
class.  

5) When you’re developing your slide, I want you to assume we don’t know 
anything about the career field you’re going to choose.  In addition, just to make 
things interesting you’re going to play the role of a local recruiter who just came 
to town, and is looking to hire good people for your sector.  For every one of us 
you can convince to pursue your particular pathway, you’ll get a $1,000 bonus 
check from your employer.”  (SWEET!) 

6) Since this is exploration, we’re allowed to vote for as many pathways as we want  
7) At the end of your group’s presentation we’ll tally your team’s recruiting bonus.  

The team with the most bonus dollars wins __________________ and bragging 
rights for the rest of the semester.  

8) But before you start spending your bonus checks you need to make sure you 
include a few things in your slide so that we can make an informed decision as to 
whether or not your pathway is worth the effort:  

       - What does someone working in your pathway do for a living?  In other words, 
what is the job description?  

       - Which industry sector does your career choice fall under?  
       - What kind of education or training is required to do the job?  
       -  Are there special skills or qualities needed? (ie, good communication skills, 

ability to drive a vehicle, willingness to travel, etc) 
       - How much money will I make?  
       - What’ s the employment outlook for your field?  
9) But first things first, who in the room has ever created a PowerPoint 

presentation?  
10) Poll students to test for prior knowledge of PowerPoint application.   

 
Presentation 
 

1) Turn on LCD revealing instructor’s example slide.  
2) Instructor reviews their own slide in detail including pathway details.  
3) Demonstrate how to manipulate slide theme.  
4) Demonstrate how to manipulate text.  



5) Demonstrate how to use Google or similar search engine to search for a picture 
representative of profession. 

6) Demonstrate how to import picture representative of profession into slide. A 
good site not blocked by the District web screener for high quality photos is 
www.istockphoto.com or search Google for more options.   

7) Demonstrate how to attach hyperlink to picture representative of profession so 
that picture launches closed captioned video describing career choice. Career 
Video library can be accessed at: www.cvworks.org  > Student Home  > Career 
Videos 

8) Instructor completes and oral presentation using essay and PowerPoint as 
demonstration.  

 
 
Application 
 

 
1) Students use their completed worksheet # 2 to develop PowerPoint Template 

(paper worksheet).  
2) Students develop their presentation slides where internet access is available. 

Note: Master slide can be downloaded to multiple PC’s so that students can work 
individually. The files can later be merged into single PowerPoint presentation.   

3) Students complete group presentation using completed essay as reference to their 
highlight bulleted slide items. Extra credit is given for originality and for those 
students that successfully link a descriptive video hyperlink to their career photo  

4) At the end of each slide presentation, poll the students by show of hands to see 
how many would pursue that particular career pathway.  The presenters are 
awarded $1,000 for every hand raised.  

5) Students can vote for more than one pathway or career choice in order to 
encourage exploration. 

6) The group with the most recruiting dollars earned after all presentations are 
completed earns a small reward.  

 
Testing and 
Assessment 

 
1) Students complete oral presentations.  Presentation is graded using Presentation 

Rubric.  
 
 
INSTRUCTIONAL STRATEGIES:  (How will your present the content) 
 
 
 
Learning 
Modalities 
 

 
1) Visual 
2)  Kinesthetic 
3)  Auditory  

 
 
Bloom’s 
Taxonomy 
 

1) Knowledge 
2) Comprehension 
3) Application 
4) Analysis 
5) Synthesis 
6) Evaluate 

 
SDAIE 
 

1) Key vocabulary is reinforced and graphically depicted on the board in order to 
reinforce meaning.  

2) Students are given a physical demonstration of PowerPoint. 
3) Students work in groups to reinforce understanding and key concepts. 
4) Students complete oral presentations in order to reinforce key vocabulary and 

pronunciation.  
 

http://www.istockphoto.com/
http://www.cvworks.org/


 
GUIDED PRACTICE  
1) Physical demonstration key elements using LCD and laptop. An internet connection is required to 

demonstrate search engines and hyperlink procedures.    
 
 
INDEPENDENT PRACTICE  
(Independent Practice should match the lesson objective) 
1) Students use search engines to employ multi-media in a group project. 
2) Students complete PowerPoint slide as part of group presentation.  
 
 
HOMEWORK ASSIGNMENTS OR EXTRA CREDIT 
1) Students complete PowerPoint slide as part of group presentation. 
 

 



LABOR MARKET SURVEY FORM 
 
 
Client Name:      Date:       
 
Occupation:             
 
 
Company Name:             
 
Address:              
 
Contact Person:       Phone #:     
 
Required Skills/Experience:           
 
               
 
Education/Training:            
 
               
 
Physical Demands:            
 
               
 
What do you as an employer look for in an employee doing this job?    
 
               
 
 
 

CIRCLE: 
Currently HIRING?   YES NO 
Last 6 months?  YES NO 
Near Future?  YES NO 
Internship available? YES NO 

 
Starting salary:    Salary after 5 years:      
 
Benefits available:            
 

RC:  



Engineering & Design:

• Architectural & Structural 
Engineering

• Computer Hardware, Electrical, 
& Networking Engineering

• Engineering Design
• Engineering Technology
• Environmental & Natural 

Science Engineering

All Aspects of Industry:

Business Planning
Management

Health, Safety & Environment
Community Issues

Principles of Technology
Personal Work Habits

Technology Production Skills
Labor

Finance

Health Science & Medical 
Technology:

• Biotechnology Research & 
Development

• Diagnostic Services
• Health Informatics
• Support Services

• Therapeutic Services

Marketing, Sales, 
& Service:

• E-commerce
• Entrepreneurship

• International Trade
• Professional Sales 

& Marketing

Arts, Media, & 
Entertainment:

• Media & Design Arts
• Performing Arts

• Production & 
Managerial Arts

Hospitality, Tourism, & 
Recreation:

• Food Science, Dietetics, & 
Nutrition

• Food Service & Hospitality
• Hospitality, Tourism, 

& Recreation

Public Services: 

• Human Services
• Legal & Government 

Services
• Protective Services

Building Trades & 
Construction:

• Cabinetmaking & Wood 
Products

• Engineering & Heavy 
Construction

• Mechanical Construction
• Residential & Commercial 

Construction

Fashion 
& Interior Design:

• Fashion Design, 
Manufacturing, & 
Merchandising

• Interior Design, 
Furnishings, 

& Maintenance

Information 

Technology:

• Information Support & 
Services

• Media Support & Services
• Network Communications
• Programming & Systems 

Development

Transportation:

• Aviation & Aerospace 
Transportation Services
• Collision Repair & 

Refinishing
• Vehicle Maintenance, 

Service, & Repair
 

Education, Child 
Development, & Family 

Services:

• Child Development
• Consumer Services

• Education
• Family & Human 

Services

Finance & Business:

• Accounting Services
• Banking & Related Services

• Business Financial 
Management

CALIFORNIA INDUSTRY 
SECTOR PATHWAYS

Manufacturing & Product 
Development:

• Graphic Arts Technology
• Integrated Graphics 

Technology
• Machine & Forming 

Technology
• Welding Technology

Agriculture & Natural 
Resources:

• Agricultural Business
• Agricultural Mechanics

• Agriscience
• Animal Science

• Forestry & Natural Resources
• Ornamental Horticulture

• Plant & Soil Science

Energy & Utilities:

• Electromechanical 
Installation & Maintenance
• Energy & Environmental 

Technology
• Public Utilities

• Residential & Commercial 
Energy and Utilities



MY CAREER PLAN  
Worksheet 1 

 
 
Name: _____________________________________________ 
 

STEP 1.  Assessment: 
 
Name of Assessment Tool: _______________________________________ 
 
Website Address: _____________________________________________ 
 
Access Code: _____________________________________ 
 
 
 
Based on the results of the above assessment tool, list only those suggested occupations 
that interest me most: 
 

a) ___________________________________________________________ 
 

b) ___________________________________________________________ 
 

c) _____________________________________________________________ 
 
d) _____________________________________________________________ 
 
e) _____________________________________________________________ 

 
f) _____________________________________________________________ 

 
g) _____________________________________________________________ 

 
h) _____________________________________________________________ 

 
i) ______________________________________________________________ 

 
j) ______________________________________________________________ 
 
 
 
 

 
 



MY CAREER PLAN 
Worksheet 2 

 

STEP 2.  Career Exploration: 
 
Visit California Career Zone at : http://www.cacareerzone.org and research 3 occupational 
titles that interest you the most from your assessment results. Share what you   
discovered: 
 
Option #1: (includes occupations, and their descriptions): 
________________________________________________________________________
________________________________________________________________________ 
 
Educational Requirements: (e.g. certificate, diploma, degree): 
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________ 
 
Training Requirements (e.g.  apprenticeship, on–the-job training, certification or 
licensing)________________________________________________________________ 
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________ 

Skills or Special Personal Characteristics: ( e.g. good oral and written communication 
skills, the ability to work alone and as part of a team or high ethical standards.) 
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________ 

Salary:_________________________________________________________________ 

Employment Outlook: ___________________________________________________ 

Other ( ie. working conditions, advancement opportunities, anything else I feel is 
important): 
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________ 
 

http://www.cacareerzone.org/


Option #2: (includes occupations, and their descriptions): 
________________________________________________________________________
________________________________________________________________________ 
 
Educational Requirements: (e.g. certificate, diploma, 
degree):_________________________________________________________________
________________________________________________________________________
________________________________________________________________________ 
 
Training Requirements (e.g.  apprenticeship, on–the-job training, certification or 
licensing)________________________________________________________________ 
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________ 

Skills or Special Personal Characteristics: ( e.g. good oral and written communication 
skills, the ability to work alone and as part of a team or high ethical standards.) 
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________ 

Salary:_________________________________________________________________ 

Employment Outlook: ___________________________________________________ 

Other ( ie. working conditions, advancement opportunities, anything else I feel is 
important): 
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________ 
 
 
Option #3: (includes occupations, and their descriptions): 
________________________________________________________________________
________________________________________________________________________ 
 
Educational Requirements: (e.g. certificate, diploma, degree): 
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________ 
 
Training Requirements (e.g.  apprenticeship, on–the-job training, certification or 
licensing)________________________________________________________________ 



________________________________________________________________________
________________________________________________________________________
________________________________________________________________________ 

Skills or Special Personal Characteristics: ( e.g. good oral and written communication 
skills, the ability to work alone and as part of a team or high ethical standards.) 
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________ 

Salary:_________________________________________________________________ 

Employment Outlook: ___________________________________________________ 

Other ( ie. working conditions, advancement opportunities, anything else I feel is 
important): 
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________ 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



MY CAREER PLAN 
Worksheet 3 

 

STEP 3: Action 
 
a. After narrowing my options, 
I have decided I would like to become a(n):   
________________________________________________________________________
________________________________________________________________________ 
 
 
 
b. Creating my action plan. 
 

i. The first step is to set goals. They can be occupational, educational or 
training goals. Goals should be realistic and specific.  

ii. Now take each of these goals and identify the steps needed to achieve them. 
Be sure to include information specific to IEP services you think you’ll need 
to reach your goals. This is your action plan. 

 

 

My short-term career goals (e.g., in a day, within a week, or possibly within a few 
months). 

1._________________________________________________________________ 

2._________________________________________________________________ 

3._________________________________________________________________ 

  
 
Action Steps to be taken Target Date Done 
1.   
 

       

2.   
 

  

3. 
 

  

4. 
 

  

5. 
 

  



 

My long-term career goals(e.g., one semester, one year, five years, or twenty years). 

1.__________________________________________________________________ 

2.__________________________________________________________________ 

3.___________________________________________________________________ 

  
Action Steps to be taken Target Date Done 
1.   
 

  

2.   
 

  

3. 
 

  

4. 
 

  

5. 
 

  

 
 
c.   Possible Roadblocks to Achieving My Goals. 
 
You have your action plan but things can still go wrong that make it hard for you to 
reach your goal.  Think of it as being roadblocks to reaching your destination. You 
need find a detour or another route to get there. If you are prepared in advance, you 
will not get lost. Examples of roadblocks are lack of support from spouse or boss, 
young children, child care, elderly or sick parents, any type of disability, finances, 
etc. 
 
List any roadblocks you can think of and develop a strategy of how to deal with 
each one as they arise. 
  
Possible Roadblocks Possible Detours to 

Roadblocks 
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Job Title _________________
(Information from California Career Zone)

Job Description -
___________________________________________________
___________________________________________________
___________________________________________________
___________________________________________________

Sector -
___________________________________________________

Education and Training -
___________________________________________________
___________________________________________________
___________________________________________________

Special Skills and Qualities Needed -
___________________________________________________
___________________________________________________
___________________________________________________
___________________________________________________ 

Wages – ___________________________

Employment Outlook –
___________________________________________________
___________________________________________________

Draw a Picture of Your 
Chosen Pathway Here
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Oral Presentation Rubric : Group Presentation Rubric 

Teacher Name: Kevin Sarkissian  
 
 
Student Name:     ________________________________________  

CATEGORY  4  3  2  1  
Preparedness  Student is 

completely prepared 
and has obviously 
rehearsed.  

Student seems 
pretty prepared but 
might have needed 
a couple more 
rehearsals.  

The student is 
somewhat prepared, 
but it is clear that 
rehearsal was 
lacking.  

Student does not 
seem at all 
prepared to present. 

Content  Shows a full 
understanding of the 
topic.  

Shows a good 
understanding of the 
topic.  

Shows a good 
understanding of 
parts of the topic.  

Does not seem to 
understand the 
topic very well.  

Enthusiasm  Facial expressions 
and body language 
generate a strong 
interest and 
enthusiasm about 
the topic in others.  

Facial expressions 
and body language 
sometimes generate 
a strong interest and 
enthusiasm about 
the topic in others.  

Facial expressions 
and body language 
are used to try to 
generate 
enthusiasm, but 
seem somewhat 
faked.  

Very little use of 
facial expressions 
or body language. 
Did not generate 
much interest in 
topic being 
presented.  

Comprehension  Student is able to 
accurately answer 
almost all questions 
posed by 
classmates about 
the topic.  

Student is able to 
accurately answer 
most questions 
posed by 
classmates about 
the topic.  

Student is able to 
accurately answer a 
few questions posed 
by classmates about 
the topic.  

Student is unable to 
accurately answer 
questions posed by 
classmates about 
the topic.  

Listens to Other 
Presentations  

Listens intently. 
Does not make 
distracting noises or 
movements.  

Listens intently but 
has one distracting 
noise or movement.  

Sometimes does not 
appear to be 
listening but is not 
distracting.  

Sometimes does 
not appear to be 
listening and has 
distracting noises or 
movements.  

Collaboration 
with Peers  

Almost always 
listens to, shares 
with, and supports 
the efforts of others 
in the group. Tries to 
keep people working 
well together.  

Usually listens to, 
shares with, and 
supports the efforts 
of others in the 
group. Does not 
cause "waves" in the 
group.  

Often listens to, 
shares with, and 
supports the efforts 
of others in the 
group but 
sometimes is not a 
good team member. 

Rarely listens to, 
shares with, and 
supports the efforts 
of others in the 
group. Often is not 
a good team 
member.  
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Date Created: Aug 18, 2010 07:50 pm (UTC)  
 

To view information about the Privacy Policies and the Terms of Use, please go to the following web address:  
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RubiStar 
  

Rubric Made Using:  
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Research Report : Career Pathway Essay  

Teacher Name: Kevin Sarkissian  
 
 
Student Name:     ________________________________________  

CATEGORY  4  3  2  1  
Quality of 
Information  

Information clearly 
relates to the main 
topic. It includes 
several supporting 
details and/or 
examples.  

Information clearly 
relates to the main 
topic. It provides 1-2 
supporting details 
and/or examples.  

Information clearly 
relates to the main 
topic. No details 
and/or examples are 
given.  

Information has little 
or nothing to do with 
the main topic.  

Organization  Information is very 
organized with well-
constructed 
paragraphs and 
subheadings.  

Information is 
organized with well-
constructed 
paragraphs.  

Information is 
organized, but 
paragraphs are not 
well-constructed.  

The information 
appears to be 
disorganized. 8)  

Mechanics  No grammatical, 
spelling or 
punctuation errors.  

Almost no 
grammatical, 
spelling or 
punctuation errors  

A few grammatical 
spelling, or 
punctuation errors.  

Many grammatical, 
spelling, or 
punctuation errors.  

Paragraph 
Construction  

All paragraphs 
include introductory 
sentence, 
explanations or 
details, and 
concluding sentence. 

Most paragraphs 
include introductory 
sentence, 
explanations or 
details, and 
concluding 
sentence.  

Paragraphs included 
related information 
but were typically 
not constructed well. 

Paragraphing 
structure was not 
clear and sentences 
were not typically 
related within the 
paragraphs.  

Internet Use  Successfully uses 
suggested internet 
links to find 
information and 
navigates within 
these sites easily 
without assistance.  

Usually able to use 
suggested internet 
links to find 
information and 
navigates within 
these sites easily 
without assistance.  

Occasionally able to 
use suggested 
internet links to find 
information and 
navigates within 
these sites easily 
without assistance.  

Needs assistance or 
supervision to use 
suggested internet 
links and/or to 
navigate within these 
sites.  
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Section I, Unit 11 
 
Rudy 
 
Objective:  Students will gain knowledge regarding the value of perseverance 
when pursuing dreams.  
 
Activity:  Students will take notes while viewing the movie Rudy. Be sure to watch 
the special features section to meet the real Rudy.  
 
Students will complete the essay prompt/outline for Rudy. 



Name __________________________________ 
 
Date _____________ 
 
 
As you watch the movie Rudy, watch for lessons that Rudy learned that 
can translate into your personal life. Write notes on this sheet so you can remember 
later. 
 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 



The story of  RUDY teaches us that dreams only become reality if we are willing 
to work hard enough to make it so. Write a simple five paragraph essay outlining 
three lessons for making dreams happen that were taught by Rudy.  
Use this page to create your outline: 
 

I. Introduction 
 
 
 
 
II. First Lesson ___________________________________________ 

 
a.  

 
b.  

 
c.  

 
 

III. Second  Lesson ___________________________________________ 
 

a.  
 

b.  
 

c.  
 
 

IV. Third  Lesson ___________________________________________ 
 

a.  
 

b.  
 

c.  
 
 

V. Conclusion  



Section I, Unit 12 
 
 
When You Turn 18 
 
Objective:  Students will gain knowledge into expectations required  of  U.S. 
citizens reaching the age of majority.  
 
Activity:  Students will be given a copy of  “When You Turn 18”  and the class 
will discuss the rights and responsibilities associated with becoming an adult.  
 
Students will fill in information on the notes skeleton during class discussion.    
 
A test reviewing key concepts can be given to check for understanding. 



CV User
Text Box
Contact the Career Visions Office to secure copies of this publication.  



The age of majority is a term
used to describe the time in life after
which a person is legally no longer
considered a child. Historically, the

age of majority was set at 21 in most states. But after the 1971 ratification
of the 26th Amendment to the U.S. Constitution giving 18-year-

olds the right to vote in federal elections, most states, includ-
ing California, lowered their age of majority to 18.
(FC § 6502; 42 USC § 1973bb)

At the age of majority, teenagers acquire the
right to:

� Enter into binding contracts.

� Buy or sell property, including real
estate and stock.

� Marry without the written consent of a
parent (or guardian) and a judge.

� Sue or be sued in their own names.

� Compromise, settle or arbitrate a claim.

� Make or revoke a will.

� Inherit property outright.

� Vote in federal, state and local elections.

� Consent to all types of medical treatment.

� Join the military without parental consent.

This does not, however, mean that you now have
all the rights and privileges available to adults. Some

come at an earlier age, while others come later. For example,
you may be issued a provisional driver’s license at age 16, but

you cannot purchase alcoholic beverages until age 21. What the age of
majority has really come to mean is that point when an individual is treated as
an adult for most purposes.

You may already have a driver’s license. (You were eligible for a provi-
sional driver’s license at age 16.) But now that you are 18, the law applies to
you differently. For example, you can now be employed as a driver. On the
other hand, being caught with a beer or other alcoholic beverage—whether
you are in a car or far from one—could still result in the temporary loss of
your driving privileges.

The greatest change may be that the law now holds you (not your par-
ents) responsible for your actions. At age 18, you assume liability for your
own traffic violations or accidents. It is your responsibility to know (and
follow) the rules of the road described in the California Driver Handbook.
When you were younger, your parents could be held legally responsible for
at least some damages and financial losses caused by your actions.

Do I need my own car insurance?

It depends on your circumstances. By law, the car that you drive must be
insured. And you must carry proof of insurance or certain other financial respon-
sibility when driving. (VC § 16020) Typically, your parents could simply add you
to their policy if you are living at home and will be driving the family car. But if
you plan to move out or go away to college and take the car with you, your
parents should contact their insurance agent or insurance company to discuss the
change. Depending on the situation, you might need to purchase your own
insurance at that point.

If you buy a car on your own, you will need your own insurance. And it is
a good idea to bring proof of it (or certain other financial responsibility) with
you to the DMV when you register your car. Also, when you buy a car, you
will receive the California Certificate of Title (commonly known as the pink
slip) as your proof of ownership. The seller is required to sign the pink slip
and notify the DMV within five days to finalize the transfer and be discharged
from liability. You would have to have the pink slip recorded with the DMV
as well within 10 days. (VC §§ 4000, 4150, 5600, 5900, 5902). For more detailed
information on California’s car insurance requirements and low-cost automo-
bile insurance program, go to dmv.ca.gov or insurance.ca.gov.

If I don’t already have a driver’s license at age 18, how do I get one?

First of all, you no longer have to meet the special requirements and
restrictions that apply to younger drivers. For example, you do not have to
complete formal driver’s education or training to apply for a driver’s license.
Instead, you must simply:

� Give your full name.

� Give a fingerprint scan.

� Pass a vision exam.

� Provide your Social Security number.

� Verify your birth date and legal presence.

� Have your picture taken.

� Fill out an application and pay a fee.
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Congratulations. At age 18, you’ve reached an important milestone. You are now an adult in the eyes of the law. You

can rent your own apartment, take charge of your finances and even buy a car on your own—all without a parent’s

consent or assistance. You can now enter into legal contracts and vote in elections. In short, you now have the right

to make many important decisions about where you live, what you do and how you shape your future.

But adulthood also brings new responsibilities and consequences. Your parents no longer have to support you. You can now

be sued personally. You are responsible for paying your own income taxes. You must register for the military if you are a young

man. And if you commit a crime, you will not have the protection of the juvenile court and laws; you could wind up in jail for

something that, at a younger age, might have resulted in no more than a stern lecture and a ride home in a police car. 

This guide touches on some of the laws that may apply to you at this turning point. Keep in mind that laws are constantly

subject to change. If you have a specific legal problem, you may want to consult an attorney.

18
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Reaching the Age of Majority  /  Getting Around  /  Moving Out /  Having Fun  /  Alcohol and Drugs  /  Money Matters  /

Working and Taxes  /  Sex and the Law  /  Doing Your Part  /  Marriage and Partnerships  /  Dealing with Domestic

Violence  /  Crimes and Consequences  /  Guns and Other Weapons  /  Hate Crimes  /  Civil Laws and Lawsuits  /
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B&PC
CC
CCP
Ed.C
El.C
FC
FGC
Govt.C
HNC
H&SC
IC
Lab.C
MVC
PC
RTC
USC
VC
W&IC

BUSINESS AND PROFESSIONS CODE
CIVIL CODE
CODE OF CIVIL PROCEDURE
EDUCATION CODE
ELECTION CODE
FAMILY CODE
FISH AND GAME CODE
GOVERNMENT CODE
HARBORS AND NAVIGATION CODE
HEALTH AND SAFETY CODE 
INSURANCE CODE
LABOR CODE
MILITARY AND VETERANS CODE 
PENAL CODE
REVENUE AND TAX CODE
UNITED STATES CODE
VEHICLE CODE
WELFARE AND INSTITUTIONS CODE
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Note: The symbols § and §§ refer to “section” and “sections” in the laws cited throughout the guide. 

YOU
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reaching the age of



� Pass a written exam on traffic laws and signs.

� Sign a declaration that you will take a chemical test if requested. 

You will then be issued an instruction permit that will allow you to drive
on public roads if accompanied by someone over 18 years old. (He or she
must be sitting close enough to grab the steering wheel if necessary.) Then,
to get your actual driver’s license, you must pass a driving test and provide
proof of financial responsibility. For more information, visit the California
Department of Motor Vehicles (DMV) website at dmv.ca.gov.

Are there any special requirements for a motorcycle license?

Yes. If you are under 21, you would have to complete an approved motorcy-
cle safety class before applying for a permit. Then you would have to have the
permit for six months before such a license could be issued. Also, keep in mind
that you must wear an approved helmet when riding a motorcycle—either as the
driver or passenger—or you would be breaking the law. (VC §§ 12509.5, 27803)

What could happen if I drive after drinking a beer or two? 

You would be putting yourself and others in danger. Motor vehicle
crashes are the leading cause of death for 15- to 20-year-olds. And statistics
suggest that one in three young drivers killed in car crashes had been drink-
ing alcohol beforehand. 

In addition, it is illegal for anyone to drive under the influence of alcohol. If
you are under 21, you cannot drive with a blood-alcohol concentration

(BAC) of 0.01 percent or higher. Drivers who are 21 or older cannot
have a BAC of 0.08 percent or more. (VC §§ 23136, 23152(b))

If a police officer stops you for driving under the
influence, he or she can administer a breath, blood or
urine test to determine your blood-alcohol level. If
you refuse to take the test, you could face serious
penalties. You could be fined or jailed and have
your driver’s license suspended or revoked for
up to three years. (VC §§ 13353.1, 23136, 23612)

Also, you could still be convicted of DUI
even if a breath, blood or urine test is not per-
formed. A chemical test is not required for a
conviction if the judge or jury concludes that
the person under age 21 drank alcohol and
drove a vehicle. And if you are convicted, it
could mean a stiff fine, jail time and even
suspension or revocation of your driver’s
license. (VC §§ 23140, 23536)

What could happen if police catch me
drinking alcohol at a party?

If you are under 21 and are cited, you could
wind up with a suspended driver’s license—even if
you were nowhere near a car at the time. Young

people between 13 and 21 can have their licenses
suspended, restricted or delayed for up to one year for

each offense related to the possession, consumption or
purchase of alcohol. (B&PC §§ 25658, 25662; VC § 13202.5)

Do bicycle riders have to follow the same traffic laws as motorists?

Yes, for the most part. Bicycle riders must stop at stop signs and red lights,
ride on the proper side of the street, use bicycle lanes and give the right-of-way to
all pedestrians. In addition, it is illegal to ride a bike while under the influence of
alcohol or drugs. 

Nighttime bicyclists must have a bike equipped with a front light, red
rear reflector, pedal reflectors and side reflectors or reflectorized tires.
Wearing a radio headset is prohibited while riding a bike. And the number
of people who can ride on a bike is limited to the number of seats. It is
against the law to ride on someone’s handlebars or center frame bar or over
the rear tire. (VC §§ 21201, 21204)

You may be renting your first apartment. You may be going away to
college and leasing an apartment with other students. Or you may be saving
up for the day when you can afford to move out on your own. In any case, you
should know your rights and obligations if you plan to rent a place to live.

Are all rental agreements alike?

No. You might sign a lease—a contract that sets the conditions for renting the
apartment—for a specific time period. Or the landlord may rent the apartment to
you on a month-to-month basis. (Even with a month-to-month rental, however,
your landlord must give you certain advance notice if he or she plans to raise
your rent or ask you to move out.) 

In addition, check the local rules for rental housing. Some cities have
special ordinances limiting how much the rent can be raised and the situations
in which a tenant can be evicted.

Must a lease be written to be enforceable?

Not unless the lease is for longer than one year. 
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Laws that Young Drivers Should Know: 

Reckless driving: California law prohibits driving a vehicle on a highway or in
an off-street parking facility in willful or wanton disregard for the safety of
others or property. It also provides for more severe punishment for reckless
drivers who cause injuries. (VC §§ 23103, 23104)

Speed contests: Speed contests are against the law. A judge can suspend or
restrict a first-time offender’s driver’s license for up to six months, impound the
vehicle for 30 days and send the driver to jail for 90 days, as well as impose fines
and community service. And if someone other than the driver is injured, the
driver could face stiffer penalties. (VC §§ 23109-23109.2)

Littering and throwing objects at or from a vehicle: California law makes it a
misdemeanor to throw anything at or from a moving vehicle, and a felony to
do so if the intent is to seriously harm someone. The law also prohibits littering
or throwing lighted cigarettes from a motor vehicle; the penalties for doing so
range from a $100 fine to a $1,000 fine and an order to pick up litter or clean
graffiti for a first conviction. (VC §§ 23110-12, 42001.7)

Hit and run: In California, you must stop after any accident in which someone is
injured or another person’s property is damaged. You also must exchange names,
addresses, driver’s licenses, vehicle licenses and other relevant information. If
anyone is injured or dies in the collision, the accident must be reported within 24
hours to the California Highway Patrol (CHP) or to police. When property dam-
age alone is involved, the maximum penalty for failing to report such damage or
notify the property owner is six months in jail and/or a $1,000 fine. If someone is
injured, the penalty could be as stiff as a $10,000 fine and/or one year in jail, in
addition to any liability for the injury. (VC §§ 20001-08)

Driving without a license: It is a misdemeanor to drive without a valid driver’s
license or permit in California. Also, by law, you must have your license with
you when you drive. And if you drive with a suspended or revoked license, you 
could face up to six months in jail and/or a $1,000 fine for a first conviction. 
(VC §§ 12500-27, 40000.11(b))

Cell phones and driving: It is against the law to use a cell phone while driving
unless you are at least 18 and your cell phone is set up for hands-free use, or you
are making an emergency call (to law enforcement, for example). And it is illegal
for anyone to use an “electronic wireless communications device” to text
or write, send or read any other type of “text-based communication while
driving.” (Simply entering a phone number or name to make or receive a call
would be an exception.) (VC §§ 23123, 23123.5, 23124)

Seat belts/child passenger restraints: It is illegal to operate a motor vehicle
unless the driver and all passengers are properly restrained by safety belts. 
(VC § 27315) Violators can be fined. Children must be secured in federally
approved safety seats until they are either 6 years old or weigh 60 pounds.
And they must sit in a back seat, if there is one, unless all rear seats are
already occupied by children under 12. Children who are under a year old or
are restrained in a rear-facing car seat or weigh less than 20 pounds are not
permitted to ride in the front seat with an active air bag. (VC §§ 27360-
27360.5) Note: Legislation still pending in 2011, however, would change the
law and impose certain car seat requirements up to age 8. For more informa-
tion, call the Vehicle Safety Hotline at 1-800-424-9393 or go to safercar.gov.

Unattended children: It is against the law to leave a child (age 6 or younger)
unattended in a motor vehicle if the child will be at risk or if the engine is running
and the keys are in the ignition. In such situations, the child must be supervised
by a responsible person age 12 or older. (VC § 15620; PC §§ 192, 273a)

Road rage: A driver might cut you off and nearly cause an accident, but avoid
taking matters into your own hands. Road rage can result in a six-month
suspension of your driver’s license (first offense) and an order to complete a
“road rage” course, and could even land you in jail. Or you could be charged
with assault with a deadly weapon and face up to four years in prison and a
$10,000 fine. (VC § 13210; PC § 245(a))

Smoking, cars and kids: Do not smoke a pipe, cigar or cigarette in a vehicle—
whether it is moving or parked—if anyone under 18 is in the car. If you light up
with an underage youth on board, you could be cited for an infraction and fined
up to $100. (H&SC §§ 118947-118949)

Blaring music and loud horns: Think twice before cranking up your car’s sound
system or misusing your horn while on the road. Such noise could lead to a ticket
or even, in some instances, misdemeanor charges. Generally, the car horn can
only be used as a warning “when reasonably necessary to insure safe operation”
of the car or as a theft alarm system. And your music (or other sound amplifica-
tion system) is too loud if it can be heard from 50 feet away. This would not apply
to certain sound systems, such as those used for emergencies, advertising or politi-
cal events. (VC §§ 27001, 27007; PC § 415)

Passengers in the trunk: Riding in the trunk of a car is illegal. In recent
years, teens have been hurt and, in some cases, killed while riding in car
trunks. If a driver allows someone to ride in the trunk, he or she has broken
the law as well. (VC § 21712)

Obscuring your license plate: It is illegal to use or sell any product (such as
a special coating) intended to obscure the reading of a car license plate by
certain electronic devices. Such electronic devices include, for example,
those operated by law enforcement and those used in connection with toll
roads, high-occupancy toll lanes and toll bridges. Selling or using any such
product could lead to a fine. (VC §§ 5201(g), 5201.1)

Driving with a Global Positioning System (GPS): Mount that GPS carefully.
If placed on the windshield, it can only be placed in a seven-inch square in
the lower corner farthest away from the driver or in a five-inch square in the
lower corner of the windshield closest to the driver. (VC § 26708(b)(12))

moving out



What are the advantages of putting it in writing?

With a written lease, you will have:

� A better idea of your rights and obligations.

� Some protection against dishonesty.

� Some protection against poor memory.

Printed-form leases, however, often favor the landlord. Keep in
mind that you don’t have to use the forms as printed. If your

landlord agrees, you can modify the form to suit your situa-
tion. And if any outdated, legally invalid rules do appear
in the signed lease, you are not bound by them.

What is a security deposit?

It is money that the landlord holds as security
against property damages, unclean conditions
and unpaid rent. A written lease usually out-
lines the way in which a security deposit will
be handled and what the tenant—the person
renting the apartment—needs to do to get it
back. (CC § 1950.5) Check your local ordi-
nances; they may regulate security deposits.

The owner must return all of your security
deposit no later than three weeks after you
move, or tell you in writing why you will not
get it back. Also, he or she must account for how
your money was spent. 

What if I don’t pay my rent on time?

If you do not pay your rent when it is due, your
landlord can give you a notice to pay up or leave

within three days. 

Is the landlord required to keep my apartment in good shape?

The landlord’s general duty, unless your lease says otherwise, is to
keep the premises in a “reasonable state of repair.” However, if something is
damaged and the damage was your fault, you would be responsible for the
repair. (CC §§ 1941.1, 1941.2)

You cannot be legally evicted for simply reporting building code violations
to your local building inspector. When conditions are so bad that the premises
are “uninhabitable,” you should consult an attorney about possible claims
against the landlord and about whether you can move out and avoid further
rent. (CC §§ 1941-1942.5; H&SC § 17920.3)

Can my landlord enter my apartment without asking me?

Yes, but only to protect the premises in emergencies or unusual situa-
tions. If a bathtub overflows in the apartment above yours, for exam-

ple, the owner could check your apartment for water damage
even if you are not home. The owner could enter your

apartment during normal business hours for certain
other reasons as well if he or she has provided a
24-hour written notice. For example, if you plan
to move, the owner has a right to show the
apartment to prospective tenants. Or the
owner might need to have an electrician
check the wiring. Any other such entry
(without your permission or without
advance notice) may be trespassing. 
(CC § 1954) 

If I decide to move, do I have to give
the landlord any advance notice?

Yes. You must give reasonable notice
before the end of a rental period—in most
cases, that’s a month’s notice. However, if you
would be breaking your lease by moving out, the

requirements would depend on the terms of the
lease. You could wind up liable for the period that

the apartment remains unoccupied. (CC §§ 1946, 1951.2)

Can my landlord evict me?

It depends on your situation. Do you have a lease? Are you renting your
apartment month-to-month? Did you violate your rental agreement? For more
information, see the State Bar pamphlet What Should I Know Before I Rent?
Information on ordering a free copy can be found on page 15.

If I sign a lease with three friends and they move out, do I have to pay the
full rent or only my share?

It depends on what your lease says. You will probably have to pay the
full rent. You would then have a claim against your friends and could sue them.

4 F UNDED  B Y  T H E  CA L I FORN I A  B AR  FOUNDAT ION •   2 0 1 1

If I break a lease, can I be sued?

You can probably be sued for:

� All unpaid rent.

� Any physical damage, including unusual cleaning expenses.

� Advertising expenses and other costs of re-renting the apartment.

� The landlord’s attorney fees, if the lease provides for it. (CC § 1717)

Can a landlord legally refuse to rent to me because of my race or disability? 

No. It is against the law to discriminate in renting, leasing or selling housing
on the basis of race, national origin, sex, marital status, color, religion, sexual
orientation or disability. (CC §§ 51-53, 1940.3; Govt.C § 12955)

As a young adult, you will have many new opportunities for fun and games.
Keep in mind, however, that there are legal limits. For example, if your parties
“disturb the peace,” a police officer may be knocking on your door. If you disrupt
a professional sporting event by throwing something onto the field, you could
face a fine. And if you are subjected to dangerous rituals during your initiation
into a college fraternity, someone could wind up in jail.

When would a party be disruptive enough to illegally disturb the peace?

Police officers could break up your party—and, depending on
the circumstances, make arrests—if the festivities include:
fighting, loud music, rowdiness and/or loud, unreasonable
noise. (PC § 415)

What can I do if strangers “crash” my party?

You can ask police to kick them out.
Crashing a party is trespassing and is illegal.
(PC §§ 403, 602.5)

Are there legal limits to what can happen
during a college fraternity initiation? 

Yes. It is against the law for any initiation
or pre-initiation into a student organization to
involve hazing. Hazing is any method of initia-
tion or pre-initiation into a student organization
which causes (or is likely to cause) physical dan-
ger or harm, or personal degradation or disgrace
resulting in physical or mental harm to any stu-
dent or other person attending any educational
institution in California. If you participate in hazing,
you could be fined up to $5,000 and/or sent to jail.

(PC § 245.6) You could also be liable for civil damages.

What could happen if I’m caught spray-painting graffiti?

Expressing yourself with spray paint on someone else’s
property could land you in jail, or even prison, and could cost you as

much as $50,000 in fines, depending on the extent of damage. You also could
be required to pay for repairing the damaged property and be forced to work
on a work crew to remove graffiti in your area. (PC § 594(b))

Do I need a special license to operate a motorboat?

No. But take the time to learn the speed limits and right-of-way rules. And
if you plan to tow a water-skier, know where and how to do it. As the boat
operator, you could be held responsible for any accidents. And while alcohol
may be present on a boat, it is illegal for the driver to be under the influence. If a
drunken boat operator is at the helm when a fatal accident occurs, he or she
could be charged with gross vehicular manslaughter. (PC §§ 191.5-193.5) If you
are under 21, you cannot operate any recreational vessel or water ski with 0.01
percent or more blood-alcohol concentration. (HNC § 655.6)

Nearly three out of four high school
seniors admit drinking alcohol, a recent sur-
vey suggests. More than half have been drunk at some point. And roughly one in
two say they have tried some type of illegal drug. But drinking alcohol under the
age of 21 or using certain drugs without a prescription is illegal. And it can
wreak havoc on your health and life. 

In recent years, the non-medical use of certain painkillers, such as Vicodin
and OxyContin, by teenagers and an upswing in the use of MDMA (ecstasy)
have raised concerns. In addition, certain so-called “club drugs” have been
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a lcohol drugs
and

hav ing fun

If you try to distract a player or interfere with a play at a professional sporting event by throwing an object onto or across the court or field,
you will be breaking the law. Nor can you, as a spectator, enter the court or field during the event without official permission. If you violate this law, you could face a
fine of up to $250. Owners of professional sporting facilities must post notices describing the illegality of such conduct and the potential punishment. (PC § 243.83)

Rowdy Fan Law:

Transition
support 
for teens in 
foster care

In the past, teens in foster
care typically “aged out” of
the system at age 18 and
wound up on their own. But
under new legislation (to be
phased in from 2012 to
2014), foster youth will
soon be eligible for
extended support and
benefits until they
turn 21 if they
meet certain
criteria.



dismissed. (PC §§ 1000-1000.5, 1211)
However, if you are arrested with more drugs than someone might 

reasonably possess for personal use, you could face more serious charges of
possession with intent to sell. (This is a felony even if possession of the particular
drug alone would not be a felony.) If convicted, you could face up to five years
in prison and a $50,000 fine, depending on the type of drug and the quantity.
(H&SC § 11351-11352.5)

A drug conviction could endanger your future schooling as well. If you
are convicted of possession or distribution of a controlled substance, you could
be barred from receiving benefits—including student grants and loans—from
any program using federal funding, except for certain long-term drug treat-
ment. (21 USC § 862)

For more information on the nature of misdemeanors, felonies and other
crimes, see the section entitled Crimes and Consequences.

If I get caught selling drugs at a school, would I face a
stiffer penalty?

Yes. State law imposes severe penalties on
anyone 18 or older who illegally sells or gives a
controlled substance to a minor. And if you
do so at a school or within 1,000 feet of one
during school hours, you could face as
much as nine years in prison. (H&SC §§
11353.1, 11353.6)

Is it against the law to possess
a controlled substance prescribed
for someone else?

Yes. The unauthorized
possession of certain types of
prescription drugs, including
narcotic painkillers, could
land you in jail or even
prison. Also, keep in mind
that the non-medical use of
someone else’s prescription
drugs can be just as dan-
gerous—and illegal—as
using illegal street drugs.
(B&PC § 4060; H&SC §§
11007, 11350-11353.7)

Could I get in 
trouble just for holding
a friend’s roach clip or
drug pipe?

Yes. Possession of
drug paraphernalia—any
equipment designed to
help grow, make or use
a controlled substance—
is illegal. Also, it is
against the law for you to
be present anywhere (a
party, for example) where
controlled substances are
being used illegally if you
are participating or assisting
others in their use. (H&SC §§
11014.5, 11364-65) 

Could I lose my driver’s
license if I’m convicted of 
drug possession? 

Yes. In California, your license
can be suspended for one year if you
are between 13 and 21 years old and

you are convicted of drug- or alcohol-
related offenses. Also, successive offenses

could result in further suspension or delay of
driving privileges. The suspension, restriction

or delay of your license would be in addition to
the penalty imposed for the conviction. (VC §§ 12806,

12809, 13202.5)

If I use steroids to build up my muscles and improve my game,
am I breaking the law?

Yes. All non-medical use of anabolic steroids is illegal. And if you are
convicted of distribution, you could face imprisonment and a fine. (H&SC §§
11056(f); 11377(b), 11378) Data suggests that steroid use among 12th grade
boys has decreased in recent years in the wake of tightened laws, educational
efforts and scandals involving professional athletes. In addition, California
Interscholastic Federation rules now require all participating high school athletes
to sign a pledge that they will not use anabolic steroids (without a prescrip-
tion) or dietary supplements banned by the U.S. Anti-Doping Agency. State

associated with “date rape” in which a drug is slipped into an unsuspecting 
victim’s drink to pave the way for a sexual assault (see Sex and the Law). And in a
recent survey, a troubling number of teens—one in 16 high school seniors—
admitted using marijuana every day or almost every day.

When I turn 18, can I legally buy any type of alcoholic beverage?

No. In California, it is against the law for anyone under 21 to buy 
(or attempt to buy) any alcoholic beverage. The law defines an alcoholic 
beverage as any drink that contains at least one-half of one percent alcohol.
(B&PC §§ 23004, 25658(b), 25658.5)

Nor is it legal to sell or give an alcoholic beverage to anyone under 21, or to
allow anyone under 21 to drink alcohol in a bar, restaurant or store. If you look
younger than 21, you will be asked to prove your age. And if you can’t provide
ID, the clerk can’t sell alcohol to you. (B&PC §§ 25658(a), 25658.4, 25659)

Could I get in trouble for using someone else’s driver’s license or 
altering my own to make it appear that I am 21?

Yes. Either way, you would be breaking the law. Also, the person who
provided you with the false identification would be committing a crime as
well. You cannot lend, borrow or alter a driver’s license or other identifica-
tion in any way. (B&PC §§ 25660.5, 25661; VC § 14610)

Are there laws that address underage drinking at parties? 

Yes. A police officer (who lawfully enters the gathering) can seize 
alcoholic beverages from anyone under 21 at an unsupervised social gathering.
Under California law, an unsupervised social gathering is a public party or
event that is attended by 10 or more people under age 21 and is not
supervised by a parent or guardian of any of the participants.
(B&PC § 25662(b))

The punishment for violating liquor laws varies. The
offender may be found guilty of an infraction or a misde-
meanor. Young people under 21 who violate the law
may also have their driver’s licenses suspended (or
even revoked) for up to a year for each offense relat-
ed to the possession, consumption or purchase of
alcohol. Or, if the minor (age 13 or older) does not
yet have a license, he or she would be delayed in
receiving one. This is true even if the offense does not
involve an automobile. Also, for their first offense,
young people may be asked to pay up to $250 in
fines or perform community service. A young
person convicted of a second or subsequent
offense will be fined up to $500 or be required to
perform more community service. (B&PC §§
25658, 25662(a); VC § 13202.5)

State legislators and many communities
around the state have taken steps in recent years to
help curb underage drinking. For example, a 2010
law now allows social hosts (age 21 and over) to be
sued if they knowingly provide alcohol in their homes
to an underage drinker who then causes an injury or
death. (CC § 1714(d)) In addition, a growing number of
cities and counties have enacted Social Host Accountability
ordinances as well. While such ordinances vary, they generally
hold the hosts of underage drinking parties (or the residential prop-
erty owners who allowed the party to take place) accountable for any
drinking and loud, unruly behavior that takes place. The consequences may be
fines that increase with each violation, the obligation to pay the costs of respond-
ing to the party or breaking it up, and community service.

If I call 911 because one of my friends needs medical help after a night
of drinking alcohol, could I be arrested for underage drinking?

No. If someone needs help, call 911. Under such circumstances, you could not
be prosecuted for buying, possessing or consuming alchohol even if you are an
underage drinker. You must, however, stay at the scene until medical help
arrives and cooperate with law enforcement. And this immunity would not
protect you from being prosecuted for driving under the influence or for your
involvement in any other activity made dangerous by the consumption of
alcohol. (B&PC § 25667) 

What could happen if I am arrested for drug possession?

It would depend on the type and amount of drugs, as well as other factors.
More than 135 controlled substances carry a felony charge (a serious criminal
charge) for possession alone. Such drugs include heroin, cocaine, LSD, ampheta-
mines and barbiturates, among others. Conviction for felony drug possession
could land you in jail or state prison. (H&SC §§ 11350)

The punishment for possessing marijuana—the most commonly used illicit
drug—is less severe. Possession of 28.5 grams of marijuana (other than concen-
trated cannabis) or less would be considered an infraction (a less serious crimi-
nal charge) with a fine of up to $100. Possession of the same amount on school
property during school hours, however, could mean 10 days of jail time
and/or a $500 fine. (H&SC §§ 11357(b), 11357(d)) 

In California, you may be able to undergo a drug treatment program
instead of prosecution if you are a first-time drug offender and not a felon.
And if you successfully complete the program, the drug charges could be
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Alcohol 
and the Law

It is illegal to:

� Drink while driving, or to
possess any open alcoholic bev-
erage in the car (or off-highway
vehicle) or drive while under the
influence of alcoholic beverages. 
(VC §§ 23152, 23220-23226)

� Be drunk or under the influence of drugs 
in public or on a public highway and be in a
condition that poses a threat to oneself or
others. (PC § 647(f); VC §§ 23152, 23220) 

� Possess or drink liquor (or sell or give it to
anyone else) at any public school or on school
grounds, with some exceptions. (B&PC § 25608)

� Allow anyone under 21 to hang around a loca-
tion where liquor is sold (except for a restaurant). 
(B&PC §§ 25657(b), 25665)  

� Have any open alcoholic beverage in any city- or
county-owned park or certain other public places
without a special license or unless you are recycling
the container. (For this law to be in effect, the city or
county must have its own local rule—also called an
ordinance—prohibiting opened alcoholic beverages in
specific areas.) (B&PC § 25620)

And if you are under 21, you cannot:

� Possess liquor on any roadway or in any public
place; carry liquor in a car; or be a passenger in a
car carrying liquor unless you’re accompanied by
a parent, responsible adult relative or any 
other adult designated by the parent or legal
guardian—even if the container is sealed.
(B&PC § 25662; VC § 23224)

� Enter and remain in a bar without lawful 
business. (B&PC § 25665)

� Be hired to work in any establishment
whose main business is selling alcoholic
beverages for use on the premises. If
you are under 18, you cannot work
anywhere in which alcoholic bev-
erages are purchased for take-out
(a liquor or convenience store,
for example) unless you are
under the continuous
supervision of someone
who is at least 21.
(B&PC § 25663)

Don’t step into that animal pen or climb that fence at the zoo. You may be breaking more than the zoo rules. It is against the
law to enter any animal enclosure (cage, stall, pen, aquarium or tank) without authorization at a zoo, circus or other public exhibit featuring live animals. Unless you
have permission or are on the zoo staff or are a public officer doing your job, you would be guilty of an infraction or a misdemeanor. (PC § 602.13)

Too Close to the Animals:



law-mandated rules require the students’ parents (or guardians) to sign notifica-
tions about the restrictions as well. (Ed.C §§ 49030, 49033; 21 USC § 802)

For more information on drug abuse, visit the National Institute on Drug
Abuse website at drugabuse.gov.

You can now sign legal contracts, open bank accounts and apply for
loans on your own. Such independence, however, could also make it easier
to get in over your head. Many young people do. And if you are 18, your
parents do not have to bail you out financially—it’s their choice. You have
many options these days in how you handle your money—from debit cards
to online banking to money transfers via your smart phone. Before you make
any financial decisions in these tough economic times, learn the benefits,
pitfalls, rules and restrictions. 

What is a contract?

A contract is an agreement between two or more competent parties.
Contracts may be oral or written and must be legal. A contract could, for
example, involve a large purchase, such as a new car, for which you agree to
make installment payments. Or you might sign a contract to lease an apart-
ment for a year or to buy an insurance policy with annual premiums or to
accept the terms of a new job. 

Who can make a contract?

You can—if you’re at least 18 years old and of sound mind. When 
considering any contract, however, take some precautions:

� Read the contract completely before signing it.

� Do not sign anything until you fully understand the agreement. 

� If you don’t agree with something in the contract, talk to the other
party about altering or removing it. 

� Do not sign a contract with blank spaces—fill them in or cross
them out. 

� Be sure to keep a signed copy of the contract.

What happens if I break a contract because I didn’t
understand it?

Not understanding a contract generally is not an
excuse for breaking the agreement. It’s up to you to
understand the terms of the contract before you sign
it. Breaching a contract—failing to pay a debt accord-
ing to the contract’s terms, for example—can lead to
serious consequences:

� You could be sued and be required to
appear before a judge. If you lose your case,
you may have to pay the judgment plus inter-
est and, in some cases, the other side’s costs
and attorney fees if the contract requires it. 

� If you have an unpaid debt, you may work
out an agreement to pay your debt over time. If
so, make sure it is in writing. (CC §§ 1691-1701)

� You could file for bankruptcy, which may allow
you to dismiss your obligation to pay certain debts
and allow you to rearrange debts and work out pay-
ment plans. Bankruptcy may give you a fresh start. But it
would also have a bad effect on your credit rating and make
it harder for you to get a loan in the future.

What should I ask before opening a bank account?

First, find out what types of accounts are available and what type of account
would be right for you. You might choose an account geared for students, for
example. Ask about the interest rate, fees and services available on the account.
Ask about online banking and the bank’s overdraft program. And ask if you
would be required to maintain a minimum balance in the account. 

Also, before you consider applying for any bank product online, make sure
you’re dealing with a legitimate financial institution. For guidance, call the FDIC

(Federal Deposit Insurance Corporation) at 1-877-275-3342 or go to Bank Find at
FDIC.gov (click on Consumers & Communities, then Bank Find).

What is the difference between an ATM card and a debit card?

An ATM (Automated Teller Machine) card can be used for basic banking—to
deposit funds into your bank account or withdraw money. You simply insert
your card into an ATM and enter a personal identification number (PIN). If
the transaction will include any surcharges or fees, you must be informed and
be given an opportunity to cancel the transaction cost-free. 

A debit card is used to electronically transfer funds from the cardholder’s
account. You could use it, for example, to buy groceries at a supermarket.
According to one recent survey, consumers now use debit cards more often than
credit cards, cash or checks. Be careful, however, when carrying or using such a
card. The user generally does not need a PIN to access your account. So, a thief

could take your card shopping and empty your bank account.
If you lose your debit card or someone else uses it without
authorization, however, you might not be liable for more than
$50 if you notify the debit card company as soon as you
realize the card is missing. 

What happens if I spend more money than I
have in my bank account?

It depends. If you do not have enough
money in your account to cover an ATM cash
withdrawal or a debit card purchase, the transac-
tion will probably be declined—unless you have
agreed to the bank’s overdraft coverage and fee.
If the bank approves the transaction, however,
and you have not agreed to the bank’s overdraft
services, the bank cannot charge you an over-
draft fee. (15 USC § 1693o-2)

If you write a check with insufficient funds
in your account, the bank may return it to the
person who tried to cash it. That person could
charge you up to three times the amount of the
check in penalties. (Also, writing a check when you
have insufficient funds to pay it may be a crime.) Or
the bank might pay the check, require you to make a
deposit, then charge you a fee. (CC § 1719; PC § 476a)

Ask about your options. For example, you might choose
to link your checking account to a savings account for less

costly overdraft coverage. Also, some banks will send you
emails or text alerts whenever your account balance gets low.  

What is a prepaid reloadable card?

Typically, funds are loaded onto this card in advance and can be easily
reloaded. This may be a convenient option and may take away some of the over-
spending risks associated with a credit card. But if you decide to use a prepaid
card instead of a traditional bank account for your basic banking needs, make
sure you understand the terms and risks. FDIC officials have warned that many
prepaid  cards have fees and fewer protections than traditional bank accounts. 

Why not use a credit card instead of a debit card, 
prepaid card, checks or cash?

There’s nothing wrong with using a credit card, as long as it is you control-
ling the card and not the other way around. A well-managed credit card can
help you build a good credit rating. Federal legislation, however, recently made
it more difficult for anyone under 21 to get a credit card. If you are under 21,
you must now have an adult co-signer or provide proof that you have the
income to pay off your credit card debt. Credit cards are not the same as cash—
you must pay interest and other fees to use them. In addition, late payments can
tack on penalty fees and damage your credit. And if you only make the mini-
mum monthly payments, you could wind up paying much more than you bor-
rowed in the first place. By law, credit card companies must tell you how the
interest charges would add up if you only paid the minimum each month and
what your total cost would be. (CC § 1748.13; 15 USC § 1637) 

What should I do if I lose a credit card?

Report the loss or theft immediately to the bank or company that issued the
credit card. If you report the loss promptly, you will not be held responsible for
more than $50 of unauthorized charges on the card. (CC § 1747.10) 

What is a credit report?

A credit report is a summary of your debts and a history of how promptly
you have paid your bills. The information comes from the companies where you
have credit accounts and from public court records. It is collected and stored by
companies, often called credit bureaus, which make the information available to
creditors whenever you apply for a loan or credit card or make a purchase
through installment payments. (CC § 1785.10) 

Under federal law, you have the right to one free credit report every 12
months from each of three major credit-reporting agencies. Check your reports
for inaccurate data that could hurt your ability to get credit or a loan. Also,
incorrect information can be a red flag that someone is using your identity to
get credit without your knowledge. (For information on ordering credit reports,
see Top 10 Tips for Identity Theft Prevention on page 14.)

How long does it take to fix bad credit?

It depends on the seriousness of your past problems. The files could go back

credi t

banking

cont racts
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Steroids and Your Health
Warning: Use of steroids to increase strength or growth can
cause serious health problems. Steroids can keep teenagers from
growing to their full height; they can also cause heart disease,
stroke and damaged liver function. Men and women using
steroids may develop fertility problems, personality changes and
acne. Men can also experience premature balding and develop-
ment of breast tissue. These health hazards are in addition to the
civil and criminal penalties for unauthorized sale, use or
exchange of anabolic steroids.

—By law, this notice must be posted in all locker rooms in
athletic facilities, including health studios, colleges and schools
with middle and high school-aged students. (CC § 1812.97) 



seven years (or 10 years for bankruptcies). You may obtain your file to review
what has been collected from your credit history. In California, if you have been
denied credit based on credit report information, you can get a free copy of the
report from the credit bureau if you ask for it within 60 days. And if it contains
mistakes, you have the right to ask for corrections. (CC §§ 1785.15-1785.16)

What is collateral?

Collateral is an item of value that is accepted by the lender as back-up pay-
ment in case you are unable to repay your loan. (CC § 1812.2) If you buy a car, for
example, and agree to installment payments, the car itself may be the collateral.
The lender could then repossess the car if you fail to make your payments.

Can a lender have different rules for making loans to women, 
men or minorities?

No. It is unlawful for a creditor to discriminate against any applicant on
the basis of race, sex or marital status. Lenders can only make distinctions
based on the applicant’s credit rating. (CC § 1812.30)

At age 18, you no longer need a special
work permit to get a job. At the same time,
however, child labor laws no longer protect you from exploitation. Still, as an
employee, you do have certain rights as well as responsibilities. In most cases, for
example, your employer must pay you California’s minimum wage. And with
some exceptions, your employer must give you regular breaks, overtime pay,
workers’ compensation insurance and unemployment insurance. 

Will I be offered a written contract with a job? 

Probably not. Most employment contracts are oral.

Is there any guarantee that I can keep my job if I do my best?

Unfortunately, jobs don’t come with warranties. Generally, an employer
can fire an employee without providing a reason. There are exceptions: An
employer may not fire or discriminate against someone based on race, sex,
color, disability, marital status, age, sexual orientation, national origin, ancestry
or religion. (Govt.C §§ 12940, 12948; Civil Rights Act of 1964 Title VII)

What is sexual harassment?

It is another form of illegal discrimination prohibited by federal and state
law. In general, it is unwelcome sexual behavior on the part of a supervisor, 
co-worker or client. Such conduct could be sexual comments, pressure for sexual
favors, inappropriate touching or even a sexual assault. Or it might be one
employee subjecting another to unwelcome sexual jokes or degrading posters of
women or men. (CC § 51.9; Govt.C § 12950)

What can I do if I experience discrimination in the workplace? 

You could contact the California Department of Fair Employment and
Housing (DFEH) at 1-800-884-1684 (TTY-1-800-700-2320) or, via email, at
contact.center@dfeh.ca.gov. For more information, visit the department’s
website at dfeh.ca.gov. Or you could contact your local Equal Employment
Opportunity Commission (EEOC). 

Can my employer deduct anything from my paycheck?

Yes, but only for certain purposes. For example, your employer could
deduct funds for: 

� Tax withholdings.

� Union dues.

� Any losses caused by your dishonesty, willful misconduct or gross
negligence.

� Specific deductions that you previously gave written authorization to the
employer to make.

What is F.I.C.A.?

Federal Insurance Contributions Act (F.I.C.A) taxes, also known as
Social Security, are payroll taxes that provide retirement, disability and
death benefits to workers. The employer pays half of the premium and you
pay the other half.

Do I need a Social Security number to get employment?

Yes, unless you are ineligible for a Social Security number. Then you would

need an Individual Taxpayer Identification Number (ITIN) instead. A U.S.
resident who is not a citizen and a foreign national filing a U.S. tax

return are examples of individuals who might need an ITIN.
Your employer is required to report your wages to the
Internal Revenue Service (IRS)—the agency that collects
federal taxes from taxpayers. The IRS, in turn, uses your
Social Security number or ITIN to process your federal
tax payment. For more information, check with your
local Social Security office or go to ssa.gov. Or call
1-800-772-1213 (TTY-1-800-325-0778).

What is workers’ compensation insurance?

It is insurance—paid for by employers—that
provides compensation and medical benefits to
workers who are injured on the job. By law,
employers must carry workers’ compensation
insurance. (Lab.C §§ 5430-5434) 

Such insurance is also intended for work-
ers who develop occupational diseases caused
by their jobs. It is not meant to replace a 
worker’s personal insurance plan. (IC §§ 11630,
11650-11664)

Will I get back any of the tax that I pay? 

Maybe. You (or your accountant) must complete
an income tax return each year and mail it to the

Internal Revenue Service and the California Franchise Tax
Board no later than April 15. If it turns out that you paid too

much tax for your level of income, you would be entitled to a
refund. (26 USC § 6402; RTC § 19302) For more information on

employment issues, see the State Bar pamphlet What Are My Rights as an
Employee? (available in English and Spanish). Information on ordering the
State Bar pamphlets can be found on page 15.

You may not realize the consequences. You may see it as love. But having
sex with anyone under age 18—even if it is with your consenting 17-year-old
girlfriend—is against the law. It would only be legal if the two of you were
married. Otherwise, at age 18, you could be charged with statutory rape. And
depending on the circumstances, you could be in serious trouble. 

Or maybe you were the victim of a date rape. Or you think your sister
was groped inappropriately. Or your best friend is pregnant and hiding it
from her family. As a young adult, you could face a variety of difficult 
situations involving sex and the law.

What is sexual assault and battery?

It is any type of sexual activity to which you did not consent—and it is
illegal. Assaulting or aiding in the assault of another with the intent to commit
rape, sodomy or oral copulation is felony sexual assault. (PC § 220)

Touching another person intimately—without consent—for sexual gratifica-
tion, arousal or sexual abuse could be sexual battery, and may lead to jail or
prison and/or a fine of up to $10,000. (And, as a convicted sexual batterer, you
may have to register as a sex offender for life.) (PC §§ 243.4, 290) 

Data suggests that women in their late teens and early 20s are more likely to
be raped or sexually assaulted than women in other age groups. One scenario is
date rape, also called acquaintance rape, in which an encounter turns into non-con-
sensual sex. Keep in mind that friendship, dating or even marital status does not
convey an invitation to sexual intercourse. Date or no date, it is rape if one of you
says “no.” (PC §§ 261(a)(2), 261.6, 263) 

What are “date rape” drugs? 

They are drugs that may be slipped into an unsuspecting victim’s drink to
render him or her physically helpless—and pave the way for a sexual assault.
The victim may have little or no reason to suspect that anything is amiss. Such
drugs are often colorless and tasteless. And they may leave the victim unable to
recall what took place. (See page 8 for tips on how to protect yourself.)

Three such drugs, also called “club drugs,” include: GHB (gamma
hydroxybutyric acid); Rohypnol (flunitrazepam); and Ketamine (ketamine
hydrochloride). 

Those convicted of using such drugs to force sexual acts face stiffer pun-
ishment. If someone slips you such a drug without your knowledge and then
rapes you—or tries to do so—he or she could face up to 20 years in prison.
(21 USC § 841)

What could happen if I’m charged with statutory rape?

It would depend, in part, on the age difference between you and the
minor. If there is less than three years’ age difference, you could be found
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You now may be able to get health insurance coverage through your parents’ insurance policy until you turn
26. In past years, health plans could typically remove enrolled children once they turned 19 or, in the case of a full-time student, sometimes older. Under
recent federal legislation (the Affordable Care Act), however, such coverage now extends to age 26 if the parent’s plan covers dependents. And that exten-
sion could, in some circumstances, apply even if you are married, financially independent and/or eligible for your employer’s health insurance plan—with
one exception. Until 2014, “grandfathered” group plans will not have to offer such coverage to age 26 if the young person is eligible for group coverage
outside of his or her parents’ plan. (H&SC §1373; IC §10277(f)) For more information, go to HealthCare.gov. 

Affordable Health Insurance:



guilty of a misdemeanor. This could mean up to a year in jail. If the
age difference is greater, however, you could face a felony

charge and land in prison. For example, if you are
over 21 and you have sex with someone younger

than 16, you could be sentenced to two to four
years in prison. (PC § 261.5(d))

In addition to jail or prison time,
you could also be liable for up to
$10,000 in civil penalties if the
minor is three years younger than
you. And if you are over 21 and
the minor is under 16, you
could face up to $25,000 in
penalties. (PC § 261.5)

A separate California
law prohibits lewd or
lascivious acts (child
molestation) with a child
under 14. It need not
involve sexual inter-
course, and consent is
not an issue. Such con-
duct could lead to eight
years in prison. If the
minor is 14 or 15, and
you are 10 years older,
a conviction for lewd or
lascivious acts could
land you in prison 
for up to three years.
(PC §§ 288(a), 288(c)(1))

If my girlfriend becomes
pregnant, am I legally
required to support the baby?

In general, yes. It does not
matter whether or not you and

the baby’s mother are married. You
are both responsible for such support

until your child finishes high school or
turns 19 (whichever occurs first). If one of

you fails to provide the required support and
health insurance, the other parent can take the

case to court. Also, if the county winds up caring for
the child, a judge could order you to pay the county’s

attorney fees and court costs if the county takes the case to
court. (FC §§ 3900, 3901, 4000-4006; PC § 270)

A judge can also order that your wages—or a portion of them—be
deducted from your work paycheck and used for child support payments.
(FC § 5208; CCP § 706.030)

What is the baby drop-off law?

It is a law aimed at deterring mothers—often young and desperate—
from abandoning their unwanted newborns in dumpsters, cardboard boxes
or other unsafe locations. A newborn’s parent (or other individual with legal
custody) can voluntarily surrender the infant to any “safe-surrender site”
and not risk prosecution for child abuse or abandonment. The infant must be
72 hours old or younger. Hospitals and fire stations are designated as “safe-
surrender sites” and are responsible for taking custody of the newborns.
(PC § 271.5; H&SC § 1255.7)

You now have a greater 
opportunity to make a difference. You can vote for those who will lead your
community, state and nation. You may be asked to take part in the justice sys-
tem by serving on a jury. And while no draft is in effect, you have a duty, if
you are a young man, to register for military service.

Who can vote?

When you turn 18, you have the right to help decide this country’s future.
As a California resident, you can vote in the precinct in which you live if you are: 

� A citizen of the United States. (El.C §§ 2101, 2112)

� Registered at least 15 days before the election. (El.C §§ 2102, 2107, 2154) 

� Not in prison or on parole for conviction of a felony. (El.C § 2101)

�  Not found mentally incompetent by a court.

Where do I register?

Register at your county elections office or at a temporary registration
place set up by the elections office. You can also register at your high school
or college. Any person qualified to register can apply to the county elections
office by mail, telephone or in person. Or, register online at sos.ca.gov. (Fill
out the form, print it and mail it to the pre-printed address.) You can regis-
ter any time after your 17th birthday, but your registration would not go
into effect until you turn 18. For more information, email your questions to

the elections division at elections@sos.ca.gov or call 1-800-345-VOTE (8683)
toll free. (El.C §§ 2102, 2103, 2146)

If I forget to register, can I just show up to vote?

No. Voting record books close 15 days before an election. You must be
registered by then. (El.C § 2102)

Where do I vote?

The county elections office establishes the polling place in your 
neighborhood. 

If I’m away at college, can I vote there?

Yes, if you have become a resident there and have registered to vote.
Otherwise, you will need to vote by mail voter’s ballot (also known as an
absentee ballot). Contact your home county elections office at least seven
days before the election for a mail voter’s ballot. Your completed ballot
must be received on or before election day by 8 p.m. (El.C §§ 3000-3003)

When I turn 18, am I automatically eligible to serve
as a juror?

No. To serve on a trial jury, you also must:

� Be a U.S. citizen.

� Be able to understand English.

� Live in the court’s jurisdiction.

� Not have been convicted of a felony or
malfeasance while in public office (unless your
civil rights have been restored by, for example,
a pardon).

How are potential jurors selected? 

They are selected randomly from voter regis-
tration and Department of Motor Vehicles lists,
telephone directories, utility company lists and
other such lists that provide a cross-section of 
citizens. (CCP § 197) Once summoned to court, the

prospective jurors then make up the panel from which
trial jurors are chosen. 

Do all potential jurors wind up serving on a jury?

No. The court typically brings in more prospective jurors than will be
needed. This is because some people are automatically excused and others may
be excused during the jury selection process. (CCP §§ 222.5, 223)

If I’m summoned for jury duty, do I have to respond?

Yes. If you fail to respond to a jury summons, you can be held in con-
tempt of court and be fined or imprisoned or both. (CCP §§ 204, 209) If you
cannot serve on the summons date, however, you may ask for one post-
ponement to a more convenient time. (Read the summons from your partic-
ular court to find out how to respond in your county.)

You might be excused from jury duty if such service would cause undue
hardship for you or the public, or for certain other reasons (see below). Also,
if you do not meet the eligibility requirements for jury service or you are a
peace officer or under a conservatorship, contact your local jury office. You
might be disqualified or temporarily excused from service. Whatever your
circumstances, however, do not ignore the jury summons. 

Why would a judge excuse some people and not others?

Judges have the right to excuse prospective jurors for a variety of reasons.
The prospective juror may have: 

� Immediate family members related to someone involved in the case.
(CCP § 229)

� A financial interest in the case. (CCP § 229(b))

� A felony conviction, prejudice or bias or an opinion regarding the
outcome of the case. (CCP §§ 203, 225(b))

The judge may also excuse a potential juror if service on the jury would
cause undue hardship on him or her or on the public. Judges may use their
discretion. (CCP § 204(b))

What happens during the jury selection process?

Names are chosen at random from those called for jury duty. The judge asks
general questions and excuses people for the reasons mentioned above. Lawyers
may do more questioning and ask the judge to excuse others for the same 
reasons. In addition, each lawyer is allowed, without providing any reason, to
excuse a certain number of prospective jurors. (CCP §§ 194(d), 228, 231)

What if I can’t get time off work to report for jury service?

Employers are required to give employees time off for jury duty.

jury  duty

vot ing
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Date Rape
Drugs: 
How can I protect myself from
being a victim?

� Don’t accept drinks from other people.

� Open containers yourself.

� Keep your drink with you at all times, even
when you go to the bathroom.

� Don’t share drinks.

� Don’t drink from punch bowls or other large,
common, open containers. They may already have
drugs in them.

� Don’t drink anything that tastes or smells strange.
Sometimes, GHB tastes salty.

� Have a non-drinking friend with you to make sure
nothing happens.

�  If you realize you left your drink unattended,
pour it out.

�  If you feel drunk and you haven’t drunk any alco-
hol (or, if you feel like the effects of drinking alcohol
are stronger than usual), get help right away.

For more information on date rape drugs, visit
the National Women’s Health Information
Center website at womenshealth.gov or
call the center at 1-800-994-9662. 

SSoouurrccee:: The National Women’s Health
Information Center, a project of the
U.S. Department of Health and
Human Services, Office of
Women’s Health.
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Would I be able to get an exemption to attend college?

No. There are no student or job-related deferments. As a college student, you
would only be allowed to postpone your service until the semester’s end or, if it
is your senior year, until the end of the year. Hardship, conscientious objector
and ministerial exemptions are still allowed. (50 USC § 456; MVC § 125)

Can I enlist for military service when I turn 18?

Yes. You must be 18 to enlist without your parents’ consent. If you have
written permission from your parents, you can enlist at age 17. 

At age 18, you now have more freedom in matters of the heart as well.
You can get married without your parents’ consent, for example, or legally
form a registered domestic partnership. 

If I decide to get married, what do I need to do?

Simply apply for a marriage license at the county clerk’s office in the county
where you are to be married and pay the application fee. You will have to sign an
affidavit that you have received a health department brochure containing infor-
mation about genetic defects, AIDS (including the availability of testing) and
domestic violence. (FC §§ 350, 355, 358) 

For a legally valid marriage, you will need:

� An authorized official (generally a clergyman, judge or someone else who
is legally authorized to perform marriages). (FC § 400)

� A competent adult witness. (FC § 422(b))

� Mutual declarations from you and your spouse-to-be that you take
each other as husband and wife. (FC § 420)

� A marriage license. (FC §§ 300, 359; H&SC § 103175)

What is community property?

The assets and wages earned or obtained during a marriage. Both spouses
have equal ownership and control over the community property in a marriage.
Both also may keep certain property separate. Separate propertywould include, for
example, assets that belonged to one spouse or the other before the marriage (as
long as the property was always kept separate from the community property). 
A gift “earmarked” for one spouse or the other and an inheritance also would
qualify as separate property. (FC §§ 750-752, 760, 770-772)

What is a prenuptial agreement?

It is an agreement—also called a premarital agreement—that you and
your prospective spouse can make before marriage. In such an agreement,
the two of you can change your rights and obligations regarding your
property. For example, you could decide who has the right to
buy, sell or manage certain property. Or you might agree
on how the property will be distributed if you wind up
divorced. Nothing in the agreement can violate pub-
lic policy or be criminal. Also, a spouse must have
independent counsel if he or she wants to waive
future spousal support. And nothing in the
agreement can put child support in jeopardy.
(FC §§ 1500, 1610-1613)

Now that I’m married, does my new
spouse have to support me?

Both spouses are obligated to provide for
the support of the other and for any minor
children. Either spouse can be held liable for
necessities furnished to the other or to minor
children. (FC §§ 3900 et seq., 4300 et seq.)

What would be grounds for divorce? 

In California, there are two grounds: 
irreconcilable differences and incurable insanity.
(FC § 2310(b))

How do I get divorced if my marriage breaks down?

You will need to file a divorce petition (known as dis-
solution in California). You may want to consult an attorney. A
judge will consider child custody, child support, financial maintenance
of either spouse and property division. As a general rule, all community property
assets and debts are divided equally. 

Also, you have several options—each with advantages and disadvan-
tages—in how you handle your divorce. You could hire an attorney to 
represent you. Or you could simply seek a lawyer’s help with certain parts of
the process. Or you and your spouse could reach an agreement with the help of
a mediator and avoid going to court. Or you could act as your own attorney.

For more information, see the State Bar pamphlet What Should I Know

(Depending on your employer, however, you may lose wages during that
time.) Also, it is against the law for an employer to fire or harass you for
reporting to jury duty as long as you have given the employer reasonable
notice. (Lab.C § 230) If this occurs, notify your local jury office or the judge
assigned to your trial.

There are also laws allowing students to be excused from classes to fulfill
their jury service. (Ed.C § 48205(a)(5)) 

Will I be paid anything for my jury service?

Yes, but not much. Beginning on the second day of
service, the county will pay you at least $15 a day
(unless you continue to receive your regular pay
from a government or public employer during
jury service) and 34 cents per mile in mileage
costs one way. (CCP § 215) 

What happens if I’m not selected to serve
on a jury?

If you are not chosen as a juror on the
first day of your jury service, you will be
excused and cannot be summoned back for
such service for at least one year. This is
because California has a “one-day or one-
trial” jury service system. If you are chosen to
sit on a jury, you will be expected to serve as a
juror throughout the trial. Once the trial con-
cludes, however, you will not be summoned
back for at least a year. 
Trials can range from a day or two in length to

months or, in rare cases, even longer. However, the
judge in the case will have some idea of what to

expect. And if serving as a juror in a long trial would be
extremely difficult for you, you will have an opportunity

to explain your situation to the judge.
Being on a jury can be a rich and rewarding experience. There are

countries in which the citizens do not have such a right. As a juror, you will be
called upon to judge the facts. And only in very limited circumstances

can the trial judge override your decision. For more information
on jury service, request a free copy of the State Bar pamphlet

What Should I Know About Serving on a Jury? Or visit the
California Courts website at courts.ca.gov.

Do I have to register for military service?

It depends. If you are a male U.S. citizen or
male immigrant living in the United States,
you generally must register with the Selective
Service System within 30 days of your 18th
birthday. All eligible young men ages 18
through 25 must be registered. Women are
exempt. (50 USC § 453; Govt.C § 7593.1)

Failure to register could result in a maxi-
mum $250,000 fine and/or five years in prison.
In addition, you must register to qualify for fed-
eral student aid, federal jobs and federal job
training, as well as any state student financial aid
or state employment. (Ed.C § 69400) And if you
are an immigrant from ages 18 through 25, you
must register to remain eligible for citizenship.

How do I register?

You have several options. You can: 

� Register online at www.sss.gov. 

� Pick up a form at your local post office, complete it and mail it in.

� Mail in a completed Selective Service reminder card (a card sent to
most young men around their 18th birthdays).

� Check the appropriate box on a Federal Student Financial Aid form. The
Department of Education will then supply the necessary registration infor-
mation to the Selective Service.

� Register at your high school. Many high schools have staff members
who are Selective Service registrars.

� Register at any U.S. embassy or consular office if you are living overseas.

Why is there a Selective Service registration?

Such registration allows the government to keep a list of young men who
could be summoned quickly—in a fair and random order—in the event of a
national emergency. (50 USC § 451)

If the draft were reinstated, who would be called first?

A lottery would determine draft priorities based on the registrants’ birth
dates. Using a random selection of birth dates, young men who would be turning
20 during the year of the lottery would be called first, followed by the 21-, 22-, 
23-, 24- and 25-year-olds. The younger men—those who will not reach age 20 the
year of the lottery—would be called last.

mil i tary  serv ice
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risk of violence, but it does not eliminate it. (FC §§ 6250, 6300 et seq.) 
Survivors of domestic violence can also keep their home addresses confi-

dential through a state program called Safe at Home (1-877-322-5227). In addi-
tion, other forms of assistance—shelters, relocation funds and free counseling—
exist as well. For more information, call the National Domestic Violence Hotline
at 1-800-799-SAFE (7233). For TTY, call 1-800-787-3224.

Can I seek a criminal complaint against my abuser?

Yes. If you have been abused, call the police immediately. Seek hospital treat-
ment and keep a record of injuries and the names of witnesses, police officers and
medical attendants. You should keep copies of all medical reports as well. 

Suppose you get caught shoplifting videogames at age 16. You might be 
lectured and driven home in a police car for a first offense. But if you did the
same thing at age 18, you would probably be arrested and, depending on your
record, you might be sent to jail for up to a year. If you had a history of theft,
you could even be imprisoned for longer. 

Once you turn 18, you face much more serious consequences for breaking
the law. The juvenile justice system, which puts greater focus on rehabilitation,
will no longer handle your case. Instead, you will now—if you commit a
crime—face adult penalties.

What is a crime?

A crime is doing something illegal—such as destroying someone 
else’s property or using illicit drugs—that is punishable by a fine and/or
imprisonment. (PC § 15) 

Are there different levels of crimes?

Yes. Crimes are divided into three general categories: 

Felonies are the most serious and can result in a fine and/or commitment
to county jail or state prison for more than a year. In addition, certain felony
convictions can lead to life in prison without the possibility of parole—or even
the death penalty. (PC § 17) 

Misdemeanors are less serious crimes punishable by a fine and/or up to
one year of jail time. (PC § 17)  

Infractions usually do not involve any time in jail, but do require a court
appearance and/or payment of a fine. If charged with an infraction, you are not
entitled to a jury trial or an attorney at state expense. Some traffic violations are
infractions. 

Some crimes are punishable as misdemeanors or felonies. Such crimes—
known as wobblers—are considered felonies until judgment is imposed 
by a court.

What could happen if I do something illegal without realizing it was a crime?

You are still guilty of the crime. Ignorance of the law is not an excuse. Ask
yourself if what you are doing will harm somebody or damage someone else’s
property. If it will, it’s wrong and may be a crime. (PC §§ 26, 27)

What happens if I am arrested? 

You will be searched, handcuffed and taken to a police station. You also
will be advised of your rights, commonly known as the “Miranda” warning,
under the United States Constitution. (Miranda v. Ariz. 384 U.S. 436)

Be careful what you say to anyone at the police station—even if you are
behind closed doors. You have no right to privacy in a police station. 

Once you have identified yourself, you can refuse to discuss your case
with police. Law enforcement officers cannot threaten you or force you into
answering questions. Nor can they offer you leniency in exchange for any
written or oral statements. Also, you have the right to have an attorney 
present. If you cannot afford to hire an attorney, the court will appoint one
for you. (PC §§ 686(2), 851.5)

You may, however, choose to answer questions, sign papers or submit to
tests. Just be aware that such information, if given voluntarily, can be used as
evidence against you in court. For more information, see the State Bar’s free
guide What Should I Know if I Am Arrested? 

Can the police ever search me, my home or my car without a warrant?

Yes, in certain situations. If you are arrested, police can search you for
weapons, evidence or illegal or stolen goods. If you are arrested in your home,
police can search the immediate area in which you are arrested as well. Other
rooms—even other parts of the same room—would be off limits, unless the
police believe that other suspects are hiding. During the search, police could seize
any evidence of a crime, such as stolen property or drugs, which is in plain sight.
Your home also can be searched without a warrant in an emergency, such as if
police are trying to prevent the destruction of evidence. And if police have good
reason to believe that your car contains illegal or stolen goods or evidence, they

About Divorce and Custody? Information on ordering a free copy can be
found on page 15.

Can same-sex couples get married?  

No, not in California in mid-2011. A 2008 state Supreme Court ruling
briefly legalized same-sex marriage in California. A ballot initiative banned it
that same year. A federal district judge later declared the ban unconstitutional.
That decision, however, has been appealed. In the meantime, marriage
between same-sex individuals is not recognized (except for those marriages
that took place during the brief period when it was legal). (FC § 308.5)

Same-sex couples can, however, register as domestic partners in California.
State law entitles registered domestic partners to virtually the same “rights,
protections and benefits” and “responsibilities, obligations and duties under
the law” as married couples. For example, registered domestic partners can
adopt each other’s children, acquire property rights and get health care cover-
age if it would be available to a spouse. They can also file joint state income
tax returns (not federal) and change their names. (FC §§ 297.5, 298.6; Lab.C §§
230.2, 233; R&TC § 17021.7, 18521)

And if the relationship breaks up, such partners have the same rights and
obligations that apply in a divorce. Issues such as child support, alimony and
distribution of property would be resolved in superior court proceedings.
Sometimes—such as when a partnership lasts fewer than five years and/or pro-
duces no children—the partnership can be terminated without filing a dissolu-
tion if both partners agree to it. (FC §§ 299-299.3)

What if I can’t afford to support my children after my divorce or the 
dissolution of my domestic partnership?

The child, the child’s other parent or a child support agency can sue
you for support. In addition, a wage assignment can be obtained that 
would automatically deduct the support payment from your paycheck.
(CCP §§ 706.011(c), 706.030; FC §§ 297.5, 3900)

Can my parental rights ever be taken away? 

Yes. They could be terminated for the following reasons: 

� Abandonment. (FC § 7822; PC § 270) 

� A continuing need for protection or services for the child. (FC § 7828)

� Repeated abuse. (FC § 7823)

� Your failure to assume parental responsibility, moral and financial. 
(FC §§ 7820 et seq.)

No one—and that includes
your boyfriend, girlfriend or any
family member—has the right to
hurt you. Unfortunately, however,
verbal and physical abuse among intimate partners and family members does
occur. It may begin with shouting and escalate to hitting and, in some
cases, even deadly force. Such abuse—referred to as domestic violence
—cuts across all cultures, ethnic backgrounds, education levels
and income brackets. It impacts gays and lesbians as well as
heterosexuals. It happens to teenagers as well as senior
citizens, and men as well as women. 

What is domestic violence?

The law defines domestic violence as certain
kinds of abuse directed toward a spouse or 
former spouse, a domestic partner or former
domestic partner, a cohabitant or former
cohabitant, a person related by blood or mar-
riage, or a person with whom the abuser has
had a “dating or engagement relationship,” or
with whom the abuser has had a child. (FC §§
6200 et seq.; PC § 13700(b))

Such violence is behavior driven by a need
to control. It can range from threats, annoying
phone calls and stalking (such as following the
victim to and from work and threatening the vic-
tim), to unwanted sexual touching and hitting, to
the destruction of the victim’s personal property. 

How can the law help me if I’m battered?

If you are in immediate danger, call 911. When the
police arrive, explain what happened. The police officers
can contact an on-call judicial officer and issue an Emergency
Protective Order (also called an EPO). This legally prohibits the batterer
from coming within a certain distance of you for five court days or seven
calendar days, whichever is shorter. It also may grant you temporary 
custody of your children. 

To get a longer-lasting restraining order, file for a Temporary Restraining
Order (TRO). At a later court hearing, you can ask that the TRO be made
“permanent,” which means it will last up to five years and can be renewed.
But don’t harbor a false sense of security. A restraining order may lower the
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can search your car, including the trunk, as well. Or, if police stop your car for
any legal reason—such as a broken taillight—they can take any illegal goods in
plain sight. (H&SC § 11479; PC §§ 833, 833.5)

What happens after I have been arrested and booked?

Typically, you would be taken to court for an “initial appearance” within
24 hours. If you were arrested on a weekend, however, you might have to wait
until Monday morning when court opens. (PC § 859b) 

Can someone bail me out? 

Maybe. It would depend on the circumstances of your case. Bail is designed
to guarantee your appearance in court. The court will often require that a certain
amount of money be deposited with the clerk of courts. Sometimes the court
allows the deposit of a bond or the title to a home. Usually a member of your
family must obtain the funds, deposit the money and show the receipt in order to
get you released. In some situations, you could be released on your own recog-
nizance without posting bail. (PC §§ 815a, 823, 859a, 1268-1276.5)

What do I do if I can’t afford an attorney?

You are entitled to an attorney. At your initial appearance, tell the judge
that you wish to speak to someone from the local public defender’s office.
Generally, the judge will postpone your case to give you time to contact a
public defender. (PC §§ 858, 859, 866.5, 987) 

What happens if I help a minor break the law?

If you help a minor commit a crime, you could face criminal charges as
well. (PC §§ 30-31) 

What could happen if I lie or file a false police report? 

It is against the law to make a false police report, give
false information to a police officer or turn in a false fire
alarm. In addition, you should tell the truth if you are
questioned as a witness. To lie under oath is itself a
crime. (PC §§ 118, 148.4, 148.5)

What can I do if I think a police officer is
mistreating me?

If you are being placed under arrest, coop-
erate with the officer—even if you think he or
she is out of line. You can, if you choose,
protest and seek lawful remedies against the
officer later. For example, you could hire an
attorney, seek help from a legal aid organiza-
tion, or take your case to a special law enforce-
ment agency, private agency or organization
set up to handle such complaints. (PC § 834a) 

If an unusually serious offense is involved or
you wish to bypass such channels, you could con-
tact the district attorney’s special investigations divi-
sion. Or, if a federal law may have been violated, you
might contact the U.S. Attorney General or FBI.  

Police may not handle every situation properly. But
keep in mind that a police officer’s behavior is often in
response to provocation, a complaint from another citizen, mis-
takes made under pressure or doubt as to what the law is. Good
police community relations are a two-way street with both sides either
contributing to the problem or to its solution. 

Could I be tried as an adult even before I turn 18?

Maybe. It would depend on the nature of your crime. If you are at least
14, you can be tried as an adult for certain offenses (generally serious and vio-
lent crimes, such as murder, aggravated sexual assault, illegal use of a firearm
and gang-related crimes). Prosecutors make such decisions on a case-by-case
basis. (PC § 26; W&IC §§ 602, 607(b), 707)

What is the “three strikes law”?

Under the “three strikes law” (the California Career Criminal Punishment
Act), a third criminal conviction could mean, in certain situations, a prison sen-
tence of 25 years to life. If you have been convicted of two violent or serious
felony crimes (strike one and two) and you commit a third felony (any felony),
you could be subject to the “three strikes law.” And if you have a prior juve-
nile record, it could count if you were at least 16 when you committed any
previous crimes. (PC § 667) Prosecutors and judges have some discretion in
their application of the three strikes law. 

Can I get my criminal record sealed?

Maybe. A California juvenile court record may be sealed when you turn

18 or five years after your last juvenile court case ended. You must ask the
juvenile court to seal the record. (W&IC § 781)

However, if you were 14 or older when you committed a felony, a serious
misdemeanor or certain vehicle violations, the juvenile court does not have to
seal your record. (PC § 851.7; W&IC §§ 707(b), 781(c))

Sealing a California juvenile court record means that those charges, arrests
and probation status reports contained in the record cannot be seen by anyone
without the person’s permission. Once a record is sealed, you can legally tell any
future employer or school admissions officer, for example, that you were never
arrested. (PC § 851.7(b); W&IC § 781(a))

If my record is sealed, is it really out of reach?

Yes, for the most part. But even when a record has been sealed by the court,
a partial record remains with local police, the State Bureau of Criminal
Identification and Investigation, and the FBI. (W&IC §§ 781, 826)

Once a record has been sealed, the police, probation department and court
cannot legally release any information about it or even provide clarification of
any information that may help the person who was convicted. In some
instances, the consequences of simply having a criminal record can be more
severe than the punishment for the crime.

What are some consequences of having a criminal record?

� A driver’s license may be denied on the basis of a criminal record, and
many jobs require a car. (VC §§ 13202, 13210, 13350 et seq.)

� A criminal record might prevent a person from being accepted
by the college or university of his or her choice.

� A person who has been convicted of a felony may be
prevented from entering the armed forces or, if
accepted, may not be given a commission or a
security clearance. (10 USC § 504)

� A person who has been convicted of a
felony and is imprisoned or on parole
does not have the right to vote. 
(El.C §§ 2101, 2150, 2212)

� Many businesses require employ-
ees to be bonded. An insurance
company usually refuses to bond
anyone who has been convicted of
a felony.

� Some employment may be
closed to those convicted of
crimes or those who, while
minors, committed offenses that
would be considered crimes if
committed by an adult.

� If you are not a citizen and you
are convicted of violating any law
or regulation of a state, the United
States or a foreign country, you could
be deported and prohibited from

returning to this country. (8 USC §§
1182, 1227) Also, law enforcement agencies

are required to notify United States
Immigration Services regarding the arrest of

anyone who is not a citizen. (PC §§ 834b, 834c,
1016.5, 5026; Govt.C § 68109)

Are there state and federal criminal laws?

Yes. In California, most criminal laws can be found in the California Penal
Code, but criminal acts also are defined in other parts of the law. For example,
some city and county ordinances—such as curfew laws, laws against smoking
and laws requiring smoke detectors—are considered criminal laws as well. 

In addition, the federal government has its own system of courts, law enforce-
ment agencies and laws. Known as the United States District Courts, federal trial
courts also have their own sentencing provisions and correctional agencies. 

Many federal criminal laws relate to acts involving U.S. governmental
agencies, such as the U.S. Postal Service and the U.S. Treasury, and to crimes
involving interstate commerce. Most federal crimes are felonies punishable by
more than a year in prison.

What are some common federal crimes?

� Transporting a stolen vehicle across state lines. (18 USC § 2313)

� Mailing matter that is obscene or incites crime. (18 USC § 1461)

� Transporting or importing narcotics. (21 USC § 952)

� Forgery of government checks. (18 USC § 513)

� Possession of stolen mail and items—such as credit cards—that have

2 0 1 1   •   F U ND ED  B Y  T H E  CA L I FORN I A  B AR  FOUNDAT ION      1 1

A SURVIVAL GUIDE FOR TEENAGERS A SURVIVAL GUIDE FOR TEENAGERS A SURVIVAL GUIDE FOR TEENAGERS 

Smoking
and the Law

If I’m 18, is it legal 
to smoke? 

Yes. But that doesn’t mean it’s
healthy. And keep in mind that it is
against the law to sell or give tobacco
products to anyone under 18.
(PC § 308) 

Can I smoke wherever I want?

No. Smoking is prohibited in all public
buildings and all enclosed workplaces in
California. This includes, for example, all
bars, restaurants and office buildings.
The law is intended to protect employ-
ees statewide from the harmful health
effects of second-hand tobacco
smoke. (Govt.C §§ 7596-7598) In
addition, a few cities have imposed
even stricter bans, prohibiting
smokers from lighting up in
city-owned parks, for exam-
ple, or in public squares
and certain other out-
door places. 

It is not against the law to belong to a street gang. However, if you are convicted of a gang-related crime, you could
pay a stiffer price for what you did. Committing a violent felony with fellow street gang members, for example, could tack 10 additional years onto your
prison sentence. And this “gang” sentencing enhancement would apply even if you are only an “associate” or friend of the gang members. Such enhancements
apply to anyone convicted of a gang-related crime. Some cities in California and other states also have been granted civil injunctions restricting the members
of certain gangs from gathering together in business establishments or public places in specific neighborhoods. Such injunctions may prohibit the gang members
from wearing clothing that bears gang insignia, for example, or from talking on cell phones in certain areas. Under public nuisance law, cities have imposed
up to six months in jail or a $1,000 fine against gang members who violate the injunction. (CC § 3480; PC §§ 186.25, 186.26)

Gang Violence and the Law:



Can your boss legally read your personal text messages? Can a doctor reveal your medical diagnosis to anyone who asks? Can the
school principal search you for drugs? Privacy issues are at the heart of many legal battles. As a child, you rely on others—your parents or other adults—to
protect your privacy. The law provides added safeguards as well. But when you turn 18, it will be up to you to protect your own privacy and, if necessary,
assert your legal rights. This might seem like an impossible task at times in a world filled with cell phone cameras, online social networking, GPS tracking
and new technology that collects and shares information. But how you behave can make a difference. When you share something personal, make sure you
understand the potential consequences. You could be giving up your legal right to privacy by posting that picture or personal story. 

This does not mean that your right to privacy is absolute. For example, the U.S. Constitution protects only the reasonable expectation of privacy from
government intervention. This has been a point of controversy in court cases involving students who have been searched by school officials or randomly test-
ed for drugs. In one case involving student athletes and random drug testing, the U.S. Supreme Court said that the reasonableness of a search is determined
by comparing the impact on the individual’s privacy rights with the legitimate governmental interest—and ruled that the invasion of the student’s privacy was
permissible. You may have a greater right to privacy in your home, but there are limits there as well. For example, your roommate generally could allow
police to search the common areas of your shared apartment (such as the living room) but not your private bedroom. And in certain circumstances, police
could legally search you, your home or your car without anyone’s consent (see Crimes and Consequences). Nor should you expect complete privacy in the
workplace. Depending on the circumstances, your employer might be able to legally read those texts that you sent to your boyfriend from work or the email
sent from your office computer (see Computers, Cell Phones and the Internet). 

perceived characteristics. (PC § 422.55) In California, the law also specifically
prohibits anyone from damaging property or using force or threats of violence
to interfere with someone else’s rights because of any of these actual or per-
ceived characteristics. (PC § 422.6)

What are some examples of hate crimes? 

Hate crimes take many forms. Such a crime could be a
physical assault, an attempted assault or simply the threat
of an assault. It could be any crime motivated by the
offender’s bias (as defined in PC § 422.55). A threaten-
ing phone call, a swastika on your door, a burning
cross on your lawn, paint splatters on your car or
other damaged property, if excessive, could be evi-
dence of a hate crime. (PC §§ 190.03, 422.6, 422.7,
594.3, 11410, 11411, 11413) A hate crime is differ-
ent from a hate incident, which is hate-motivated
conduct (such as a bigoted insult, taunt or slur)
that is protected by the individual’s First
Amendment right to freedom of expression. 

How can I stop someone from continuing to
harm me?

If you know the person’s identity, you could
ask the court for a restraining order. Your city
attorney, county district attorney or the California
Attorney General’s office can request such an order
for you. Or the district attorney or city attorney

might decide to seek a civil injunction on behalf of the
State of California, and request that each person who

violated your rights pay you a $25,000 penalty. (CC § 52.1)

What will happen to the person who harmed me?

If there is enough evidence of a hate crime, the county district attorney
could prosecute your alleged attacker. And depending on the facts of the case,
your assailant could face jail and a fine, or even prison. If the crime is a hate-
motivated felony, the judge may add years onto the offender’s prison sentence.
The judge could order “restitution” as well. This means that the convicted
person would have to pay you back for “actual damages” or losses. Such costs
might include your medical bills, for example, or the expense of removing
racist slurs from a fence. (PC §§ 422.6, 422.7, 422.75, 422.85)

In general, legal actions are
divided into two categories: criminal
and civil. Civil actions are lawsuits in
which someone sues someone else for
monetary damages (money) or something else to compensate for an injury or dam-
aged property. Or a lawsuit could demand future protection of some type.

When you turn 18, you can sue—or be sued—in civil court.

What is a tort?

It is the legal term for certain kinds of injuries or damage that could lead to a
lawsuit. If you commit a tort (injuring someone or damaging someone’s property
or reputation), you could be sued. It doesn’t matter whether you injured the per-
son on purpose or by accident. (Some torts are also crimes, so you could be tried
in two courts for the same conduct.) And if you are found liable, you could be
ordered to pay all resulting damages. (CC § 3333) 

Examples of torts include:

� Negligent driving: causing injuries and/or damaging property. 
(CC §§ 1714, 3333.4; VC § 23104)

� Assault: unlawfully attempting to touch or hurt another person. 
(PC § 240)

� Battery: intentionally touching another person without his or 
her consent. (PC § 242)

been stolen from the mail. (18 USC § 1708)

� Robbery or burglary of a bank or savings and loan institution. 
(18 USC § 2113)

In addition, federal courts handle all state law violations committed on
federal property, such as at a national park or federal office building. 

When you turn 18, you are old enough to buy a rifle or shotgun if 
you choose. (You must be 21 to buy a handgun.) But if you do, be aware of 
the responsibilities, safety rules, and dangers associated with firearms.
Nationwide, some 30,000 people die from firearms-related accidents, 
homicides and suicides each year. Even more—close to 66,700 people in
2009 alone—suffer non-fatal gunshot wounds.

What are some of the laws regulating guns and other weapons? 

It is illegal to:

� Leave a loaded gun in a place where a child can retrieve it. The poten-
tial penalty is a fine and imprisonment. (PC §§ 12035-12036)

� Conceal a weapon on your body or in your car without a special permit.
(PC §§ 12031, 12050) 

� Carry a loaded firearm in a vehicle, in a public place or in any other
area where it is forbidden. (PC §§ 12031, 12034; FGC § 2006)

� Possess a firearm within 1,000 feet of any K-12 school. (PC § 626.9)

� Possess blackjacks, billy clubs, sandbags or metal knuckles. These can
be taken and destroyed by the police. (PC §§ 12020, 12029)

� Carry, sell, lend or give away a switchblade knife or similar type of
knife if the blade is longer than two inches. (PC § 653k)

� Possess a stun gun, any kind of unguarded razor blade or any knife
longer than 2-1/2 inches on school grounds. (PC §§ 244.5(a), 626.10)

In addition, California requires a 10-day waiting period and a criminal
record check for most gun buyers. (PC § 12071)

Could I get in trouble for simply pointing a gun at someone?

Yes. It is against the law to threaten anyone with a deadly weapon (except in
self-defense) or to carry such a weapon without a license. This includes tear gas
weapons, such as mace, which require training and licensing. In addition, using
tear gas is illegal unless it is done in self-defense. (PC §§ 245, 12024, 12403.7) 

Are there any restrictions on where I can practice my shooting?

Yes. You cannot shoot any firearm from or onto a public road or highway
in any city. It also is against the law to shoot a firearm at any house, vehicle,
building or aircraft and, of course, at any other human being. (PC §§ 246, 374c)

Do I need a license to hunt?

Yes. In California, you must have a license to hunt birds and other animals.
In addition, you will need a “certificate of competence” from a hunter-safety
training course to get such a license. (FGC §§ 1054.2, 3031, 3049-3054)

A hate crime is a criminal act committed, in whole or in part, because of
one or more of the following actual or perceived characteristics of the victim:
disability, gender, nationality, race or ethnicity, religion, sexual orientation or
association with any person or group that has one or more of these actual or
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� False imprisonment: keeping someone in a room or car or other place so
he or she can’t leave. (PC § 236)

� Defamation: an unlawful written or spoken attack on the reputation or
good name of a person. (CC §§ 43 et seq.)

Is there any time limit for filing a lawsuit?

Yes. There are statutes of limitations—laws that set time limits for filing
various types of lawsuits. For example, the time limit is generally two years from
the time of the injury for personal injury lawsuits. (CCP § 335.1) And for lawsuits
involving damage to real or personal property, it is three years from the date the
damage occurred. 

If the injury or damage occurred when you were a child, however, the
time clock usually does not start ticking until you turn 18. If you were injured
in a traffic accident at age 11, for example, you could wait until two years after
your 18th birthday to file suit. (CCP § 352)

You socialize on Facebook,
“tweet” on Twitter and upload
videos to YouTube. You research school papers online. You may even buy birth-
day gifts, do your banking and make weekend plans in cyberspace. For many in
your generation, today’s expanding cyber world has become an important part of
day-to-day life. But while it may open new doors, this new world also puts you
at risk in new ways. You cannot always be sure who’s on the other end of an
online conversation. You could be targeted by cyberbullies. You could lose job
opportunities by revealing too much on a social networking site. Someone could
misuse your private information if you’re not careful. And if you hack into some-
one else’s computer or download certain material, you could wind up in trouble. 

Is downloading information, pictures or music from the Internet ever
against the law?

Yes, sometimes. It is illegal, for example, to pirate or download copyright-
ed material (such as music) without authorization. You could also get into
trouble if you download sexual pictures of children or young teens. Possession
of or control over “child pornography” is a crime—and could land you in
prison. And if you are convicted of possessing (or attempting to possess)
such material, you would have to register as a sex offender for life. Delete
any email with an attached photo of child pornography immediately. 
(PC §§ 290, 311.11)

For more information on crimes related
to computers, see Computers, the Internet and
Theft on page 14. 

Is it safe to give out personal 
information online?

It is never completely risk-free. So, if
you do provide personal data online, take
some precautions. For example, never give
personal identifying information (such as your
Social Security number) to solicitors or 
agencies that contact you first—even if the email or online advertisement looks
official. It can be difficult to distinguish legitimate solicitors from those who want
such information for fraudulent purposes.

If you shop online, look for indications that the website is secure before
you enter a credit card or other personal data. (See Top 10 Tips for Identity
Theft Prevention on page 14.)

If I meet someone online, what’s the harm in sharing more about myself?

It may seem safe—and even easier than in person—to share your innermost
secrets with someone via the Internet. Your newfound friend may seem to
understand you better than anyone else. The problem is that you do not really

know who is on the other end of the online conversation. Protect yourself.
Avoid revealing personal identifying information, such as your name, where
you live or where you go to school, to anyone you meet online. He or she may
not be anything like the person portrayed in your online friendship—and may
have dangerous motives in mind.

More information on Internet safety can be found at missingkids.com and at
fbi.gov. And for tips on online privacy and social networking, see the box below.

What is sexting?

The definitions for this new term vary. To some, sexting is
when a young person sends or posts a sexually explicit
image or message to a peer via a cell phone or the
Internet. Others include sexually suggestive images and
messages in the definition. One survey found that
one in five teenagers had sent or posted nude or
semi-nude photos or videos of themselves and
that almost twice as many had sent or posted
sexually suggestive messages. Most of the teens
said the messages or photos were intended for a
boyfriend or girlfriend. But sexting can have
serious, unintended consequences. Such mater-
ial can easily be transmitted for countless oth-
ers to see—leading to embarrassment and
humiliation. And depending on the message
and/or photo, it could (and has in some states)
potentially lead to criminal charges as well.    

Both federal and state law make it illegal
for anyone (even minors) to possess or distrib-
ute child pornography. State law also prohibits
sending a minor “harmful matter” intended to
arouse and seduce the young person. And if 
convicted of such a crime, you could be ordered to

register as a sex offender as well. (PC §§ 288.2, 290,
311.1(a), 311.11(a); 18 USC §§ 2252A, 2256)

What is cyberbullying?

Cyberbullying, too, has various definitions. In general, it
refers to when a youth uses a cell phone, computer or other
electronic communications device to taunt, harass, torment,
humiliate or threaten another youth. Some researchers
say the behavior must be repeated and cause harm to
be characterized as cyberbullying. A cyberbullymight
post altered, humiliating photos of a classmate
online, for example, or launch an online campaign

of vicious rumors about a peer. Experts
say cyberbullying can lead to anxiety
and depression in young victims and,
in some cases, may have even led to
suicide. In a 2010 survey of young
people (ages 10 to 18), close to one in
five said they had been cyberbullied. 

Legislators, school officials and
courts around the country are strug-
gling to address the problem without
trampling on young people’s First
Amendment right to free speech.
California law gives school administra-
tors grounds to suspend or recommend

expulsion for students who are caught cyberbully-
ing in certain circumstances. 

In many cases, such behavior may not break the
law. In certain serious cases, however, a young cyberbul-
ly could potentially face criminal charges. State law pro-
hibits the use of phones or other electronic communications
devices to intentionally annoy someone with repeated calls or
electronic contacts, obscene language or threats. Or, depending on the
circumstances, a cyberbully could face charges for seriously threatening some-
one’s life, committing a hate crime, cyber-stalking or using electronic means to
reveal personal information about someone that would threaten that person’s
safety. Recent state legislation also makes it illegal to try to harm someone by
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Staying Private in Public: How to Limit Your Exposure on Social Network Sites

� Most social networks automatically set your account so “everyone” can
see who you are and what you do. You can decide how public you want to
be. Regularly visit your “Account” to customize your privacy settings to suit
your tastes.

� Keep your circle of friends recognizable. If you let an unknown person join
your network, his or her unknown friends can have access to your information
too. Judge strangers as strangers, just as in the “real” world.

� You can say no when your social network suggests adding a friend or feature
or app to your account. If you change your mind, you can add them later.

� If you share things like your pet’s names, don’t use those names in your pass-
words. Bad guys scan social media pages for that kind of information to help
them discover your online passwords.

�  Take a minute and think about what you share online. Don’t discuss medical
conditions or anything you wouldn’t want to see on a billboard.

� Don’t post your home address or phone number.

� Protect your email address—don’t post it. Use the social network’s messaging
tool instead.

� Be careful about revealing where you are, also known as your “real-time” loca-
tion. Check out icanstalku.com to see how easy it can be for someone to track you.

� Never post that you’ll be away from home. 

� Don’t provide your full birth date in your profile—omit the year.

� Don’t label or “tag” photos with names on your social network. Ask friends and
family who post photos of you and your family not to tag the photos they post.

� Use a strong password for access to your social network pages and NEVER
share it.

� Protect your account from a take-over. Use strong password-like strategies for
answers to security questions. For example, answer “What was your first pet’s name?”
with “D0na1Duck%.”

� Protect your information by protecting your computer with the best anti-malware
software available.

SSoouurrccee: California Office of Privacy Protection / 1-866-785-9663 / privacy.ca.gov

TI
P
: Out in public, use public Wi-Fi“hotspots” only for non-sensitive

activities like research and Internet
surfing. Don’t do your banking
where you buy your lattes, and be
careful about typing your social
network passwords. 

— Source: California Office of Privacy Protection



credibly impersonating a real person on a website or by other electronic means.
(Ed.C §§ 32261, 48900; PC §§ 422, 422.6, 646.9, 653m, 653.2) And young people,
parents and schools have been sued in cyberbullying-related cases as well. 

What are location-sharing services?

They are services that share the
user’s physical location with others via
their smart phones or social network-
ing sites. Location-sharing may be a
great way to track down your friends
or to let your parents know when you
are stuck in traffic. But there are obvi-
ous risks as well. If you let too many
people know where you are—and
where you are not—you could also be
more vulnerable to stalkers. Or to an
angry ex-boyfriend. Or to the burglar
who now knows the coast is clear. Take
the time to check the service’s privacy
controls; you may be unintentionally
sharing your location with people you
don’t even know.

I’ve seen some great deals and
chances to win big on the Internet.
Should I be skeptical?

Absolutely. Internet crime is
increasingly common. The FBI received
more than 300,000 complaints in 2010
alone. Victims report fraudulent Internet
auctions, credit card fraud, scams
impersonating the FBI, identity theft,
fake emails seeking disaster relief dona-
tions and purchased merchandise
that was never delivered. For more
information on common types of
Internet fraud and how to protect
yourself, go to fbi.gov. Victims can
file complaints with the Internet
Crime Complaint Center (a part-

nership between the FBI, the National White Collar Crime Center and the
Bureau of Justice Assistance) at ic3.gov. 

Are my personal “texts” as private as a personal phone call?

Not necessarily. In California, it is generally illegal to record private
phone conversations without the consent of everyone on the line. (PC §§
631-632) Your texts, however, are written messages that can be easily for-
warded to your ex-boyfriend or even your entire high school class without

your knowledge. Ever written something embarrassing or hostile? Something
that you wish you could take back? Once you push “send,” however, it may 
be too late. 

Text messages also leave a written record that could eventually wind up in
the hands of your employer, the government or the police. A U.S. Supreme
Court decision recently concluded that a government employer did not violate a
public employee’s rights by reading his personal texts—some of them sexually
explicit—sent from a work-issued pager. The employer—who read the texts
while auditing the agency’s pager usage—disciplined the employee.

Nor did police violate anyone’s legal rights when they inspected an
arrestee’s cell phone and found a text potentially related to a drug deal,
according to a 2011 California Supreme Court ruling.

Can my boss legally monitor my emails and the websites that I visit
while I’m at work?

Probably. You should not expect privacy when you use your workplace
computer to send emails and browse the Internet. However, check with your
employer regarding the privacy policy for your particular workplace. 

Identity theft—using someone’s
personal identifying data for unlawful
purposes—is a serious crime. (PC §
530.5)More than 8 million American adults fell victim to such theft in 2010 at an
enormous cost—$37 billion, by one estimate. In addition, the average victim
spent 33 hours trying to fix the problem and clear up his or her records.

Such thieves may rummage through your trash, steal your wallet or
“skim” encoded data off of your credit card. Or they may go “phishing” on

the Internet (using misleading
emails and fraudulent websites to
trick you into revealing personal
data). Or they could plant “spy-
ware” software that collects person-
al information as it is keyed into
your computer. 

How can I protect myself
against identity theft?

In today’s society, there is no
way to protect yourself completely.
Personal identifying information is

used routinely to access one’s bank account, for example, or to apply for a
loan. In some cases, you will be required to provide such information. Still,
you can take certain steps to help avoid identity theft. For some tips, see the
box below, Top 10 Tips for Identity Theft Prevention.
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Top 10 Tips for Identity Theft Prevention

Protect your Social Security number. Don’t carry your Social Security card in your wallet. If your health plan (other than Medicare) or another card uses your Social
Security number, ask the company for a different number. 

Fight “phishing”—don’t take the bait. Scam artists “phish” for victims by pretending to be banks, stores or government agencies. They do this over the phone, in 
emails and in the regular mail. Don’t give out your personal information—unless you made the contact. Don’t respond to a request to verify your account number or
password. Legitimate companies will not request this kind of information in this way.

Keep your identity from getting trashed. Shred or tear up papers with personal information before you throw them away. Shred credit card offers and “convenience
checks” that you don’t use.

Control your personal financial information. California law requires your bank and other financial services companies to get your permission before sharing your personal
financial information with outside companies. You also have the right to limit some sharing of your personal financial information with your companies’ affiliates.

Shield your computer from viruses and spies. Protect your personal information on your home computer. Use strong passwords with at least eight characters, including 
a combination of letters, numbers and symbols, easy for you to remember, but difficult for others to guess. Use firewall, virus and spyware protection software that you
update regularly. Steer clear of spyware. Download free software only from sites you know and trust. Don’t install software without knowing what it is. Set Internet
Explorer browser security to at least “medium.” Don’t click on links in pop-up windows or in spam email.

Click with caution. When shopping online, check out a website before entering your credit card number or other personal information. Read the privacy policy and look
for opportunities to opt out of information sharing. (If there is no privacy policy posted, beware! Shop elsewhere.) Only enter personal information on secure web pages
with “https” in the address bar and a padlock symbol at the bottom of the browser window. These are signs that your information will be encrypted or scrambled, pro-
tecting it from hackers.

Check your bills and bank statements. Open your credit card bills and bank statements right away. Check carefully for any unauthorized charges or withdrawals and
report them immediately. Call if bills don’t arrive on time. It may mean that someone has changed contact information to hide fraudulent charges.

Stop pre-approved credit offers. Stop most pre-approved credit offers. They make a tempting target for identity thieves who steal your mail. Have your name removed
from credit bureau marketing lists. Call toll-free 1-888-5OPTOUT (567-8688) or opt out online at optoutprescreen.com.

Ask questions. Ask questions whenever you are asked for personal information that seems inappropriate for the transaction. Ask how the information will be used and if it
will be shared. Ask how it will be protected. Explain that you’re concerned about identity theft. If you’re not satisfied with the answers, consider going somewhere else.

Check your credit reports—for free. One of the best ways to protect yourself from identity theft is to monitor your credit history. You can get one free credit report 
every year from each of the three national credit bureaus: Equifax, Experian and TransUnion. Request all three reports at once, or be your own no-cost credit-monitoring service.
Just spread out your requests, ordering from a different bureau every four months. (More comprehensive monitoring services from the credit bureaus cost from $44 to more than
$100 per year.) Order your free annual credit reports by phone, toll-free, at 1-877-322-8228 or online at annualcreditreport.com. Or you can mail in an order form.

SSoouurrccee: California Office of Privacy Protection / 1-866-785-9663 / privacy.ca.gov
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The law prohibits: 

� Pirating or downloading copy-
righted material (such as music)
without authorization. (PC §§
502(c), 653h) Under federal law,
criminal copyright infringement,
including infringement without
monetary gain, is punishable by up
to five years in federal prison and a
fine of $250,000. 

� Accessing someone else’s
computer without authorization.
(PC § 502(c))

� Devising and executing schemes
to obtain money, property or ser-
vices with false or fraudulent intent
through a computer. (PC § 502.7)

� Deleting, damaging or destroy-
ing systems, networks, programs,
databases or components of 
computers without authorization.
(PC § 502(c)(4))

� Disrupting or denying access to
the authorized users of a computer.
(PC § 502(b)(8))

� Introducing contaminants 
or viruses to a computer. 
(PC § 502(b)(10))

Computers, the 
Internet and Theft

TI
P
:

Online Resumés: Do not (never—no
way) put your Social Security number
on your resumé. You don’t need to
write it in the blank spot on the job
application either. Legitimate employ-
ers will require your Social Security
number late in the hiring process.
Also, use a disposable email address
and a post office box for your resumé.

— Source: California Office of Privacy Protection



What are ‘expressed’ and ‘implied’ warranties?

They are two types of consumer warranties. An expressed warranty is a
written contract that gives the manufacturer or dealer a reasonable

opportunity to repair any defects in the merchandise. If the man-
ufacturer or dealer cannot fix the problem, the merchandise
will be replaced or your money refunded. This applies to
whoever owns the merchandise during the warranty
period. If the manufacturer, distributor or retailer
provides a warranty or product registration form to
be completed by the consumer, it must inform the
consumer that failure to complete and return the
form does not diminish his or her warranty
rights. (CC §§ 1791.2, 1793.1)

An implied warranty is not a written contract.
It simply exists, by law, when the consumer pur-
chases an item. In short, you have the legal right
to expect that your new item will be “suitable”
for what it was intended. A new watch, for
example, should adequately tell time. If you buy
something “as is,” however, there is no warranty
and no recourse if the item turns out to be defec-
tive. (CC §§ 1791.1, 1792 -1792.5)

What if nobody will listen?

There are local, state and national agencies set up
to protect the consumer:

� Local consumer agency — check the telephone book
under county government agencies.

� State — Department of Consumer Affairs / Tel: 1-800-952-5210 
TDD-1-800-326-2297 / dca.ca.gov 
For a self-help directory, go to consumerwiki.dca.ca.gov. 

� Federal — The Federal Trade Commission / Tel: 1-877-FTC-HELP (382-4357)
TTY-1-866-653-4261 / ftc.gov

You might also consider filing a claim in small claims court if your loss
is $7,500 or less. Attorneys generally are not allowed to assist you in small
claims court. However, you can consult with an attorney beforehand. 
(CCP §§ 116.221, 116.410(a), 116.530)

For information on filing a claim in small claims court, see the State Bar
pamphlet How Do I Use the Small Claims Court? (Information on ordering
the State Bar’s pamphlets free of charge can be found below.) The state
Department of Consumer Affairs also offers a no-cost guide that may help you
understand the small claims court process. Or visit the California Courts’
online self-help center at courts.ca.gov.

There may come a time when you need an attorney. To find one, ask a friend
or co-worker for a referral. Or, call a State Bar-certified lawyer referral 
service. For an online list of services, visit the bar’s website at calbar.ca.gov/lrs or
call 1-866-44-CA-LAW (442-2529). From out of state, call 415-538-2250. 

The State Bar also certifies “specialists” in 11 legal areas. (Not all quali-
fied attorneys seek such certification, however.) For more information, call

415-538-2120 or go to californiaspecialist.org. 
If you do decide to hire a lawyer, make sure you under-

stand what you will be paying for, how much it will cost and
when you must pay the bills. 

If you’ve been accused of a crime and cannot afford a
lawyer, you may qualify for free help from the public defender’s
office or a court-appointed private attorney. In civil matters,
individuals with little income may qualify for no-cost help from
a legal services program. (California’s legal services website—
LawHelpCalifornia.org—can help you find a program in your

area.) Or maybe a law school clinic can help.
For more information on finding and hiring an attorney, see the State Bar

pamphlets What Can a Lawyer Referral Service Do for Me? and How Can I
Find and Hire the Right Lawyer? (See below for ordering information.)

How do I know if someone is using my identity to run up bills?

Unfortunately, some identity thieves go undetected for long stretches of time.
The victim only discovers the situation after an unsolicited credit card arrives in
the mail or a debt collector calls about an unpaid—and unfamiliar—debt. Be sure
to check your credit report at least once a year. If you have not yet established a
credit history as a teenager, don’t be alarmed if you initially receive “report not
found.” This should be good news. If, however, you find inaccurate information
on your report, contact all three major credit bureaus:

� Experian: 1-888-397-3742 / experian.com (credit reports, security freezes) 

� Equifax: 1-800-685-1111 / equifax.com (credit reports, security freezes)
1-800-525-6285 (fraud assistance service center) 

� TransUnion: 1-800-888-4213 / transunion.com (credit reports) 
1-800-680-7289 (fraud reports, alerts) / 1-888-909-8872 (security freezes)

If you’re an identity theft victim, you are entitled to receive one free
copy of your credit report from each of these credit bureaus each month for
up to 12 consecutive months. You can also put a security alert or freeze on
your credit accounts. (CC §§ 1785.11.1, 1785.11.2, 1785.15) And if someone is
convicted of the theft, you could, by law, get some restitution to repair your
damaged credit. (PC § 1202.4)

What else should I do if I think someone is using my identity to get credit? 

Take action immediately. For guidance, visit the websites of the
California Office of Privacy Protection (privacy.ca.gov), the Identity Theft
Resource Center (idtheftcenter.org), the Privacy Rights Clearinghouse 
(privacyrights.org) and the Federal Trade Commission (ftc.gov). You should
file a police report, register a complaint with the Federal Trade Commission
(FTC), fill out the FTC’s ID Theft Affidavit, and contact all affected creditors.
Also, you will need to send certain information to the businesses, banks and
credit card companies where your identity was used to obtain credit.

Suppose you spent all of your savings on a new car—only to have it break
down repeatedly. Or your new microwave oven failed to work the first day.

Or the new watch given to you at your high school graduation has never
told time. There are laws intended to help you—the consumer—

protect yourself against unfair transactions and sales scams
or when a newly purchased product fails to work.

What are some examples?

If you buy something (goods or services)
from a door-to-door salesman who comes to
your home or who puts on a seminar in a hotel
conference room, for example, you generally
must be given at least three days to cancel the
sales contract. And the sales person cannot
twist or sugar-coat the terms of the contract.
Home solicitation contracts or offers also must
be written in the same language that is used in
the oral sales presentation. (15 USC § 1601 et
seq.; CC §§ 1689.5-1689.8)
Consumer protection laws also touch on such

topics as charitable solicita-
tions, ticket scalping and

manufacturer’s rebates.

What happens if I buy a new car
and it turns out to be a lemon?

Generally, there is no cooling-off or cancellation
period for vehicle sales. However, if you buy a new car
and it turns out to be a lemon—a car that repeatedly
breaks down or has a substantial defect—you may be entitled to a replacement
car or full refund. You must first notify the dealer and give him or her a chance
to fix the car. But if the problem continues, you may notify the dealer that you
are canceling the purchase and returning the car intact. (CC §§ 1793.22, 2982(r))
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We hope this guide will help you make this important transition into adulthood. For additional copies of When You Turn 18: A Survival Guide for Teenagers in English or
Spanish, please email your request (including your name, mailing address, phone number, number of copies and language desired) to: 18@calbar.ca.gov. You can also order
free copies of State Bar consumer education pamphlets touching on such topics as renting a home, employee rights and domestic violence. For a list of the available pamphlets
and the online versions, visit calbar.ca.gov. Or order complimentary copies of the pamphlets by sending an email to pamphlets@calbar.ca.gov. If you do not have access to
the Internet, call 1-888-875-LAWS (5297) for instructions on ordering the guides and pamphlets by mail. 

Looking for more information on the law?

Gift 
Cards and
Certificates

In California, it is generally
against the law for anyone to
sell gift certificates or gift cards
that have expiration dates or
that incur service or dormancy
fees. However, there are excep-
tions. Some types of gift cards
have fewer restrictions. Also, in
certain circumstances, some
gift certificates may even be
redeemable for cash. 
(CC §§ 1749.45-
1749; 15 USC §
1693b). 

TI
P
: Tired of telemarketers? Register

your personal cell phone and
home phone numbers with the
“Do Not Call Registry” by calling 
1-888-382-1222 toll-free or by 
visiting ffttcc..ggoovv. (CC § 1785.11.8)



Building a better justice system

When You Turn 18 

THE CALIFORNIA BAR FOUNDATION is proud to partner with the State Bar of 
California to educate young adults about their rights and responsibilities 
under the law. When You Turn 18: A Survival Guide for Teenagers provides 
teenagers with valuable information to help navigate the exciting and 
sometimes daunting transition from childhood to adulthood. We hope that 
you will read this guide and share it with young adults, parents, teachers, 
and others as a helpful resource on issues important to today’s teenagers.

With the generous support of our law firm, corporate, and individual  
donors, the Foundation acts as a catalyst for building a better justice  
system through our scholarship and grant programs. We champion full 
and equal access to the law, invest in the next generation of California’s 
lawyers, educate citizens about their legal rights and responsibilities, and  
promote philanthropy throughout the legal community.    

If you would like to support When You Turn 18 and its sister education 
guides, Kids and the Law: An A-to-Z Guide for Parents and Seniors & the 
Law: A Guide for Maturing Californians, as well as the Foundation’s other 
valuable programs, please join our efforts by making a tax-deductible 
contribution to the Foundation today.

Warmest regards, 
 

 
Douglas A. Winthrop, President 
California Bar Foundation

 
To order additional copies of  
When You Turn 18  

 
 

Please send your  
tax-deductible gift to:

California Bar Foundation 
180 Howard Street 

San Francisco, CA 94105
Or make a gift online at  

www.calbarfoundation.org

The Foundation is able to sponsor When You Turn 18 
and our scholarship and grant programs thanks  

Akin Gump Strauss Hauer & Feld LLP
Allen Matkins Leck Gamble Mallory & Natsis LLP
Arnold & Porter LLP
Bingham McCutchen LLP
BNY Mellon Wealth Management
Buchalter Nemer, A Professional Corporation
Calvo Fisher & Jacob LLP
Carlson Quinn
CourtCall
Cox, Castle & Nicholson LLP
Dewey & LeBoeuf LLP
DLA Piper LLP (US)
Farella Braun + Martel LLP
Fenwick & West LLP
General Dynamics NASSCO
Gibson, Dunn & Crutcher LLP
Girardi & Keese
Goodwin Procter LLP
Howard Rice
Howrey LLP
Keesal, Young & Logan, A Professional Corporation
Keker & Van Nest LLP
Kilpatrick Townsend
Kirkland & Ellis LLP
Latham & Watkins LLP
LexisNexis
Lim Ruger Foundation
Liner Grode Stein Yankelevitz Sunshine Regenstreif & Taylor LLP
Manatt, Phelps & Phillips, LLP
Milstein Adelman LLP
The Morrison & Foerster Foundation 
Morrison & Foerster LLP
Munger, Tolles & Olson LLP
Orrick, Herrington & Sutcliffe Foundation
Paul, Hastings, Janofsky & Walker LLP
Pillsbury Winthrop Shaw Pittman LLP
Reed Smith LLP
Robbins Geller Rudman & Dowd LLP
Rutan & Tucker, LLP
Seyfarth Shaw LLP
Sheppard, Mullin, Richter & Hampton LLP
The Sidley Austin Foundation
Skadden, Arps, Slate, Meagher & Flom LLP
SNR Denton
Southern California Edison, An Edison International Company
Southern California Gas Company and San Diego Gas & Electric
Thomson CompuMark
Union Bank, N.A.
WilmerHale
Wilson Sonsini Goodrich & Rosati Foundation



Name ___________________________ 
 
Date ____________ 
 
 

When You Turn 18 
 
 

 
For each section, summarize the main ideas. 
 
 

1. Reaching the age of majority: 
 
 
 
 

2. Getting around: 
 
 
 
 
 
 

3. List five laws that young drivers should know:  
 
 
 
 
 
 

4. Moving out:  
 
 
 
 
 

5. Having fun:  
 
 



6. Alcohol and drugs:  
 
 
 
 
 

7. List three commonly abused drugs:  
 

 
 
 
 

8. Money matters:  
 
 
 
 
 

9. Working and taxes:  
 
 
 
 
 

10.  Sex and the law: 
 
 
 
 
 

11.  Doing your part:  
 
 
 
 
 

12.  Marriage and partnerships: 
 
 
 



13.  Dealing with domestic violence: 
 
 
 
 
 

14.  Crimes and consequences:  
 
 
 
 
 

15.  Guns and other weapons:  
 
 
 
 
 

16.  Hate crimes:  
 
 
 
 
 

17.  Civil laws and lawsuits:  
 
 
 
 
 

18.  Surfing the internet: 
 
 
 
 

19.  Protecting your identity:  
 
 
 
 



20.  Consumer protection:  
 
 
 
 
 

21.  Finding legal help:  
 
 
 
 
 
 
 
 
 



Name _________________________________ 
 
Date ______________ 
 
 
 
 

When You Become 18 Test 
 

 
1. What is the age of majority in California? 

 
 

2. What do we call a Certificate of Title for your car? 
 
 

3. Do you have to take Driver's Education if you are over 18? 
 

 
4. Name three expenses  associated with leasing an apartment? 

 
 

5. What can happen if you "crash" someone's party? 
 
 

6. What consequences can come from spray-painting graffiti? 
 

7. How old to you have to be to drink alcohol? 
 

 
8. Is it okay to use someone else's prescription drugs for any reason? 

 
 

9. How old must you be to sign a contract? 
 

 
10. What fees are associated with "bouncing" a check? 

 
11. How long to bad credit items stay on your credit report? 

 



 
12. Can an 18 year-old date a 17 year-old and have an intimate relationship? 

 
13. If you have a baby and are not able to take care of it, what can you 
legally do? 

 
 

14. Do you have to respond to a jury summons? 
15. Do females have to register for the draft? 

 
 

16. What is the earliest you can enlist in military service and what do you 
need to do so? 

 
 

17. If you get in legal trouble for something that you did not know was a 
crime, will you get a one-time "pass"? 

 
 

18. What is a hate crime? 
 
 

19. How do you protect yourself from identity theft? 
 
 

20. What are consumer protection laws? 



Section I, Unit 13  
 
Multiple Intelligences 
 
Students will learn about the theory of Multiple Intelligences and will complete the 
survey.  Parents will also complete a survey for homework. 
 
An interactive  E-version of the student survey can be found in the ‘Strengths / 
Skills Inventories’ section using the following thread:  
 
www.cvworks.org > Students > Assessment Resources > LiteracyWorks  
Multiple Intelligences Assessment 



 

What are Multiple Intelligences? 
  

 

 

  

It has been claimed by some researchers that our intelligence or ability to understand the world around us is complex. 
Some people are better at understanding some things than others. 
 
For some of us it is relatively easy to understand how a flower grows but it is immensely difficult for us to understand and 
use a musical instrument. For others music might be easy but playing football is difficult. 
 
Instead of having one intelligence it is claimed that we have several different intelligences. 
These are listed below: 

Kinaesthetic - Body Smart  Linguistic - Word Smart  

Logical - Number Smart  Interpersonal - People Smart  

Intrapersonal - Myself Smart  Musical - Music Smart  

Visual/Spatial - Picture Smart  Naturalistic - Nature Smart  

 

What special intelligences do you have? You can find out by answering a few simple questions. 
  

  
Kinaesthetic - Body Smart  
You may be body smart. You will enjoy sports and are good at swimming, athletics, gymnastics and other sports. This is 
sometimes called being Kinaesthetic smart. 
  
Linguistic - Word Smart  
You may be word smart. You will enjoy reading, writing and talking about things. This is sometimes called being 
Linguistic smart. 
  
Logical - Number Smart  
You may be number smart. You will be good at mathematics and other number activities; you are also good at solving 
problems. This is sometimes called being Logical smart. 
  
Interpersonal - People Smart  
You may be people smart. You will like to mix with other people and you will belong to lots of clubs. You like team 
games and are good at sharing. This is sometimes called being Interpersonal smart. 
  
Intrapersonal - Myself Smart  
You may be myself smart. You will know about yourself and your strengths and weaknesses. You will probably keep a 
diary. This is sometimes called being Intrapersonal smart. 
  
Musical - Music Smart  
You may be music smart. You will enjoy music and can recognise sounds, and timbre, or the quality of a tone. This is 
sometimes called being Musical smart. 
  
Visual/Spatial - Picture Smart  
You may be picture smart. You will be good at art and also good at other activities where you look at pictures like map reading, 
finding your way out of mazes and graphs. This is sometimes called being Visual/Spatial smart. 

  
Naturalistic - Nature Smart  
You may be nature smart. You will like the world of plants and animals and enjoy learning about them. This is sometimes 
called being Naturalistic smart. 
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Name _______________________________                         Date ___________  
 
 

Multiple Intelligence Parent Questionnaire 
 

 
We are in the process of assessing students' natural talents and strengths in the 
multiple intelligences areas. 
 
Please complete the following questionnaire and return to school with your 
student. 
Your input is highly valuable to this process. 
 
1. What do you feel is your child's favorite subject in school? _________________ 
 
2. What are your child's hobbies and interests outside of school? 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
3. Please identify your child’s strengths (circle all that apply): 
 
Reading 
Writing 
Speaking in front of others or in a group 
Art (drawing/painting/sculpting) 
Music (singing/listening) 
Math (calculating/measuring/solving/logic) 
Working alone 
Movement activities (dancing/acting/sports) 
Working with others in a group 
Building activities (constructing things) 
 
4. Please list any other areas of strength that aren't on the list above: 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 



 
5. What is your child's favorite way to learn about things? 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
 
6. What skill, activity or subject would you like to see your child improve in 
most? 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
 
7. What skill, activity or subject do you feel your child has shown most 
improvement? 
__________________________________________________________________ 
 
__________________________________________________________________ 



Section I, Unit 14  
 
I Am Sam 
 
Objective: Students gain knowledge into disability awareness.  
 
Activity: Students will watch the movie ‘I Am Sam’.  Direct them to identify 
various disabilities portrayed in the movie. 
 
After the movie, have students brainstorm the different disabilities portrayed in I 
Am Sam. List these on the board. Discuss how these disabilities effected the lives 
of the people who had them, and those around them. 
 
Have students rank the severity of the disabilities through consensus vote.  
 
Students will complete two separate writing exercises.  
 



Name ___________________________   Date ________________ 
 
 

I Am Sam 
 

Which character had the most challenging disabilities? Why? Defend your answer 
with evidence from the movie. 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 



Name ___________________________   Date ________________ 
 
 

I Am Sam 
 

At one point in the story, Sam's lawyer says, "I'm afraid I've gotten more from this 
relationship then you have." Do you agree or disagree with this statement? Write a 
paragraph explaining your answer and convince me that you are right. 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 



Section I, Unit 15 
 
A Beautiful Mind  

 
Students will watch the movie using the note taking form. Be sure to watch the 
special features portion of the DVD. 
 
Students will write a 3-paragraph essay responding to the prompt. 
 
 
* This lesson may be replicated using the movie ‘The Blind Side’.   



Name ___________________________    Date _________ 
 
 

A Beautiful Mind 

Disability  Evidence  
  

How did John Nash overcome the various disabilities that were evident? 



Name ___________________________   Date ________________ 
 
 

A Beautiful Mind  
 

Using your notes, write a three paragraph essay that describes why John Nash was 
able to lead a successful, normal life despite his serious disabilities. Be sure to give 
concrete details and examples. 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 



__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 



Section I, Unit 16 
 
My Left Foot 
 
Students will discuss the American legislation that governs persons with 
disabilities using the notes. 
 
Students will then watch My Left Foot. Be sure to watch the special features 
portion of the DVD.  
 
Give them the following preview notes prior to start of the movie: 
 
Cristy Brown was born in Ireland. As you watch, think about how his 
life (especially his early years) would have been different if he had 
been born in America and had the advantages of the American's with 
Disabilities Act and the Individuals with Disabilities in Education 
Act. 
 
Most people having disabilities during this time period were institutionalized 
for their entire lives. Think about how his life could have been even worse as 
you watch. 
 
Take notes as you watch the movie.  You’ll need these later for to complete an 
essay.  
 
Students will use the shaping sheets to respond to the essay prompt. 
 
Finally, have students respond to the quiz on the movie. 



Laws for Americans with Disabilities 
 
 

PL94-142 (IDEA or Individuals with Disabilities in Education Act) 
 
1975 
 
Guaranteed that all children (regardless of disability) are entitled to get an 
education in the public school system.  This legislation set up the IEP 
(Individual Education Plan) and guaranteed parent/student rights.  Students 
are entitled to a free and appropriate education (FAPE) in the least restrictive 
environment (LRE). 
 
The most recent reauthorization of this law was in 2007. 
 
 
ADA (Americans with Disabilities Act) 1990 
 
This Act has five titles (or parts) 
 
I.   Employment (People with disabilities cannot be discriminated against in 
the hiring process if they are otherwise qualified to do the job.  This part 
contains “Section 504” which requires employers to provide 
accommodations that an employee needs to successfully do the job.  The 
courts ruled that for students 5-18 years old, school is their workplace so this 
law applies to them as well. 
 
II.  Public Services:  must be accessible to everyone.  This part required the 
use of elevators, sidewalk cut-outs, etc. 
 
III.  Accommodations:  Various disabled populations require adapted 
services (i.e., braille ATM machines) 
 
IV.  Telecommunications:  TDDY telephone service for deaf and closed 
captioned TV, etc. 
 
V.  Misc.  Extra provisions that don’t fit the other categories. 



The ADA: Your Reponsibilities as an Employer 
 

 

Who Is Protected? 
 

Title I of the ADA protects qualified individuals with disabilities from employment discrimination. Under the 
ADA, a person has a disability if he has a physical or mental impairment that substantially limits a major life 
activity. The ADA also protects individuals who have a record of a substantially limiting impairment, and people 
who are regarded as having a substantially limiting impairment. 
To be protected under the ADA, an individual must have, have a record of, or be regarded as having a 
substantial, as opposed to a minor, impairment. A substantial impairment is one that significantly limits or 
restricts a major life activity such as hearing, seeing, speaking, breathing, performing manual tasks, walking, 
caring for oneself, learning or working. 
An individual with a disability must also be qualified to perform the essential functions of the job with or 
without reasonable accommodation, in order to be protected by the ADA. This means that the applicant or 
employee must: 

• satisfy your job requirements for educational background, employment experience, skills, licenses, and 
any other qualification standards that are job related; and 

• be able to perform those tasks that are essential to the job, with or without reasonable accommodation. 
The ADA does not interfere with your right to hire the best qualified applicant. Nor does the ADA impose any 
affirmative action obligations. The ADA simply prohibits you from discriminating against a qualified applicant 
or employee because of her disability. 

 
Once you have hired an applicant, you cannot require a medical examination or ask an employee questions about 
disability unless you can show that these requirements are job related and necessary for the conduct of your 
business. You may conduct voluntary medical examinations that are part of an employee health program. 
The results of all medical examinations or information from inquiries about a disability must be kept 
confidential, and maintained in separate medical files. You may provide medical information required by State 
workers' compensation laws to the agencies that administer such laws. 

 
 

Do Individuals Who Use Drugs Illegally Have Rights Under the ADA? 
 

Anyone who is currently using drugs illegally is not protected by the ADA and may be denied employment or 
fired on the basis of such use. The ADA does not prevent employers from testing applicants or employees for 
current illegal drug use, or from making employment decisions based on verifiable results. A test for the illegal 
use of drugs is not considered a medical examination under the ADA; therefore, it is not a prohibited pre- 
employment medical examination and you will not have to show that the administration of the test is job related 
and consistent with business necessity. The ADA does not encourage, authorize or prohibit drug tests. 

 
 

Can I Require Medical Examinations or Ask Questions About an 
Individual's Disability? 

 

It is unlawful to: 
• ask an applicant whether she is disabled or about the nature or severity of a disability, or 
• to require the applicant to take a medical examination before making a job offer. 

You can ask an applicant questions about ability to perform job-related functions, as long as the questions are 
not phrased in terms of a disability. You can also ask an applicant to describe or to demonstrate how, with or 
without reasonable accommodation, the applicant will perform job-related functions. 
After a job offer is made and prior to the commencement of employment duties, you may require that an 
applicant take a medical examination if everyone who will be working in the job category must also take the 
examination. You may condition the job offer on the results of the medical examination. 



The ADA: Your Reponsibilities as an Employer 
 

 
 
 

How Are Essential Functions Determined? 
 

Essential functions are the basic job duties that an employee must be able to perform, with or without 
reasonable accommodation. You should carefully examine each job to determine which functions or tasks are 
essential to performance. (This is particularly important before taking an employment action such as 
recruiting, advertising, hiring, promoting or firing). 
Factors to consider in determining if a function is essential include: 

• whether the reason the position exists is to perform that function, 
• the number of other employees available to perform the function or among whom the performance of 

the function can be distributed, and 
• the degree of expertise or skill required to perform the function. 

Your judgment as to which functions are essential, and a written job description prepared before advertising or 
interviewing for a job will be considered by EEOC as evidence of essential functions. Other kinds of evidence 
that EEOC will consider include: 

• the actual work experience of present or past employees in the job, 
• the time spent performing a function, 
• the consequences of not requiring that an employee perform a function, and the terms of a collective 

bargaining agreement. 

What Are My Obligations to Provide Reasonable Accommodations? 
 

Reasonable accommodation is any change or adjustment to a job or work environment that permits a qualified 
applicant or employee with a disability to participate in the job application process, to perform the essential 
functions of a job, or to enjoy benefits and privileges of employment equal to those enjoyed by employees 
without disabilities. For example, reasonable accommodation may include: 

• acquiring or modifying equipment or devices, 
• job restructuring, 
• part-time or modified work schedules, 
• reassignment to a vacant position, 
• adjusting or modifying examinations, training materials or policies, 
• providing readers and interpreters, and 
• making the workplace readily accessible to and usable by people with disabilities. 

Reasonable accommodation also must be made to enable an individual with a disability to participate in the 
application process, and to enjoy benefits and privileges of employment equal to those available to other 
employees. 
It is a violation of the ADA to fail to provide reasonable accommodation to the known physical or mental 
limitations of a qualified individual with a disability, unless to do so would impose an undue hardship on the 
operation of your business. Undue hardship means that the accommodation would require significant 
difficulty or expense. 



The ADA: Your Reponsibilities as an Employer  

 
 
 
 
 

What is the Best Way to Identify a Reasonable Accommodation? 
 

Frequently, when a qualified individual with a disability requests a reasonable accommodation, the appropriate 
accommodation is obvious. The individual may suggest a reasonable accommodation based upon her own life 
or work experience. However, when the appropriate accommodation is not readily apparent, you must make a 
reasonable effort to identify one. The best way to do this is to consult informally with the applicant or employee 
about potential accommodations that would enable the individual to participate in the application process or 
perform the essential functions of the job. If this consultation does not identify an appropriate accommodation, 
you may contact the EEOC, State or local vocational rehabilitation agencies, or State or local organizations 
representing or providing services to individuals with disabilities. Another resource is the Job Accommodation 
Network (JAN). JAN is a free consultant service that helps employers make individualized accommodations. 
The telephone number is 1-800-526-7234. 

 
 

When Does a Reasonable Accommodation Become An Undue 
Hardship? 

 

It is not necessary to provide a reasonable accommodation if doing so would cause an undue hardship. Undue 
hardship means that an accommodation would be unduly costly, extensive, substantial or disruptive, or would 
fundamentally alter the nature or operation of the business. Among the factors to be considered in determining 
whether an accommodation is an undue hardship are the cost of the accommodation, the employer's size, 
financial resources and the nature and structure of its operation. 
If a particular accommodation would be an undue hardship, you must try to identify another accommodation 
that will not pose such a hardship. If cost causes the undue hardship, you must also consider whether funding 
for an accommodation is available from an outside source, such as a vocational rehabilitation agency, and if the 
cost of providing the accommodation can be offset by state or federal tax credits or deductions. You must also 
give the applicant or employee with a disability the opportunity to provide the accommodation or pay for the 
portion of the accommodation that constitutes an undue hardship. 



 

Additional Questions and Answers on the 
 

Americans with Disabilities Act 
 
 
Q. What is the relationship between the ADA and the Rehabilitation Act of 1973? 
A. The Rehabilitation Act of 1973 prohibits discrimination on the basis of handicap by the federal government, 
federal contractors and by recipients of federal financial assistance. If you were covered by the Rehabilitation 
Act prior to the passage of the ADA, the ADA will not affect that coverage. Many of the provisions contained 
in the ADA are based on Section 504 of the Rehabilitation Act and its implementing regulations. If you are 
receiving federal financial assistance and are in compliance with Section 504, you are probably in compliance 
with the ADA requirements affecting employment except in those areas where the ADA contains additional 
requirements. Your nondiscrimination requirements as a federal contractor under Section 503 of the 
Rehabilitation Act will be essentially the same as those under the ADA; however, you will continue to have 
additional affirmative action requirements under Section 503 that do not exist under the ADA. 

 
Q. If I have several qualified applicants for a job, does the ADA require that I hire the applicant with a 
disability? 
A. No. You may hire the most qualified applicant. The ADA only makes it unlawful for you to discriminate 
against a qualified individual with a disability on the basis of disability. 

 
Q. One of my employees is a diabetic, but takes insulin daily to control his diabetes. As a result, the 
diabetes has no significant impact on his employment. Is he protected by the ADA? 
A. Yes. The determination as to whether a person has a disability under the ADA is made without regard to 
mitigating measures, such as medications, auxiliary aids and reasonable accommodations. If an individual has 
an impairment that substantially limits a major life activity, she is protected under the ADA, regardless of the 
fact that the disease or condition or its effects may be corrected or controlled. 

 
Q. One of my employees has a broken arm that will heal but is temporarily unable to perform the 
essential functions of his job as a mechanic. Is this employee protected by the ADA? 
A. No. Although this employee does have an impairment, it does not substantially limit a major life activity if 
it is of limited duration and will have no long term effect. 
with disabilities? 
A. No. The ADA only requires that you provide an employee with a disability equal access to whatever health 
insurance coverage you provide to other employees. For example, if your health insurance coverage for certain 
treatments is limited to a specified number per year, and an employee, because of a disability, needs more than 
the specified number, the ADA does not require that you provide additional coverage to meet that employee's 
health insurance needs. The ADA also does not require changes in insurance plans that exclude or limit 
coverage for pre-existing conditions. 

 
Q. Does the ADA require that I post a notice explaining its requirements? 
A. The ADA requires that you post a notice in an accessible format to applicants, employees and members of 
labor organizations, describing the provisions of the Act. EEOC will provide employers with a poster 
summarizing these and other Federal legal requirements for nondiscrimination. EEOC will also provide 
guidance on making this information available in accessible formats for people with disabilities. 

 
Q. Am I obligated to provide a reasonable accommodation for an individual if I am unaware of her 
physical or mental impairment? 
A. No. An employer's obligation to provide reasonable accommodation applies only to known physical or 
mental limitations. However, this does not mean that an applicant or employee must always inform you of a 
disability. If a disability is obvious, e.g., the applicant uses a wheelchair, the employer "knows" of the 
disability even if the applicant never mentions it. 



 

Q. How do I determine whether a reasonable accommodation is appropriate and the type of 
accommodation that should be made available? 
A. The requirement generally will be triggered by a request from an individual with a disability, who frequently 
can suggest an appropriate accommodation. Accommodations must be made on a case-by-case basis, because 
the nature and extent of a disabling condition and the requirements of the job will vary. The principal test in 
selecting a particular type of accommodation is that of effectiveness, i.e., whether the accommodation will 
enable the person with a disability to perform the essential functions of the job. It need not be the best 
accommodation or the accommodation the individual with a disability would prefer, although primary 
consideration should be given to the preference of the individual involved. However, as the employer, you have 
the final discretion to choose between effective accommodations, and you may select one that is least 
expensive or easier to provide. 

 
Q. When must I consider reassigning an employee with a disability to another job as a reasonable 
accommodation? 
A. When an employee with a disability is unable to perform her present job even with the provision of a 
reasonable accommodation, you must consider reassigning the employee to an existing position that she can 
perform with or without a reasonable accommodation. The requirement to consider reassignment applies only 
to employees and not to applicants. You are not required to create a position or to bump another employee in 
order to create a vacancy. Nor are you required to promote an employee with a disability to a higher level 
position. 

 
Q. What if an applicant or employee refuses to accept an accommodation that I offer? 
A. The ADA provides that an employer cannot require a qualified individual with a disability to accept an 
accommodation that is neither requested nor needed by the individual. However, if a necessary reasonable 
accommodation is refused, the individual may be considered not qualified. 

 
Q. If our business has a health spa in the building, must it be accessible to employees with disabilities? 
A. Yes. Under the ADA , workers with disabilities must have equal access to all benefits and privileges of 
employment that are available to similarly situated employees without disabilities. The duty to provide 
reasonable accommodation applies to all non-work facilities provided or maintained by you for your 
employees. This includes cafeterias, lounges, auditoriums, company-provided transportation and counseling 
services. If making an existing facility accessible would be an undue hardship, you must provide a comparable 
facility that will enable a person with a disability to enjoy benefits and privileges of employment similar to 
those enjoyed by other employees, unless this would be an undue hardship. 

 
Q. If I contract for a consulting firm to develop a training course for my employees, and the firm 
arranges for the course to be held at a hotel that is inaccessible to one of my employees, am I liable under 
the ADA? 
A. Yes. An employer may not do through a contractual or other relationship what it is prohibited from doing 
directly. You would be required to provide a location that is readily accessible to, and usable by your employee 
with a disability unless to do so would create an undue hardship. 

 
 
Q. What are my responsibilities as an employer for making my facilities accessible? 
A. As an employer, you are responsible under Title I of the ADA for making facilities accessible to qualified 
applicants and employees with disabilities as a reasonable accommodation, unless this would cause undue 
hardship. Accessibility must be provided to enable a qualified applicant to participate in the application 
process, to enable a qualified individual to perform essential job functions and to enable an employee with a 
disability to enjoy benefits and privileges available to other employees. However, if your business is a place of 
public accommodation (such as a restaurant, retail store or bank) you have different obligations to provide 
accessibility to the general public, under Title III of the ADA. Title III also will require places of public 
accommodation and commercial facilities (such as office buildings, factories and warehouses) to provide 
accessibility in new construction or when making alterations to existing structures. Further information on 
these requirements may be obtained from the U.S. Department of Justice, which enforces Title III. (See page 
22). 



 

Q. Under the ADA, can an employer refuse to hire an individual or fire a current employee who uses drugs 
illegally? 
A. Yes. Individuals who currently use drugs illegally are specifically excluded from the ADA's protections. 
However, the ADA does not exclude: 

• persons who have successfully completed or are currently in a rehabilitation program and are no longer 
illegally using drugs, and 

• persons erroneously regarded as engaging in the illegal use of drugs. 
 
Q. Does the ADA cover people with AIDS? 
A. Yes. The legislative history indicates that Congress intended the ADA to protect persons with AIDS and HIV 
disease from discrimination. 

 
Q. Can I consider health and safety in deciding whether to hire an applicant or retain an employee with a 
disability? 
A. The ADA permits an employer to require that an individual not pose a direct threat to the health and safety of 
the individual or others in the work-place. A direct threat means a significant risk of substantial harm. You cannot 
refuse to hire or fire an individual because of a slightly increased risk of harm to himself or others. Nor can you 
do so based on a speculative or remote risk. The determination that an individual poses a direct threat must be 
based on objective, factual evidence regarding the individual's present ability to perform essential job functions. If 
an applicant or employee with a disability poses a direct threat to the health or safety of himself or others, you 
must consider whether the risk can be eliminated or reduced to an acceptable level with a reasonable 
accommodation. 

 
Q. Am I required to provide additional insurance for employees? 
A. No. The ADA only requires that you provide an employee with a disability equal access to whatever health 
insurance coverage you provide to other employees. For example, if your health insurance coverage for certain 
treatments is limited to a specified number per year, and an employee, because of a disability, needs more than the 
specified number, the ADA does not require that you provide additional coverage to meet that employee's health 
insurance needs. The ADA also does not require changes in insurance plans that exclude or limit coverage for 
pre-existing conditions. 

 
Q. Does the ADA require that I post a notice explaining its requirements? 
A. The ADA requires that you post a notice in an accessible format to applicants, employees and members of 
labor organizations, describing the provisions of the Act. EEOC will provide employers with a poster 
summarizing these and other Federal legal requirements for nondiscrimination. EEOC will also provide guidance 

 

 
 
 
 

 



Christy Brown Essay 
 

Name________________________ 
 

Write a standard 5-paragraph essay about how Cristy Brown’s life would 
have been different/better if he had been born in the 1990’s in America.  
Please include at least one paragraph that deals with the American 
legislation that would have helped him (IDEA and ADA).  Use the attached 
shaping sheet to guide your body paragraphs and the other to guide your 
intro and conclusion. 



SHAPING SHEET 
ONE-CHUNK PARAGRAPH 

 
 

1.  Topic Sentence (blue): 
The ______________ thing that would have helped Cristy’s life to be better was ____________ 
 
____________________________________________________. 
 
 
 
2.  Concrete Detail (red) - CD (factual support) 
   
      For example, 
 
 
 
 
 
 
 
 
3.  Commentary (green) – CM (1st reason) 
 
      This would have _____________________________________________________________ 
 
______________________________________________________________________________. 
 
 
 
 
 
 
4.  Commentary (green) – CM (elaborate on 1st reason or comment on factual support) 
 
     Also, it would have ___________________________________________________________ 
 
_____________________________________________________________________________. 
 
 
 
 
 
5.  Concluding Sentence (blue) 
 
      (As a result,) 



NAME_________________________________ 
 

Date__________________________________ 
 

Introductory paragraph:  
 
In “My Left Foot,”  Christy Brown suffers from  ________________________________.   
 
This causes _____________________________________________________________.  
If Cristy had been born in American during the 1990’s, his life would have been different 
because first, ________________________________________________,   Second, 
 
 _______________________________________________________,.  Third,  
 
_______________________________________________________________________.  
 
 
 
 
 
 
 
 
 
Concluding paragraph: 
 
Cristy Brown had a very difficult life.  Still he was able to rise above his conditions and 
be successful.  People born with his condition now have several factors that can improve 
their lives.   
 
________________________________________________________________________ 
 
_______________________________________________________________________. 



Name_______________________ 

 

Date_______________________ 

 

Laws for Americans with Disabilities 

 

1. When was the first law for disabled students enacted? 

 

 

2. What document describes the accommodations and services that you are 
allowed to have? 

 

 

3. What does free and appropriate (FAPE) mean? 

 

 

4. What does ADA require that employers provide? 

 

 

5. Where do public services need to be located if they do NOT have an 
elevator? 

 

 



6. How can ADA help you in college? 

 

 

7. In your opinion, what is the most important part of ADA? 



Section I, Unit 17  
 
Milton Hershey  
 
Objective: Students understand the value of persistence and commitment in the face of 
repeated failure.   
 
Activity: Students will watch a documentary about Milton Hershey.   
 
Students will watch a documentary on the subject, answer discussion questions 
and write a paragraph responding to the prompt. 
 
We usually hear only success stories when we study the lives of famous 
people.  What we don't often hear is the stories of failure that happen before 
success is found.  Milton Hershey is one of those people that had many failures 
before he found success.  Hershey also remembered where became from and gave 
back to those less fortunate.  In fact, his legacy continues to pay back. 



Milton Hershey 
 
 
Name__________________________ 

 
Date__________________________ 

 
 

1.  Who were the people that allowed Hershey to be successful? 
 
 
 
 
 
2.  Hershey had several failures before he was successful.  Why, do you 

think, did he feel like it was okay to keep trying? 
 
 
 
 
3.  Hershey’s life changed once he met his sweetheart.  What was different 

about his lifestyle? 
 
 
 
 
4.  How did Hershey give back to the community when he was successful? 
 
 
 
5.  During the depression, most businesses scaled back or went out of 

business.  What did Hershey do instead?  Was he wise or foolish? 



Milton Hershey 
 
 
Name__________________________ 

 
Date__________________________ 

 
 

As discussed, Milton Hershey had many failures before he was finally 
successful.  Please write a good paragraph about why YOU BELIEVE he 
was able to eventually be so successful.  What can you learn from Hershey 
about success? 
 
 
_________________________________________________ 
 
_________________________________________________ 
 
_________________________________________________ 
 
_________________________________________________ 
 
_________________________________________________ 
 
_________________________________________________ 
 
_________________________________________________ 
 
_________________________________________________ 
 
_________________________________________________ 
 
_________________________________________________ 
 
_________________________________________________ 



Section I, Unit 18  
 
Unalienable Rights 
 
The Declaration of Independence defines three "unalienable" rights of all men. 
 
What is an unalienable right? 
 
What are the three rights? 
 
We are entitled to life and liberty, but we are only entitled to the PURSUIT of 
happiness, rather than happiness outright. Why? 
 
The second paragraph of the Declaration of Independence reads: 
 
‘We hold these truths to be self-evident, that all men are created equal, that they 
are endowed by their Creator with certain unalienable Rights, that among these are 
Life, Liberty and the pursuit of Happiness. That to secure these rights, 
Governments are instituted among Men, deriving their just powers from the 
consent of the governed, that whenever any Form of Government becomes 
destructive to these ends, it is the Right of the People to alter or abolish it, and to 
institute new Government, laying its foundation on such principles and organizing 
its powers in such form, as to them shall seem most likely to effect their Safety and 
Happiness.’ 
 
Read Workplace Writing, "It's Plain Hard Work That Does It," p. 72- 77.  
 
Complete the following sheet. 









Name ______________________________ 
 
Date _________________ 
 
 
Thomas Edison is one of the most famous Americans in history. Write down three 
interesting facts about him from the reading. 
 
 
 

1)  
 
 
 
 
 
 

2)   
 
 
 
 
 
 

3)  
 
 
 
 
 
 
 
Based on the biography, if you were to ask Mr. Edison how to be happy, what do 
you think he would say? 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 



How did Mr. Edison pursue happiness in his life? 
 
__________________________________________________________ 
 
__________________________________________________________ 
 
 
 
Did he find happiness? 
 
__________________________________________________________ 
 
__________________________________________________________ 
 
 
 
 
Write down one future goal that will make you happy: 
 
__________________________________________________________ 
 
__________________________________________________________ 
 
__________________________________________________________ 
 
 
Write a paragraph describing what you are willing to do to achieve that goal and 
obtain happiness: 
 
__________________________________________________________ 
 
__________________________________________________________ 
 
__________________________________________________________ 
 
__________________________________________________________ 
 
__________________________________________________________ 
 
__________________________________________________________ 
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